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least 25% of actual expenditures on work experience expenses in order to be reimbursed and SDWP will not
reimburse more than 75% on non-work expetience expenses.

The specific details of this contract, described within the following pages, are mutually agreed upon and
binding. All other terms and conditions of this Contract Agreement, including any unchanged attachments,
will remain in effect. In witness, thereof, this contract is executed by the San Diego Workforce Partnership,
Inc. and Subrecipient hereby assents to the terms and conditions contained herein.
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Contract Number

Amended and Restated WIOA Youth Workforce Development Program Agreement|
Contract Number 126-16

This Amended and Restated Workforce Innovation Opportunity Act Youth Workforce Development
Program Agreement (“Agreement”) is made by and between San Diego Workforce Partnership, Inc., a
California nonprofit public benefit corporation (“SDWP”), and San Diego Second Chance
(“Subrecipient”), a Non-Profit Organization, as of July 1, 2018 (“Effective Date”) funded under the
Department of Labor (DOL) WIOA Title | Youth Funds, Catalog of Federal Domestic Assistance (“CFDA”)
#17.259. SDWP and Subrecipient are sometimes collectively referred to herein as “Parties,” or
individually, as a “Party.”

Recitals

A. WHEREAS, SDWP oversees the operation of Workforce Innovation and Opportunity Act
(“WIOA”) youth workforce development programs (each referred to as a “WIOA Youth
Program”) located throughout San Diego County (collectively referred to as the “WIOA Youth
Service Provider Network”);

B. WHEREAS, on November 12, 2015 the Workforce Investment Board (“WIB”) and on November
20, 2015 San Diego Consortium Policy Board (“Policy Board”) approved the competitive
procurement framework to secure Subrecipients for the operation of the WIOA Youth
Program(s);

C. WHEREAS, based upon the approved competitive procurement framework, on December 3,
2015 SDWP issued a Request for Proposals (“RFP”) seeking Subrecipients for the operation of
the WIOA Youth Program(s) for a term of one-year (1), with the option to extend the contract
term for up to four (4) additional one-year periods based on need, performance, and availability
of funds;

D. WHEREAS, Subrecipient submitted a proposal in response to the RFP;

E. WHEREAS, SDWP oversaw the proposal evaluation process consisting of both a written
evaluation of Subrecipient’s Original Proposal and an oral interview of Subrecipient
representatives;

F. WHEREAS, SDWP’s evaluation panel recommended to the Workforce Development Board
(“WDB”), formerly known as WIB, that Subrecipient be awarded the contract for operation of

the Out-of-School WIOA Youth Program and the WDB accepted that recommendation;

G. WHEREAS, on April 29, 2016 the Policy Board agreed with the evaluation panel and the WDB
and recommended that Subrecipient be awarded the contract for the operation of the Out-of-
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School WIOA Youth Program for a term of one-year (1) and directed SDWP staff to negotiate
and award the contract;

. WHEREAS, on June 23, 2017 the Policy Board agreed with the WDB and recommended that
Subrecipient be awarded the first option to extend the Initial Term of the Original Agreement
for an additional one-year (1) and directed SDWP staff to negotiate and award the contract;

Whereas the Original Agreement was a cost reimbursement-based contract and covered
service provision by Subrecipient from July 1, 2017 to December 31, 2017,

WHEREAS, between June 7, 2016 and December 31, 2017 SDWP completed a feasibility analysis
to drive better outcomes for justice-involved young adults in San Diego County by combining
the flexible WIOA P4P funding, independent validation, and performance-driven service
provision (the “Feasibility Assessment”);

WHEREAS, Pay for Performance (“P4P”) is an innovative contracting model that drives
government resources toward high-performing programs, and P4P contracts track the
effectiveness of programs over time to ensure funding is directed toward programs that
succeed in measurably improving the lives of people in most need;

WHEREAS, WIOA establishes P4P as an eligible use in all three of its funding streams (adult,
youth, and dislocated workers), authorizing SDWP to devote up to 10% of total WIOA formula
funds toward P4P programming;

. WHEREAS, as part of the Feasibility Assessment, and in accordance with 20 CFR § 683.500,
SDWP: (1) has confirmed that the young adults involved in the justice system have historically
been underserved and are in need of improved education, employment and recidivism
outcomes, (2) has identified appropriate performance outcomes that will measure and
demonstrate the effectiveness of an intervention for the target population, (3) has designed a
payment structure that specifies a fixed amount that will be paid to Subrecipient based on the
achievement of specified levels of performance on outputs and outcomes, (4) has designed a
plan for independently validating the performance outcomes achieved under this Agreement
prior to making payment of the P4P-related bonus payments, and (5) has created a plan to
reallocate funds set aside for the P4P bonus payments to another P4P strategy in the event
Subrecipient does not achieve all the performance benchmarks set forth in this Agreement.

. WHEREAS, following completion of the Feasibility Assessment, SDWP wishes to amend and
restate the Original Agreement, effective January 1, 2018, to, among other things, revise the
Original Agreement from cost reimbursement payment method to performance-based
payment method, including (1) a fixed-rate performance payment portion for outputs and
shorter-term outcomes, and (2) in accordance with 20 CFR § 683.500, a P4P bonus payments
portion for long term outcomes, each as further described in the amended and restated
Agreement below;
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0. WHEREAS, on June 22, 2018 the Policy Board agreed with the WDB and recommended
that Subrecipient be awarded the second option to extend the Initial Term of the
Contract for an additional one-year (1) and directed SDWP staff to negotiate and award the
contract; and

P. WHEREAS, SDWP and Subrecipient desire to enter into this amended and restated Agreement
as of the Effective Date set forth above, subject to and in accordance with the terms and
conditions of this Agreement.

Agreement

NOW, THEREFORE, in consideration of the mutual promises and covenants contained in this
Agreement, and for valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, SDWP and Subrecipient agree as follows:

1. Recitals - Part of Agreement; Defined Terms
Recitals A through P above, are true and correct and are incorporated into this Agreement by this
reference as though fully set forth at this place in the Agreement.

All defined terms applicable to this Agreement are summarized in Section 14 of this Agreement for
reference.

2. Fixed-Rate Performance Contract and Pay for Performance Contract

The Parties have agreed to revise the Original Agreement from cost reimbursement payment method
to performance-based payment method, including (a) a fixed-rate performance payment portion for
outputs and shorter-term outcomes, and (b) in accordance with 20 CFR § 683.500, a P4P bonus
payments portion for long term outcomes. All payments under this Agreement shall be made based on
Subrecipient’s performance against agreed-upon performance targets, as further described throughout
this Agreement.

2.1. Fixed-Rate Performance Contract

A portion of this Agreement, equal in the amount to Subrecipient’s projected reasonable and allowable
cost for the duration of this Agreement based on Subrecipient’s approved budget, shall be a fixed-rate
performance contract, where SDWP agrees to pay Subrecipient fixed unit payments for each positive
output or outcome achieved by participants in Subrecipient’s WIOA Youth Program, as further
described in Attachment B — Payment Provisions and Success Targets. Throughout this Agreement, this
portion of the Agreement shall be referred to as the “Fixed-Rate Performance Contract”.

2.2. P4P Contract

A portion of this Agreement includes P4P bonus payments allocated in accordance with 20 CFR §
683.500, where SDWP agrees to pay Subrecipient additional bonus amounts for achievement of certain
positive long-term outcomes, as described in Attachment B — Payment Provisions and Success Targets.
Throughout this Agreement, this portion shall be referred to as the “P4P Contract”. In accordance with

Page 5 of 18



20 CFR § 683.500, payments made pursuant to the P4P Contract portion of this Agreement shall be
independently validated by an Independent Validator, as described in Section 12 below and in
Attachment C — Validation Plan.

3. Purpose and Program Goal

SDWP and Subrecipient have entered into this Agreement for the operation of the WIOA Youth
Program. Subrecipient acknowledges and agrees that the operation of the WIOA Youth Program is part
of an overall initiative of the Department of Labor (“DOL”) to provide all youth in all the Youth Target
Populations educational services, career pathways, work readiness training, work experience
opportunities and youth development services. Subrecipient shall operate the WIOA Youth Program in
a manner consistent with the overall concept of WIOA Youth Programs as described in this Agreement,
generally, and with SDWP’s vision for WIOA Youth Programs in San Diego County in accordance with all
the terms and conditions of this Agreement.

4. Location

Subrecipient’s WIOA Youth Program will be operated at 6145 Imperial Avenue, San Diego, CA 92114,
and will serve youth County wide.

With respect to program participants who are also enrolled in Subrecipient’s YORP program,
Subrecipient’s WIOA Youth Program may also serve youth outside of the location(s) set forth above so
long as such program participants can easily access Subrecipient’s services via public transportation.

5. Incorporated Documents

The documents referred to in subparagraphs 5.1-5.12, below, (“Incorporated Documents”), are
incorporated into this Agreement by this reference as though fully set forth at this place in the
Agreement, provided, however, that in the event there is a conflict or inconsistency between this
Agreement and any of the Incorporated Documents, the terms of this Agreement shall prevail. By their
signatures on the title page, SDWP and Subrecipient certify that they have carefully read and
understand all such Incorporated Documents and agree that they shall adhere to, follow, and operate,
as applicable and subject to the preceding sentence, in accordance with each non-conflicting provision
of such Incorporated Documents. SDWP reserves the right to revise Attachment A, Attachments D-F
and Attachments I- J, as needed. Attachments B, C, G and H can only be modified with the approval of
both Parties.

5.1. Alllocal, state, and federal, ordinances, statutes, rules, regulations, Office of Budget
Management Circulars, and interpretive materials including California State Employment
Development Department (“EDD”) and DOL rules, regulations, and policies.

5.2. The San Diego Workforce Partnership Operations Manual and subsequent issuances and
revisions located on-line at http://workforce.org/operations-manual (“SDWP Operations
Manual”);

5.3. Attachment A —The San Diego Workforce Partnership Contract General Provisions (“General
Provisions”);

5.4. Attachment B — (“Payment Provisions and Success Targets”)
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5.5. Attachment C— (“Validation Plan”)

5.6. Attachment D — (“Youth Program Performance Measures”);

5.7. Attachment E — (“Budgets for Administrative Costs and Program Costs”);
5.8. Attachment F — (“Program Design Summary”);

5.9. Attachment G- (“Incentive & Stipend Policy”); and

5.10. Attachment H— (“Monthly Report”).

6. Term and Termination

6.1. Term of Agreement

Subject to Section 6.2 below, the term of this Agreement shall commence on the Effective Date and
shall end on the date when all Payments due from SDWP to Subrecipient are paid in accordance with
Section 10 and Attachment B — Payment Provisions and Success Targets.

6.2. Service Provision and Follow-Up Periods

Subrecipient’s obligation to provide workforce services pursuant to this Agreement commences on the
Effective Date and ends on June 30, 2019. Thereafter, this Agreement will automatically renew
annually, subject to Policy Board approval, for additional three 1-year terms (collectively, the “Service
Provision Period”). Following completion of the Service Provision Period, the Agreement will continue
in effect for the purpose of (a) completing the 12 months of follow-up services for program
participants who have exited the program during the Service Provision Period, as required by WIOA
(the “Follow-Up Period”), (b) tracking outcomes of program participants who received services during
the Service Provision Period, and (c) payment by SDWP of any payments earned by Subrecipient with
respect to successful outcomes achieved. The Follow-Up Period will last no longer than 12 months.

6.3. Termination

This Agreement may be terminated at any time in accordance with the General Provisions attached
hereto as Attachment A. In the event this Agreement, in SDWP’s sole discretion, is deemed to be in
violation of WIOA or any related enabling federal or State legislation or guidelines, SDWP also reserves
the right to either amend this Agreement to bring it into compliance, or, if such amendment is not
possible, terminate this Agreement.

In addition, SDWP may elect not to renew this Agreement for one of the following reasons:
a) If SDWP faces a suspension of, or a significant reduction in WIOA youth funds; or
b) If Subrecipient exhibits a sustained and substantial under-performance of the WIOA
performance measures and performance outcomes (other than item 4 — Expenditures), as
detailed in Attachment D — Youth Program Performance Measures; or
c) If Subrecipient elects not to renew this Agreement and provides SDWP at least 90 days
prior written notice.

6.4. Effect of Termination
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The parties acknowledge and agree that on the last day of the Service Provision Period, any rights and
obligations of (a) SDWP with respect to overseeing and providing technical assistance to Subrecipient
with respect to service provision, and (b) Subrecipient with respect to youth workforce service
provision other than any remaining follow up services, shall terminate. The parties further
acknowledge and agree that any termination of the Service Provision Period shall not preclude the
payment by SDWP of any Bonus Payments earned by Subrecipient prior to such termination or earned
as part of any remaining follow up services conducted by Subrecipient.

Upon the expiration or any termination of this Agreement for any reason, Subrecipient will not be
entitled to invoice for or receive any further payments for activities that occur after the termination
date.

7. Compliance with Law & Legislation

Subrecipient agrees to comply with all local, state, and federal, ordinances, statutes, rules, regulations,
Office of Budget Management Circulars, and interpretive materials including California State EDD and
USDOL rules, regulations, and policies. In addition, Subrecipient is responsible for complying with all
rules and regulations (as they exist and as they are amended from time to time) of all SDWP funding
sources, including but not limited to WIOA, local, state, and federal agencies.

7.1. Changes to Law & Legislation

The terms and conditions of this Agreement are subject to change, and may change, based upon (i)
such legislation, (ii) additions, modifications, or revisions to federal and/or state laws, regulations,
requirements, procedures, or interpretive materials which may affect the workforce development
system, (iii) DOL regulations and procedures, (iv) EDD regulations and procedures, (v) the adoption by
SDWP’s governing board of local direction and procedures, and (vi) WIOA P4P regulations, or any
future WIOA P4P regulations or guidelines that may come into existence. Subrecipient agrees to
remain informed of the WIOA and its regulations and requirements, including any current or future
WIOA P4P regulations and requirements.

8. Subrecipient Roles and Responsibilities

Subrecipient shall develop and maintain administrative and management staff and systems necessary
and appropriate for the management and operation of its WIOA Youth Program. Such systems include,
without limitation, accounting controls, personnel standards, evaluation procedures, staff training and
development as well as other policies that are necessary to effectively operate the program in order to
achieve the agreed-upon Success Targets (as defined below). These administrative and management
systems, policies and/or controls must, in SDWP’s sole discretion, meet SDWP standards. Subrecipient
shall advise SDWP of any changes to the administrative and management systems, policies and/or
controls that may affect the program services, operation and/or performance of the program against
agreed-upon Success Targets.

8.1. Staffing

Subrecipient shall provide sufficient staff to carry out the purposes of this Agreement. Subrecipient
shall ensure staff positions funded by this Agreement are reasonable and support the delivery of
program services and achievement of the Success Targets described in this Agreement.
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Subrecipient shall continue to operate under the philosophy of leveraging funds from partners to
sustain operations and maximize the number of personnel serving clients while reducing non-
personnel costs to those which are essential. Subrecipient shall meet the needs of the community by
hiring staff that are culturally competent and who reflect the makeup of the Program’s client base.
Subrecipient shall ensure that bilingual staff is available for clients. Subrecipient shall make a
commitment to hire skilled professionals who work well with the demographic base.

8.2. Outcome Measures & Success Targets

During the Feasibility Assessment (as described in Recital K above), the Parties have determined and
agreed upon a set of outcome measures and related success targets that will result in better outcomes
for justice-involved young adults in San Diego County. The final agreed-upon outcome measures and
related success targets for Subrecipient’s program and its participants during the term of this
Agreement (including the Fixed-Rate Performance Contract and the P4P Contract) are detailed in
Attachment B — Payment Provisions and Success Targets (collectively, “Outcome Measures” and
“Success Targets”). Some Success Targets are based on performance by each individual participant in
Subrecipient’s program, while other Success Targets are based on the performance of a group of
Subrecipient’s WIOA Youth Program participants who exit in a particular program year during the
Service Provision Period, as further detailed in Attachment B.

Subrecipient agrees to use its best efforts to achieve the agreed-upon Success Targets in each
Outcome Measure. each time an Outcome Measure is achieved, as specified in Attachment B —
Payment Provisions and Success Targets, Subrecipient shall be entitled to a payment (each, a
“Payment Milestone”), as further described in Section 10 below and in Attachment B.

8.3. WIOA Performance Measures and Standards

In addition to using its best efforts to meet or exceed all Success Targets, Subrecipient must adhere to
and meet the required performance measures and performance outcomes as detailed in Attachment
D-Youth Program Performance Measures. Subrecipient acknowledges that SDWP will be using the DOL
Common Measures as the performance accountability system for services provided with WIOA Title |
Youth funds. These standards are determined by the DOL, along with the State of California, and based
upon local negotiations with SDWP, which are provided in Attachment D - Youth Program Performance
Measures. Failure to meet the required performance measures detailed in Attachment D - Youth
Program Performance Measures may subject Subrecipient to possible corrective action, as specified in
Attachment D.

8.4. Reporting

Subrecipient shall prepare, provide, and submit to SDWP a monthly report, substantially in the form
attached hereto as Attachment H —Monthly Report, or as such form may be revised by SDWP from
time to time. Failure to submit accurate and timely monthly reports to SDWP shall result in any
payments attached to report submissions being withheld by SDWP until such reports are submitted
and accepted by SDWP. In addition, Subrecipient shall prepare, provide and submit to SDWP any
additional documentation required by SDWP, as is necessary for SDWP to comply with any applicable
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laws, including, but not limited to existing WIOA P4P regulations, or any future WIOA P4P regulations
or guidelines that may come into existence.

8.5. Contract Monitoring

Contract monitoring is a regular, systematic review of programmatic and fiscal activities, administrative
systems, and management practices to determine if they are appropriate, effective and in compliance
with the terms of this Agreement, WIOA rules and regulations, DOL and EDD directives, and SDWP
policies and procedures. Monitors identify and analyze problems found through compliance review
and performance review, provide technical assistance during their on-site monitoring visit, issue
recommendations for corrective action in their monitoring report and follow-up on the
recommendations to ensure that corrective action occurs. Subrecipient shall adhere to and follow
monitoring parameters as identified by SDWP, EDD and DOL in connection with this Agreement.

8.6. Partnerships & Collaboration

Subrecipient shall operate the program in a manner that ensures that services are coordinated within
the region(s) where other WIOA Youth Service Providers may operate and shall share information
regarding services including, but not limited to, making referrals in order to build upon the WIOA Youth
Service Provider Network.

8.6.1. America’s Job Center of California (AJCC)

Subrecipient shall work in partnership with the WIOA Youth Programs so as to provide a continuum of
services that transitions youth into the adult service delivery system, a local implementation plan that
is skill based and moves the AJCC client through a common set of value added services designed to
increase employability and the chances of retaining jobs and advancing in those jobs. For a listing of
AJCC locations and contact information on the following link: http://workforce.org/ajcc.

8.6.2. Meetings

Subrecipient shall send designated staff to attend and participate in all scheduled meetings and
trainings for WIOA Youth Programs.

8.7. Participant Tracking

Entry of individual participant data, such as eligibility determination, demographics, activities, case
notes, and outcomes data is required. Timely data collection is required and must be entered into the
CalJOBS data system within five (5) days after the date of any individual activity. SDWP will conduct
ongoing monitoring to evaluate Subrecipients use of CalJOBS. Subrecipient must adhere to the SDWP’s
and California State provisions and guidelines with respect to the CalJOBS forms and procedures.

8.8. Informed Consent

The Parties understand that in order to be able to track performance of eligible youth enrolled in
Subrecipient’s WIOA Youth Program and validate achievement of Outcome Measures and Payment
Milestones for the duration of the Agreement, each such eligible youth enrolled must sign an informed
consent at the time of enrollment. Subrecipient will be responsible for ensuring that informed consent
is signed by each of the eligible youths enrolled in the WIOA Youth Program.
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9. SDWP Roles and Responsibilities
SDWP agrees to:

9.1. Oversee and evaluate the management and operations of Subrecipient’s WIOA Youth
Program;

9.2. Allocate WIOA and/or other workforce funds to Subrecipient’s WIOA Youth Programs;

9.3. Monitor Subrecipient’s performance, quality of service, and progress against agreed-upon
Success Targets;

9.4. Develop and provide technical assistance to Subrecipient’s staff;

9.5. Inform Subrecipient of federal and state policies, procedures, and rules that may impact the
operations of the program(s), and give guidance as needed for the implementation of such
policies, procedures, and rules;

9.6. Oversee and enforce Subrecipient’s compliance with all rules, regulations, and procedures
issued by all funding sources;

9.7. Provide a common logo for all WIOA Youth Programs and guidance for its use as outlined in
Attachment A - General Provisions;

9.8. Establish and facilitate regularly scheduled meetings with the WIOA Youth Program
Subrecipients; and

9.9. Procure and enter into a contract with the Independent Validator (as defined in Section 12
below) for the validation of the achievement of Success Targets and Bonus Payments under
the P4P Contract portion of this Agreement.

10. Financial Provisions

Subrecipient agrees that payments for both the Performance Fixed Rate-Based Contract portion and
the P4P Contract portion of this Agreement shall be made based on Subrecipient’s performance
against agreed-upon Outcome Measures and achievement of Success Targets and shall be made in
accordance with Attachment B — Payment Provisions and Success Targets as set forth therein.

Subrecipient further agrees that Attachment E — Budgets for Administrative Costs and Program Costs,
attached hereto and incorporated by reference as if fully set forth herein, validates that Subrecipient
has projected costs that are reasonable, allowable, allocable and are in accordance with cost principles
set forth in 2 CFR Part 200, Subpart E. Such Attachment E — Budgets for Administrative Costs and
Program Costs shall be updated annually, with mutual approval of the Parties, at the beginning of each
program year during the Service Provision Period, and Subrecipient shall not be required to provide
budget updates to SDWP outside of the annual approval cycle.

Subrecipient shall incur costs and expend funds earned under this Agreement in accordance with
Attachment E — Budgets for Administrative Costs and Program Costs. Subrecipient acknowledges and
understands that SDWP’s approval of its annual budget, Subrecipient’s execution of this Agreement
and receipt of funds for the WIOA Youth Program, does not render the SDWP liable for payment or
reimbursement of costs incurred by Subrecipient for budgeted line items under this Agreement.
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10.1.Fixed-Rate Performance Contract Payments

Subrecipient shall be entitled to receive performance-based fixed-rate payments for meeting Outcome
Measures and reaching applicable Fixed-Rate Performance Contract Payment Milestones (each, a
“Fixed-Rate Payment”), as further described in Attachment B — Payment Provisions and Success
Targets.

Subject to the availability of funds to SDWP, the maximum amount payable for Success Targets
achieved under the Fixed-Rate Performance Contract portion of this Agreement shall not exceed the
maximum program year allocations set forth in Attachment B — Payment Provisions and Success
Targets. In addition, in no event shall the total amount of Fixed Rate Payments for each Outcome
Measure or group of Measures exceed the payment pool amounts for that program year set forth in
Attachment B —Payment Provisions and Success Targets.

Subrecipient agrees that payment shall be made only for Outcome Measures achieved by Subrecipient
and verified by SDWP in compliance with the Validation Plan in Attachment C. The Parties further
acknowledge and agree that the annual maximum program year allocations may be subject to change
in the event the overall annual WIOA Title | Youth budget received by SDWP from the California
Workforce Board and the U.S. Department of Labor during the term of this Agreement is significantly
reduced in any program year as compared to the previous year.

10.2.Pay for Performance Contract Payments

10.2.1 WIOA Funds Allocation

SDWP agrees to set aside a portion of its WIOA Youth allocation in the amount of $200,000.00 in P4P
Contract funds during the Service Provision Period (collectively, the “Max Bonus Amount”). The Parties
further acknowledge and agree that the Max Bonus Amount may be subject to change in the event the
overall annual WIOA Title | Youth budget received by SDWP from the California Workforce Board and
the U.S. Department of Labor during the term of this Agreement is reduced by 30% or more in any
program year as compared to the previous year. The Max Bonus Amount shall also be reduced by
$50,000 for each annual term that the Agreement is not automatically renewed, as set forth in Section
6 above.

10.2.2 Bonus Payments

In addition to the payments described in Section 10.1 above, and as part of the P4P Contract portion of
this Agreement, Subrecipient shall be entitled to receive additional incentive payments for meeting
longer-term Outcome Measures and reaching applicable P4P Contract Payment Milestones (each, a
“Bonus Payment”). In order to be eligible for cohort-level Bonus Payments in each program year, a
minimum number of eligible youth must be enrolled in Subrecipient’s WIOA Youth Program for such
program year. Such minimum enrollment number is detailed in Attachment B — Payment Provisions
and Success Targets.
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For each Validation Period (as described in Section 12 below), the Bonus Payment amount shall be
calculated in accordance with the Validation Plan based on the number of P4P Contract Outcome
Measures achieved. Reference is made to Attachment C — Validation Plan for a detailed description of
the validation process and performance measurement criteria. Subject to (a) attainment of required
minimum enrollment of eligible participants, and (b) receipt of an Independent Validation Report (as
defined in Section 12 below) confirming P4P Contract Outcome Measure achievement, SDWP will pay
Subrecipient the corresponding Bonus Payment. The total amount of Bonus Payments earned by and
paid to Subrecipient during the term of this Agreement shall be referred to as the “Earned Bonus.” In
no event shall the Earned Bonus paid under this Agreement exceed the Max Bonus Amount. In
addition, in no event shall the total amount of Bonus Payments for each annual P4P Contract exceed
the maximum bonus pool, as set forth in Attachment C — Validation Plan.

10.2.3 Use of Bonus Payments

The parties acknowledge and agree that Bonus Payments may only be used to expand the capacity of
Subrecipient to provide workforce services.

10.2.4 Reallocation of P4P Funds

In compliance with 20 CFR § 683.500, in the event the Max Bonus Amount is not earned by and paid
out to Subrecipient during the term of this Agreement, the amount equal to the Max Bonus Amount
less the Earned Bonus (the “Unspent Funds”) shall be reallocated to (a) a new P4P strategy, as
evidenced by a new P4P agreement, or (b) a feasibility study dedicated to assessing a different P4P
strategy. In the event the Unspent Funds are not reallocated as specified above, the funds shall be
returned to the CA Workforce Board.

10.3.Invoicing

Subrecipient shall invoice SDWP on a monthly basis, using the form of invoice provided to Subrecipient
by SDWP. SDWP reserves the right to question (a) any Fixed-Rate Payment request submitted on an
invoice in the event it differs from data in the CalJOBS system, monthly reports from Subrecipient and
is not verified by SDWP, and (b) any Bonus Payment request submitted on an invoice in the event it
differs from the Independent Validation Report.

The parties acknowledge and agree that payment of invoices for any Fixed-Rate Payments pursuant to
the Fixed-Rate Performance Contract portion of this Agreement may not occur until SDWP is able to
verify achievement of Success Targets listed on such invoice, as further set forth in the Validation Plan
in Attachment C.

The parties further acknowledge and agree that invoicing for and payment of any Bonus Payments
pursuant to the P4P Contract portion of this Agreement may not occur until receipt of the Independent
Validation Report for a particular quarterly Validation Period (each as defined in Section 12 below), and
Subrecipient may invoice only for those Bonus Payments set forth in the Independent Validation
Report, as further set forth in the Validation Plan in Attachment C.

SDWP will pay the full undisputed amount of each such invoice within 30 days following receipt
thereof.
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10.4.Subcontracts

All subcontracts shall adhere to guidelines under Attachment A - General Provisions.

10.5.Accounting and Record-Keeping Requirements

Subrecipient shall comply with all accounting and record keeping requirements as applicable to use of
federal funds, including as required by WIOA.

10.6.Program Income

Subrecipient shall comply with the stipulation referenced in the Employment Development
Department Directive Number WSD15-25 regarding WIOA program income, its reporting and use.
SDWP OPERATIONS MIANUAL, CHAPTER 6 - Financial Management section with respect to program
income shall not apply to this Agreement.

10.7.Contract Modifications

If determined necessary by SDWP, or requested by Subrecipient and approved by SDWP, any contract
modification shall be executed in accordance with SDWP OPERATIONS MANUAL, CHAPTER 2 — Contract
Administration, as may be revised from time to time. Notwithstanding the foregoing, any modifications
to Outcome Measures, Success Targets, agreed-upon Fixed-Rate Payment and Bonus Payment
amounts, Payment Milestones, or the Max Bonus Amount, shall be made only with mutual written
consent of both Parties.

10.8.Records Keeping

Subrecipient shall adhere to record retention requirements as specified in 2 CFR 200.

11. Program Scope of Work

Subrecipient shall adhere to the program scope of work as provided in this section. If reductions
and/or changes in project services and/or scale are required due to funds actually allocated, refer to
this section and Attachment F - Program Design Summary.

11.1.Eligibility Criteria

Subrecipient shall conduct outreach and recruitment efforts and serve the eligible target population. In
order to be eligible for Subrecipient’s program, the young adults enrolled in the program must be:
e Eligible for WIOA Youth Program under the terms of WIOA, as confirmed with required

supporting documentation;
e Between the ages of 16 and 24 at the time of enroliment;
¢ Not attending school; and
e Involved in the justice system in San Diego County at some point prior to enrollment in
Subrecipient’s program (i.e. be defined as “offender” under WIOA), which includes:
o Those who are currently on probation; or
o Those who are currently in the detention centers and about to exit; or
o Those who are not currently on probation but have been at some point in the past.
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III

As used herein, the term “school” refers to secondary, post-secondary or alternative school, in each
case as defined by applicable state law. High school equivalency programs, dropout engagement, adult
education, YouthBuild and Job Corps are not considered schools in determining school status.

11.2.WIOA Program Requirements

As part of its best efforts to achieve agreed-upon Success Targets, Subrecipient shall ensure that it will
provide all the core program requirements that are specified by WIOA, including, but not limited to
outreach and recruitment, eligibility determination, objective assessment, individual service strategy,
case management, access to a range of services, incorporation of youth development activities into
program design, and a minimum of 12 months of follow-up services.

In addition, Subrecipient acknowledges and agrees that a minimum of twenty-five percent (25%) of
Fixed-Rate Performance Contract funding needs to be spent on work experience. Paid and unpaid work
experience must include academic and occupational education and may include the following types of
work experiences:

e Summer employment opportunities and other employment opportunities available

throughout the school year;

e Pre-apprenticeship programs;

e Internships and job shadowing; and

e On-the-job training opportunities.

Allowable work experience expenditures include:

e Wages/stipends paid for participation in a work experience;

e Staff time working to identify and develop a work experience opportunity, including staff
time spent working with employers to identify and develop the work experience;

e Staff time working with employers to ensure a successful work experience, including staff
time spent managing the work experience;

e Staff time spent evaluating the work experience;

e Participant work experience orientation sessions;

e Employer work experience orientation sessions;

e Classroom training or the required academic education component directly related to the
work experience;

e Incentive payments directly tied to the completion of work experience; and

e Employability skills/job readiness training to prepare youth for a work experience.

Subrecipient is responsible for accurately documenting work experience activities. SDWP will monitor
Subrecipient’s work experience expenditures via the monthly reports. SDWP reserves the right to place
Subrecipient on corrective action in the event Subrecipient fails to spend at least 25% of its Fixed Rate
Payments each program year on work experience.

12. Independent Validation

12.1. Validator
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In compliance with 20 CFR § 683.500, SDWP will enter into a separate validation contract with a third
party to serve as the Independent Validator (the “Independent Validator”) for the P4P portion of this
Agreement. The Independent Validator will be responsible for performing the functions specified in the
Validation Plan attached hereto as Attachment C — Validation Plan. The Independent Validator will
validate achievement of P4P Contract Payment Milestones on a quarterly basis (each, a “Validation
Period”), as further descried in the Validation Plan.

12.2. Independent Validation Reports

Upon completion of data review for each Validation Period, the Independent Validator will issue a
report (each, an “Independent Validation Report”), which will include (a) all P4P Contract Outcome
Measures and Payment Milestones achieved during the Validation Period, and (b) the total Bonus
Payment amount due and payable to Subrecipient for the Validation Period.

13. Cooperation

SDWP and Subrecipient agree to provide any required information to each other and the Independent
Validator, as necessary for each of SDWP, Subrecipient, and the Independent Validator to carry out its
responsibilities arising from WIOA regulations and requirements (both current and future), this
Agreement or the Independent Validator’s contract with SDWP, as applicable.

14. Glossary of Defined Terms

Agreement shall mean this Amended and Restated Workforce Innovation Opportunity Act Youth
Workforce Development Program Agreement;

Bonus Payments shall mean bonus incentive payments for meeting long-term outcomes designated as
part of the P4P Contract, as further described in Attachment B — Payment Provisions and Success
Targets;

DOL shall mean the United States Department of Labor;

Earned Bonus shall mean the total amount of Bonus Payments earned by and paid to Subrecipient
during the term of this Agreement;

EDD shall mean the California State Employment Development Department;

Feasibility Assessment shall mean the feasibility analysis completed by SDWP between June 7, 2016
and December 31, 2017 SDWP to drive better outcomes for justice-involved young adults in San Diego
County by combining the flexible WIOA P4P funding, independent validation and performance-driven
service provision;

Fixed-Rate Payments shall mean performance-based fixed-rate payments for meeting outputs and

positive short-term outcomes designated as part of the Performance Fixed-Rate Contract, as further
described in Attachment B — Payment Provisions and Success Targets;
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Fixed-Rate Performance Contract shall mean the portion of this Agreement equal in the amount to
Subrecipient’s projected reasonable and allowable cost for the duration of this Agreement;

Follow-Up Period shall mean the period immediately after the completion of the Service Provision
Period dedicated to completing the 12 months of follow-up services for program participants who have
exited the program during the Service Provision Period, as required by WIOA;

Incorporated Documents shall mean all the documents referenced in this Agreement and listed in
Section 5 of this Agreement, including all the Attachments;

Independent Validation Report shall mean a report issued by the Independent Validator, on a
quarterly basis, following completion of its validation, and detailing which P4P Contract Payment
Milestones have been achieved during the applicable Validation Period;

Independent Validator shall mean an independent third party, procured by SDWP, that serves as a
validator for achievement of long-term outcomes as part of the P4P Contract;

Max Bonus Amount shall mean the total of $200,000.00 in P4P Contract funds allocated by SDWP
towards Bonus Payments (as may be revised per the terms of the Agreement in case of a significant
reduction of Title | WIOA Youth Funds received by SDWP);

Original Agreement shall mean the Workforce Innovation Opportunity Act Youth Workforce
Development Program Agreement entered into by and between SDWP and Subrecipient on July 1,
2017;

Outcome Measures shall mean a set of outcome measures that the Parties mutually determined and
agreed upon during the Feasibility Assessment, that will result in better outcomes for justice-involved
young adults in San Diego County, as further detailed in Attachment B — Payment Provisions and
Success Targets;

P4P shall mean Pay for Performance, an innovative contracting model that drives government
resources toward high-performing programs, and P4P contracts track the effectiveness of programs
over time to ensure funding is directed toward programs that succeed in measurably improving the

lives of people in most need;

P4P Contract shall mean the portion of this Agreement that includes incentive payments in the form of
PAP bonus payments allocated in accordance with 20 CFR § 683.500;

Payment Milestone shall mean each time Subrecipient achieves an Outcome Measure, as specified in
Attachment B — Payment Provisions and Success Targets;

Policy Board shall mean the San Diego Consortium Policy Board;
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RFP shall mean Request for Proposals issued by SDWP on December 3, 2015;
SDWP shall mean San Diego Workforce Partnership, Inc.;

SDWP Operations Manual shall mean the San Diego Workforce Partnership Operations Manual
Service Provision Period;

Service Provision Period shall mean the period during which Subrecipient will provide workforce
services pursuant to the Agreement. Service Provision Period commences on the Effective Date and
ends on June 30, 2018. Thereafter, it will automatically renew annually, subject to Policy Board
approval, for additional three 1-year terms;

Subrecipient shall mean San Diego Second Chance;

Success Targets shall mean final agreed-upon outcome measures and related success targets for
Subrecipient’s WIOA Youth Program and its participants during the term of this Agreement (including
the Fixed-Rate Performance Contract and the P4P Contract), as further detailed in Attachment B —
Payment Provisions and Success Targets;

Unspent Funds shall mean the amount equal to Max Bonus Amount less the Earned Bonus;
Validation Period shall mean each quarter during the term of this Agreement for which the
Independent Validator assesses data sources and validates achievement of P4P Contract Payment
Milestones;

WDB shall mean the Workforce Development Board;

WIB shall mean the Workforce Investment Board;

WIOA shall mean Workforce Innovation and Opportunity Act;

WIOA Youth Program shall mean WIOA youth workforce development program;

WIOA Youth Service Provider Network shall mean the network of all the WIOA youth workforce

development programs located throughout San Diego County.

[END - Signatures of SDWP and Subrecipient on Contract Title Page]
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SAN DIEGO
WORKFORCE

PARTNERSHIP®

Attachment A
Contract General Provisions

CONTRACT GENERAL PROVISIONS BETWEEN

SAN DIEGO WORKFORCE PARTNERSHIP
AND
WORKFORCE INNOVATION AND OPPORTUNITY ACT GRANT SUBRECIPIENT

Federal Assurances and Certifications

Except as otherwise indicated, Subrecipient, as a Workforce Innovation and Opportunity Act (“WIOA”)
grant subrecipient, shall adhere to all the following certifications and assurances. To facilitate
evaluation of Subrecipient’s operation and assure compliance with WIOA and other applicable federal,
state, or local regulations, subrecipient shall adhere to SDWP Operations Manual.

1. Compliance

In performance of this agreement, Subrecipient will fully comply with:

a) The provisions of the WIOA, the Office of Management and Budget (OMB) Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards;
Final Rule at 2 Code of Federal Regulations (CFR) Chapter | and Chapter Il, Part 200, et al (here
after referred to as Uniform Guidance 2 CFR Part 200) and the Department of Labor's (DOL)
exceptions at 2 CFR Chapter Il, Part 2900, et al. (here after referred to as DOL Exceptions 2
CFR Part 2900) and all regulations, legislation, directives, policies, procedures and
amendments issued pursuant thereto.

b) All State legislation and regulations to the extent permitted by federal law and all
policies, directives and/or procedures, which implement the WIOA.

c) The provisions of Public Law 107-288, Jobs for Veterans Act, as the law applies to DOL
job training programs.

d) Subrecipient will ensure diligence in managing programs under this agreement,
including performing appropriate monitoring activities and taking prompt corrective action
against known violations of the WIOA. Subrecipient agrees to conform to the provisions of
the WIOA and the contract requirements as referenced in Uniform Guidance 2 CFR Part 200,
Appendix Il, and DOL Exceptions 2 CFR Part 2900, Appendix Il to Part 200.

This agreement contains the entire agreement of the parties and supersedes all negotiations, verbal or
otherwise and any other agreement between the parties hereto. This agreement is not intended to
and will not be construed to create the relationship of agent, servant, employee, partnership, joint
venture or association between the SDWP and the Subrecipient.

Subrecipient represents and warrants it is free to enter into and fully perform this agreement.
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PARTNERSHIP Contract General Provisions
2. Certification/Assurances

Except as otherwise indicated, the following certifications and provisions apply to all Subrecipients.

a) Corporate Registration: The Subrecipient, if it is a corporation, certifies it is registered
with the Secretary of State of California.

b) The Subrecipient agrees to comply with the Americans with Disabilities Act (ADA) of
1990, which, prohibits discrimination on the basis of disability, as well as all applicable
regulations and guidelines issued pursuant to ADA. (42 U.S.C.12101 et seq).

c) Sectarian Activities: The Subrecipient certifies that this agreement does not provide for
the advancement or aid to any religious sect, church or creed, or sectarian purpose nor does it
help to support or sustain any school, college, university, hospital or other institution controlled
by any religious creed, church, or sectarian denomination whatsoever, as specified by Article
XVI, Section 5, of the Constitution, regarding separation of church and state.

d) National Labor Relations Board: The Subrecipient (if not a public entity), by signing this
contract, does swear under penalty of perjury, that no more than one final unappeasable
finding of contempt of court by a federal court has been issued against the Subrecipient within
the immediately preceding two-year period because of Subrecipient's failure to comply with an
order of a federal court, which orders the Subrecipient to comply with an order of the National
Labor Relations Board (PCC10296).

e) Prior Findings: Subrecipient, by signing this contract, does swear under penalty of
perjury, that it has not failed to satisfy any major condition in a current or previous agreement
with the DOL or the State of California and has not failed to satisfy conditions relating to the
resolution of a final finding and determination, including repayment of debts.

f) Drug-Free Workplace Certification: By signing this agreement the Subrecipient hereby
certifies under penalty of perjury, under the laws of the State of California, that the Subrecipient
will comply with the requirements of the Drug-Free Workplace Act of 1990 and will provide a
drug-free workplace by taking the following actions:

(1) Publish a statement notifying employees that unlawful manufacture,
distribution, dispensation, possession, or use of a controlled substance is prohibited and
specifying actions to be taken against employees for violations.

2) Establish a Drug-Free Awareness Program as required to inform employees
about:

(a) the dangers of drug abuse in the workplace;

(b) the person's or organization's policy of maintaining a drug-free
workplace;
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(c) any available counseling, rehabilitation and employee assistance
programs; and

(d) penalties that may be imposed upon employees for drug abuse
violations.

3) Every employee who works on this agreement will:
(a) receive a copy of the company's drug-free policy statement; and,

(b) agree to abide by the terms of the company’s statement as a condition
of employment on the contract; and

(c) notify the employer of any criminal drug statute conviction for a violation
occurring in the workplace no later than 5 days after the conviction.

4) Notify the SDWP within 10 days after receiving notice of a criminal drug statute
conviction from an employee or otherwise receiving actual notice of a conviction.

(5 Impose a sanction on, or requiring the satisfactory participation in a drug abuse
assistance or rehabilitation program by, any employee who is convicted, as required by
section 8104 of this title.

(6) Make a good faith effort to continue to maintain a drug-free workplace through
implementation the above subparagraphs.

g) Child Support Compliance Act: In accordance with the Child Support Compliance Act,
the Subrecipient recognizes and acknowledges the importance of child and family support
obligations -and shall fully comply with applicable state and federal laws relating to child and
family support enforcement, including, but not limited to, disclosure of information and
compliance with earnings assignment orders, as provided in Chapter 8 (commencing with
Section 5200) of Part 5 of Division 9 of the Family Code; and that to the best of its knowledge is
fully complying with the earnings assignment orders of all employees and is providing the
names of all new employees to the New Employee Registry maintained by the California
Employment Development Department (EDD).

h) Debarment and Suspension Certification: By signing this agreement, the Subrecipient
hereby certifies under penalty of perjury under the laws of the State of California that the
Subrecipient will comply with regulations implementing Executive Order 12549, Debarment
and Suspension, Uniform Guidance 2 CFR Part 200, Appendix | that the prospective participant
(i.e., grantee), to the best of its knowledge and belief, that it and its principals:

(D) Are not presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from covered transactions by any federal department
or agency.
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2) Have not within a three-year period preceding this agreement been convicted
of or had a civil judgment rendered against them for commission of fraud or a criminal
offense in connection with obtaining, attempting to obtain, or performing a public
(federal, state or local) transaction or contract under a public transaction, violation of
federal or state antitrust statutes, or commission of embezzlement, theft, forgery,
bribery, falsification, or destruction of records, making false statements, or receiving
stolen property.

3) Are not presently indicted for or otherwise criminally or civilly charged by a
government entity (federal, state or local) with commission of any of the offenses
enumerated in Section 2 of this certification.

4) (4) Have not within a three-year period preceding this agreement had one or
more public transactions (federal, state or local) terminated for cause of default. Where
the Subrecipient is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this agreement.

Lobbying Restrictions: By signing this contract the Subrecipient hereby assures and

certifies to the lobbying restrictions which are codified in the DOL regulations at Uniform
Guidance 2 CFR Part 200 and DOL Exceptions 2 CFR 2900.

(1) No federal appropriated funds have been paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress, in connection with this federal contract, grant
loan, or cooperative agreement, and the extension, continuation, renewal, amendment,
or modification of any federal contract, grant, loan, or cooperative agreement.

2) If any funds other than federal appropriated funds have been paid or will be paid
to any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, and officer or employee of Congress, or an employee of
a Member of Congress, in connection with this agreement, the undersigned shall
complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying" in
accordance with its instructions.

3) The undersigned shall require that the language of the lobbying restrictions be
included in the award documents for agreement transactions over $100,000 (per OMB)
at all tiers (including subgrant agreements, contracts and subcontracts, under grants,
loan, or cooperative agreements), and that all subrecipients shall certify and disclose
accordingly.

4) This certification is a material representation of fact upon which reliance is
placed when this transaction is executed. Submission of the Lobbying Certification is a
prerequisite for making or entering into this transaction imposed by Section 1352, Title
31, and U.S. Code. Any person who fails to file the required certification shall be subject
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to a civil penalty of not less than $10,000 and not more than $100,000 for each failure.
1) Priority Hiring Considerations:

If this agreement includes services in excess of $200,000, the Subrecipient shall give priority
consideration in filling vacancies in positions funded by the agreement to qualified recipients of
aid under Welfare and Institutions Section Code 11200 in accordance with Public Contract Code
§ 10353.

k) Sweatfree Code of Conduct:

(1) All Subrecipients contracting for the procurement or laundering of apparel,
garments or corresponding accessories, or the procurement of equipment, materials, or
supplies, other than procurement related to a public works contract, declare under
penalty of perjury that no apparel, garments or corresponding accessories, equipment,
or supplies furnished to the state pursuant to the contract have been laundered or
produced in whole or in part by sweatshop labor, forced labor, convict labor, indentured
labor under penal sanction, abusive forms of child labor or exploitation of children in
sweatshop labor, or with the benefit of sweatshop labor, forced labor, convict labor,
indentured labor under penal sanction, abusive forms of child labor or exploitation of
children in sweatshop labor. The Subrecipient further declares under penalty of perjury
that they adhere to the Sweatfree Code of Conduct as set forth on the California
Department of Industrial Relations website located at www.dir.ca.gov, and Public
Contract Code Section 6108.

2) The Subrecipient agrees to cooperate fully in providing reasonable access to the
Subrecipients' records, documents, agents or employees, or premises if reasonably
required by authorized officials of the SDWP, the Department of Industrial Relations, or
the Department of Justice to determine the Subrecipients' compliance with the
requirements under paragraph a of the Sweatfree Code of Conduct.

1) Unenforceable Provision:

In the event that any provision of this agreement is unenforceable or held to be unenforceable,
then the parties agree that all other provisions of this agreement have force and effect and shall
not be affected hereby.

m) Nondiscrimination Clause:

(D) The conduct of the parties to this agreement will be in accordance with Title VI
of the Civil Rights Act of 1964, California’s Fair Employment and Housing Act (FEHA), and
the Rules and Regulations promulgated there under and the provisions of WIOA, Section
188.

(a) As a condition to the award of financial assistance from the Department
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of Labor under Title | of WIOA, the grant applicant assures that it will comply fully
with the nondiscrimination and equal opportunity provisions of the following
laws:

=  Section 188 of the WIOA, which prohibits discrimination
against all individuals in the United States on the basis of race;
color; religion; sex (including pregnancy, childbirth, and related
medical conditions, transgender status, and gender identity);
national origin (including Limited English Proficiency [LEP]);
age; disability; political affiliation or belief; or, for beneficiaries,
applicants, and participants only on the basis of either
citizenship status or participation in a WIOA Title | — financially
assisted program or activity;

= Title VI of the Civil Rights Act of 1964, as amended, which
prohibits discrimination on the basis of race, color and national
origin;

= Section 504 of the Rehabilitation Act of 1973, as amended,
which prohibits discrimination against qualified individuals with
disabilities;

= The Age Discrimination Act of 1975, as amended, which
prohibits discrimination on the basis of age; and

= Title IX of the Education Amendments of 1972, as amended,
which prohibits discrimination on the basis of sex in educational
programs;

= FEHA, California Government Code, section 12900, et seq.; and

(b) The grant applicant also assures that it will comply with Uniform
Guidance 2 CFR Part 200, DOL Exceptions 2 CFR Part 2900 and all other
regulations implementing the laws listed above. This assurance applies to the
grant applicant's operation of the WIOA Title I-financially assisted program or
activity, and to all agreements that grant applicant makes to carry out the WIOA
Title I-financially assisted program or activity. The grant applicant understands
that the United States has the right to seek judicial enforcement of this
assurance.

(c) This Subrecipient shall include the nondiscrimination and compliance
provisions of this clause in all subcontracts to perform work under the
agreement.

(d) This Subrecipient agrees to conform to nondiscrimination provisions of
the WIOA and other federal nondiscrimination requirements as referenced in
WIOA Sec. 188, and California nondiscrimination laws and regulations.
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n) Indemnification:
(1) The following provision applies only if the Subrecipient is a governmental entity:

Pursuant to the provision of Section 895.4 of the California Government Code,
Subrecipient agrees to indemnify and hold SDWP harmless from all liability for damage
to persons or property arising out of or resulting from acts or omissions of the
Subrecipient.

2) The following provision applies only if the Subrecipient is a non-governmental
entity:

The Subrecipient agrees to the extent permitted by law, to indemnify, defend and save
harmless the SDWHP, its officers, agents and employees from any and all claims and
losses accruing or resulting to any and all Subrecipients, Subrecipient subcontractors,
materials persons, laborers and any other persons, firms or corporations, furnishing or
supplying work, services, materials, or supplies in connection with the performance of
this agreement, and from any and all claims and losses accruing or resulting to any
persons, firms or corporations which may be injured or damaged by the Subrecipient in
the performance of this agreement. Failure to comply with all requirements of the
certifications in this agreement, including but not limited to those in this Section 2, may
result in suspension of payment under this agreement or termination of this agreement
or both, and the Subrecipient may be ineligible for award of future state
agreements/contracts if the SDWP determines that any of the following has occurred:
(1) false information on the certifications, or (2) violation of the terms of the
certifications by failing to carry out the requirements as noted above.

0) Salary and Bonus Limitations: In compliance with Public Law 109-234, none of the funds
appropriated in Public Law 109-149 or prior Acts under the heading "Employment and Training"
that are available for expenditure on or after June 15, 2006, shall be used by a recipient or
subrecipient of such funds to pay the salary and bonuses of an individual, either as direct costs
or indirect costs, at a rate in excess of Executive Level Il, except as provided for under section
101 of Public Law 109-149 . This limitation shall not apply to vendors providing goods and
services as defined in Uniform Guidance 2 CFR Part 200 and the DOL Exceptions 2 CFR Part 2900.
The incurrence of costs and receiving reimbursement for these costs under this award certifies
that your organization has read the above special condition and is in compliance.

p) Federal Funding Accountability and Transparency Act (FFATA): As required by the FFATA,
recipients of federal awards are required to report sub-award and executive compensation
information. By signing this agreement, the Subrecipient hereby assures and certifies to comply
with the provisions of FFATA, which includes requirements referenced in Uniform Guidance 2
CFR Part 200 and DOL Exceptions 2 CFR Part 2900.

qQ) AIR OR WATER POLLUTION VIOLATION: Under the State laws, the Subrecipient shall not
be: (1) in violation of any order or resolution not subject to review promulgated by the State Air
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Resources Board or an air pollution control district; (2) subject to cease and desist order not
subject to review issued pursuant to Section 13301 of the Water Code for violation of waste
discharge requirements or discharge prohibitions; or (3) finally determined to be in violation of
provisions of federal law relating to air or water pollution.

r) Solid Waste Disposal Act: Subrecpients must comply with Section 6002 of the Solid Waste Act
and 40 CFR Part 247 for items in excess of $10,000.

S) Subrecipeints must comply with the Davis-Bacon Act (40 U.S.C. 3141-3144 and U.S.C. 3141-
3148) for prime construction contracts in excess of $2,000.

t) Subrecpients must comply with the Contract Work Hours and Safety Standards Act (40 U.S.C.
3701-3708) for contracts in excess of $100,000 that involve employment of mechanics or laborers.

Standards of Conduct

The following standards apply to all Subrecipients:

4.

a) General Assurance: Every reasonable course of action will be taken by the Subrecipient
in order to maintain the integrity of this expenditure of public funds and to avoid favoritism and
guestionable or improper conduct. This agreement will be administered in an impartial
manner, free from efforts to gain personal, financial or political gain. The Subrecipient agrees
to conform to the nondiscrimination requirements as referenced in WIOA, Section 188, and
those outlined in section 2., m., of this agreement.

b) Avoidance of Conflict of Economic Interest: An executive or employee of the
Subrecipient, an elected official in the area, or a member of the Consortium Policy Board and
the Workforce Development Board that provides oversight and funding direction to SDWP, will
not solicit or accept money or any other consideration from a third person, for the performance
of an act reimbursed in whole or part by the Subrecipient or SDWP: Supplies, materials,
equipment or services purchased with agreement funds will be used solely for purposes allowed
under this agreement. No member of the Local Board will cast a vote on the provision of services
by that member (or any organization, which that member represents) or vote on any matter
which would provide direct financial benefit to that member (or immediate family of the
member) or any business or organization which the member directly represents.

Coordination

Subrecipient will, to the maximum extent feasible, coordinate all programs and activities
supported under this part with other programs under the WIOA, including the Wagner-Peyser Act,
Title 38 of the United States Code, and other employment and training programs at the state and
local level.

Subrecipient will consult with the appropriate labor organizations and/or employer
representatives in the design, operation or modification of the programs under this agreement.
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5. Subcontracting

a) Any of the work or services specified in this agreement that will be performed other

than by the Subrecipient will be evidenced by a written agreement (“Subcontract”) specifying
the terms and conditions of such performance and will require approval of SDWP prior to
execution, and prior to any work or services being performed.

b) The Subrecipient must ensure that Subcontractors comply with the same standards that
they are held to in this agreement and other contractual requirements.

c) The Subrecipient will maintain and adhere to an appropriate system, consistent with
federal, state and local law, for the award and monitoring of Subcontracts, to ensure they
contain acceptable standards for insuring accountability.

d) The Subrecipeint’s system for awarding contracts will contain safeguards to ensure that
the Subrecipient does not Subcontract with any entity whose officers have been convicted of
fraud or misappropriation of funds within the last two years.

6. Funding

It is mutually understood between the parties that this agreement may have been written before
ascertaining the availability of congressional and legislative appropriation of funds, this is for the
mutual benefit of both parties, in order to avoid program and fiscal delays that would occur if the
agreement was executed after that determination was made.

This agreement is valid and enforceable only if (1) sufficient funds are made available by the State
Budget Act of the appropriate state fiscal years covered by this agreement for the purposes of this
program and; (2) sufficient funds available to the state by the United States Government for the fiscal
years covered by this agreement for the purposes of this program. In addition, this agreement is subject
to any additional restrictions, limitations, or conditions enacted by the Congress and Legislature or any
statue enacted by the Congress and Legislature which may affect the provisions, terms, or funding of
this agreement in any manner.

a) At the expiration of the term of this agreement or upon termination prior to the
expiration of this agreement as provided in section 19 of this Agreement, funds not obligated
for the purpose of this agreement will be immediately remitted to the SDWP, and no longer
available to the Subrecipient.

b) SDWP retains the right at its sole discretion to suspend financial assistance, in whole or
in part; to protect the integrity of the funds, to ensure proper operation of the program, or for
any other reason SDWP deems appropriate, provided that the Subrecipient is given prompt
notice and the opportunity for an informal review of SDWP's decision. The Director or designee
will perform this informal review and will issue the final administrative decision within 60 Days
of receiving the written request for review. Failure on the part of Subrecipient or a
Subrecipient’s Subcontractor to comply with the provisions of this agreement, or with the WIOA
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or regulations, when such failure involves fraud or misappropriation of funds, may result in
immediate withholding of funds.

7. Payment

a) It is expressly understood by the parties to this contract that the total compensation to
be paid to Subrecipient shall not in any event exceed the amount indicated on the Contract Title
Page. No expenditure of contract funds shall be made or obligation incurred in excess of the
amount authorized by any budget account title except as provided in this contract.

b) Payments to Subrecipients will be made in the form of reimbursements of Subrecipient’s
costs incurred during the preceding month.

c) Subrecipient shall be reimbursed for administrative costs in proportion to program
expenditure and any significant deviation from the operating budget may subject the
Subrecipient to possible suspension of funding. SDWP may elect not to honor a particular
payment request under this contract if:

(D) Subrecipient, with or without knowledge, made any misrepresentation of a
substantial and material nature with respect to any information furnished to SDWP.

2) Litigation is pending with respect to the performance by Subrecipient of any of
its duties or obligations hereunder which may jeopardize or adversely affect the
understanding of or the carrying out of this project, including any court action or
proceeding involving the Federal Bankruptcy Code (U.S.C. Title 11).

3) Subrecipient is in default under this contract, or if Subrecipient has failed to
materially comply with any provision.

4) Subrecipient shall not have submitted the required statement and reports on the
dates prescribed by SDWP.

8. Suspension of Funding

a) Funds may be suspended in whole or in part for cause prior to or in lieu of contract
termination.
Cause shall include, but is not limited to, the following:

(D) Failure to comply in any respect with any of the terms or conditions of this
contract.

2) Any violation of applicable state, local, or federal regulations or SDWP
guidelines.

3) Submittal of reports to SDWP that are incorrect in any substantial and material
respect.
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10.

4) The grant to SDWP for this program is terminated or suspended.

(5 The Subrecipient is unable or unwilling to accept any additional conditions that
may be required by law, by executive order, by regulations, or by other policy
announced by the grantor or SDWP.

b) Upon suspension of contract funding, Subrecipient agrees not to expend any funds
related to or connected with the area of conflict from which SDWP has determined that
suspension of contract funding is necessary.

c) It is understood and agreed that subrecipient shall submit to SDWP a contract closeout
package in accordance with the procedures delineated in the Chapter VI, Financial
Management, of the Operations Manual. Failure to submit said package shall result in the
withholding of any final payment due under this contract and/or payments or advances
requested under other SDWP-funded contracts until such time as SDWP receives Subrecipient’s
closeout package for this contract.

Accounting and Cash Management

a) Subrecipient will comply with controls, record keeping and fund accounting procedure
requirements of WIOA, federal and state regulations and directives to ensure the proper
disbursal of, and accounting for, program funds paid to the Subrecipient and disbursed by the
Subrecipient, under this agreement.

b) Income (including interest income) generated as a result of the receipt of WIOA
activities, will be utilized in accordance with policy and procedures established by the SDWP.
Subrecipient will account for any such generated income separately.

c) Subrecipient shall not be required to maintain a separate bank account but shall
separately account for WIOA funds on deposit. All funding under this agreement, will be made
by check or wire transfer payable to the Subrecipient for deposit in Subrecipient's bank account
or city and county governmental bank accounts. To provide for the necessary and proper
internal controls, funds should be withdrawn and disbursed by no less than two representatives
of the Subrecipient. The SDWP will have a lien upon any balance of WIOA funds in these
accounts, which will take priority over all other liens or claims.

Amendments

This agreement may be unilaterally modified by the SDWP under the following circumstances:

a) There is an increase or decrease in federal or state funding levels.

b) A modification to the agreement is required in order to implement an adjustment to a
Subrecipient’s plan.

c) Funds awarded to the Subrecipient have not been expended in accordance with the
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schedule included in the approved Subrecipient's plan. After consultation with the Subrecipient,
the SDWP has determined that funds will not be spent in a timely manner, and such funds are
for that reason to the extent permitted by and in a manner consistent with state and federal
law, regulations and policies, reverting to the SDWP.

d) There is a change in local, state, or federal law or regulation requiring a change in the
provisions of this agreement.

e) An amendment is required to change the Subrecipients' name as listed on this
agreement. Upon receipt of legal documentation of the name change SDWP will process the
amendment. Payment of invoices presented with a new name cannot be paid prior to approval
of said amendment.

Except as provided above, this agreement may be amended only in writing by the mutual
agreement of both parties.

11.

12.

Records

a) If participants are served under this agreement, the Subrecipient will establish a
participant data system as prescribed by the SDWP.

b) Subrecipient will retain all records pertinent to this agreement for a period of three
years from the date of final payment of this agreement. If, at the end of three years, there is
anticipated litigation, active litigation, an administrative proceeding, an investigation, or an
audit involving those records, the Subrecipient will retain the records until the resolution of
such litigation, proceeding, investigation, or audit. Refer to Uniform Guidance, Subpart D, Part
200.333-200.337.

c) The SDWP and/or the DOL, or their designee (refer to Uniform Guidance, Subpart F, Part
200.500-200.521) will have access to and right to examine, monitor and audit all records,
documents, conditions, and activities related to programs funded by this agreement. For
purposes of this section, "access to" means that the Subrecipient shall at all times maintain
within the State of California a complete set of records and documents related to programs
funded by this agreement. The Subrecipient shall comply with this requirement regardless of
whether it ceases to operate or maintain a presence within the State of California before the
expiration of the agreement. Subrecipient's performance under the terms and conditions
herein specified will be subject to an evaluation by the SDWP of the adequacy of the services
performed, timeliness of response, and a general impression of the competency of the
Subrecipient and its staff.

Audits

a) The Subrecipient will maintain and make available to auditors, at all levels, accounting
and program records including supporting source documentation and cooperate with all
auditors. All governmental and non-profit organizations must follow the audit requirements
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(single audit or program-specific audit requirement) of Uniform Guidance 2 CFR Part 200 and
DOL Exceptions 2 CFR Part 2900.

b) The Subrecipient and/or auditors performing monitoring or audits of the Subrecipient
or its sub-contracting service providers will immediately report to the SDWP any incidents of
fraud, abuse, or other criminal activity in relation to this agreement, the WIOA, or its
regulations.

13. Disallowed Costs

Except to the extent that the state determines it will assume liability, the Subrecipient will be
liable for and will repay, to the SDWP, any amounts expended under this agreement found not to
be in accordance with WIOA including, but not limited to, disallowed costs. Such repayment will
be from funds (Non-Federal), other than those received under the WIOA.

14. Conflict Resolution

a) Subrecipient will cooperate in the resolution of any conflict with the DOL that may occur
from the activities funded under this agreement.

b) In the event of a dispute between the SDWP and the Subrecipient over any part of this
agreement, the dispute may be submitted to non-binding arbitration upon the consent of both
the SDWP and the Subrecipient. The fee for the non-binding arbitration will be allocated to the
parties equally. An election for non-binding arbitration pursuant to this provision will not
preclude either party from pursuing any remedy for relief otherwise available.

15. Grievances and Complaint System

Subrecipient will establish and maintain a grievance and complaint procedure in compliance with
SDWP Operations Manual Chapter 9 that follows the Uniform Guidance 2 CFR Part 200, DOL
Exceptions 2 CFR Part 2900, federal regulations and state and local statues, regulations and policy.

16. Property

All property, whether finished or unfinished documents, data, studies and reports prepared or
purchased by the Subrecipient under this agreement, will be disposed of in accordance with the
direction of the SDWP. In addition, any tools and/or equipment furnished to the Subrecipient by the
SDWP and/or purchased by the Subrecipient with funds pursuant to this agreement will be limited to
use within the activities outlined in this agreement and will remain the property of the United States
Government, State of California and/or the SDWP. Upon termination of this agreement, Subrecipient
will immediately return such tools and/or equipment to the SDWP or dispose of them in accordance
with the direction of the SDWP.

17. Intellectual Property Provisions

a) Federal Funding
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In any agreement funded in whole or in part by the federal government, SDWP may acquire
and maintain the Intellectual Property rights, title, and ownership, which result directly or
indirectly from the agreement, except as provided in 37 CFR Part 401.14. However, pursuant
to 37 CFR Part 401.14(b), Uniform Guidance 2 CFR Part 200, and DOL Exceptions 2 CFR Part
2900, the federal government shall have a royalty-free, non-exclusive, irrevocable, paid-up
license throughout the world to use, duplicate, or dispose of such Intellectual Property
throughout the world in any manner for governmental purposes and to have and permit
others to do so.

b)

Defined Terms. For purposes of these Intellectual Property provisions, the following

definitions apply:

(D) “Intellectual Property” means recognized protectable rights and interest such
as: patents, (whether or not issued) copyrights, trademarks, service marks, applications
for any of the foregoing, inventions, trade secrets, trade dress, logos, insignia, color
combinations, slogans, moral rights, right of publicity, author's rights, contract and
licensing rights, works, mask works, industrial design rights, rights of priority, know how,
design flows, methodologies, devices, business processes, developments, innovations,
good will, any data or information maintained, collected or stored in the ordinary course
of business by Subrecipient or SDWP, and all other legal rights protecting intangible
proprietary information as may exist now and/or hereafter come into existence, and all
renewals and extensions, regardless of whether those rights arise under the laws of the
United States, or any other state, country or jurisdiction.

(2) “Works” means all literary works, writings and printed matter including the
medium by which they are recorded or reproduced, photographs, art work, pictorial and
graphic representations and works of a similar nature, film, motion pictures, digital
images, animation cells, and other audiovisual works including positives and negatives
thereof, sound recordings, tapes, educational materials, interactive videos, computer
software and any other materials or products created, produced, conceptualized and
fixed in a tangible medium of expression. It includes preliminary and final products and
any materials and information developed for the purposes of producing those final
products. Works does not include articles submitted to peer review or reference
journals or independent research projects.

Ownership

(1) Except where SDWP has agreed in a signed writing to accept a license, SDWP
shall be and remain, without additional compensation, the sole owner of any and all
rights, title and interest in all intellectual property, from the moment of creation,
whether or not jointly conceived, that are made, conceived, derived from, or reduced
to practice by Subrecipient or SDWP and which resulted directly or indirectly from this
agreement.

(2) In the performance of this agreement, Subrecipient may exercise and utilize its
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d)

Intellectual Property in existence prior to the effective date of this agreement. In
addition, under this agreement, Subrecipient may access and utilize certain of SDWP’s
intellectual property in existence prior to the effective date of this agreement. Except
as otherwise set forth herein, Subrecipient shall not use any of SDWP's Intellectual
Property now existing or hereafter existing for any purposes without the prior written
permission of SDWP. Except as otherwise set forth herein, neither the Subrecipient nor
SDWP shall give any ownership interest in or rights to its Intellectual Property to the
other Party. If, during the term of this agreement, Subrecipient accesses any third-party
Intellectual Property that is licensed to SDWP, Subrecipient agrees to abide by all license
and confidentiality restrictions applicable to SDWP in the third-party's license
agreement.

3) Subrecipient agrees to cooperate with SDWP in establishing or maintaining
SDWP’s exclusive rights in the Intellectual Property, and in assuring SDWP’s sole rights
against third parties with respect to the Intellectual Property. If the Subrecipient enters
into any agreements or Subcontracts with other parties in order to perform this
agreement, Subrecipient shall require the terms of such agreement(s) to include all
Intellectual Property provisions contained in paragraphs seventeen a) through
seventeen j). Such terms must include, but are not limited to, the Subrecipient assigning
and agreeing to assign to SDWP all rights, title and interest in Intellectual Property made,
conceived, derived from, or reduced to practice by the Subrecipient, and any
subcontractor to the Subrecipient or SDWP and which result directly or indirectly from
this agreement or any subcontract.

4) Pursuant to paragraph seventeen (c) (3) of these Intellectual Property Provisions,
the requirement for the Subrecipient to include all Intellectual Property Provisions of
paragraph seventeen a) through seventeen j) of the Intellectual Property Provisions in
all agreements and subcontracts it enters into with other parties does not apply to
agreements or subcontracts that are for customized and on-the-job training as
authorized under 20 CFR 663 .700-730.

(5) Subrecipient further agrees to assist and cooperate with SDWP in all reasonable
respects, and execute all documents and, subject to reasonable availability, give
testimony and take all further acts reasonably necessary to acquire, transfer, maintain,
and enforce SDWP's Intellectual Property rights and interests.

Retained Rights/License Rights

(D) Except for Intellectual Property made, conceived, derived from, or reduced to
practice by Subrecipient or SDWP and which result directly or indirectly from this
agreement, Subrecipient shall retain title to all of its Intellectual Property to the extent
such Intellectual Property is in existence prior to the effective date of this agreement.

2) Subrecipient hereby grants to SDWP, without additional compensation, a
permanent, non-exclusive, royalty free, paid-up, worldwide, irrevocable, perpetual,
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non-terminable license to use, reproduce, manufacture, sell, offer to sell, import,
export, modify, publicly and privately display/perform, distribute, and dispose of
Subrecipient's Intellectual Property with the right to sublicense through multiple layers,
for any purpose whatsoever, to the extent it is incorporated in the Intellectual Property
resulting from this agreement, unless Subrecipient assigns all rights, title and interest in
the Intellectual Property to SDWP as set forth herein.

3) Nothing in this provision shall restrict, limit, or otherwise prevent Subrecipient
from using any ideas, concepts, know-how, methodology or techniques related to its
performance under this agreement, provided that Subrecipient's user does not infringe
the patent, copyright, trademark rights, license or other Intellectual Property rights of
SDWP or third party, or result in a breach or default of any provisions of paragraph
seventeen a) through seventeen j) or result in a breach of any provisions of law relating
to confidentiality.

Copyright

(D) Subrecipient agrees that for purposes of copyright law, all Works as defined in
paragraph seventeen (b) (2) of authorship made by or on behalf of Subrecipient in
connection with Subrecipient's performance of this agreement shall be deemed "works
made for hire." Subrecipient further agrees that the work of each person utilized by
Subrecipient in connection with the performance of this agreement will be a "work
made for hire," whether that person is an employee of Subrecipient or that person has
entered into an agreement with Subrecipient to perform the work for pay or as a
volunteer. Subrecipient shall enter into a written agreement with any such person that:
(i) all work performed for Subrecipient shall be deemed a "work made for hire" under
the Copyright Act and (ii) that person shall assign all right, title, and interest to SDWP to
any work product made, conceived, derived from or reduced to practice by Subrecipient
or SDWP and which result directly or indirectly from this agreement.

(2) All materials, including, but not limited to, computer software, visual works or
text, reproduced or distributed pursuant to this agreement that include Intellectual
Property made, conceived, derived from, or reduced -to practice by Subrecipient or
SDWP and which result directly or indirectly from this agreement may not be
reproduced or disseminated without prior written permission from SDWP.

Patent Rights

With respect to inventions (refer to Uniform Guidance 2 CFR Part 200 and DOL Exceptions
2 CFR Part 2900, made by Subrecipient in the performance of this agreement, which did not
result from research and development specifically included in the scope of work,
Subrecipient hereby grants to SDWP a license as described under paragraph seventeen d)
for devices or material incorporating, or made through the use of such inventions. If such
inventions resulted from research and development work specifically included within the
agreement’s scope of work, then Subrecipient agrees to assign to SDWP, without addition
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compensation, all its right, title, and interest in and to such invention(s) and to assist SDWP
in securing United States and foreign patents with respect thereto.

g) Third-Party Intellectual Property

Except as provided herein, Subrecipient agrees that its performance of this agreement shall
not be dependent upon or include any Intellectual Property of Subrecipient or third party
without first: (i) obtaining SDWP's prior written approval; and (ii) granting to or obtaining
for SDWP's, without additional compensation, a license, as described in paragraph
seventeen d), for any of Subrecipients or third-party's Intellectual Property in existence prior
to the effective date of this agreement. If such a license upon these terms is unattainable,
and SDWP determines that the Intellectual Property should be included in or is required for

Subrecipients

performance of this agreement, Subrecipient shall obtain a license under

terms acceptable to SDWP.

h) Warranties

(M

Subrecipient represents and warrants that:

(a) It has secured and will secure all rights and licenses necessary for its
performance of this agreement.

(b) Neither Subrecipient's performance of this agreement, nor the exercise
by either Party of the rights granted in this agreement, nor any use,
reproduction, manufacture, sale, offer to sell, import, export, modification,
public and private display/performance, distribution, and disposition of the
Intellectual Property made, conceived, derived from, or reduced to practice by
Subrecipient or SDWP and which result directly or indirectly from this agreement
will infringe upon or violate any Intellectual Property right, non-disclosure
obligation, or other proprietary right or interest of any third-party or entity now
existing under the laws of, or hereafter existing or issued by, any state, the
United States, or any foreign country. There are currently no actual or
threatened claims by any such third party based on an alleged violation of any
such right by Subrecipient.

(c) Neither Subrecipients performance nor any part of its performance will
violate the right of privacy of, or constitute a libel or slander against any person
or entity.

(d) It has secured and will secure all rights and licenses necessary for
Intellectual Property including, but not limited to, consents, waivers or releases
from all authors.

(e) It has secured and will secure all rights and licenses necessary for music
or performances used, and talent (radio, television and motion picture talent),

Page 17 of 22



SAN DIEGO
WORKFORCE

Attachment A

PARTNERSHIP® Contract General Provisions

owners of any interest in and to real estate, sites locations, property or props
that may be used or shown.

) It has not granted and shall not grant to any person or entity any right
that would or might derogate, encumber, or interfere with any of the rights
granted to SDWP in this agreement.

(2) It has appropriate systems and controls in place to ensure that state and
federal funds will not be used in the performance of this agreement for the
acquisition, operation or maintenance of computer software in violation of
copyright laws.

(h) It has no knowledge of any outstanding claims, licenses or other charges,
liens, or encumbrances of any kind or nature whatsoever that could affect in any
way Subrecipients performance of this agreement.

(2) SDWP MAKES NO WARRANTY THAT THE INTELLECTUAL PROPERTY RESULTING
FROM THIS AGREEMENT DOES NOT INFRINGE UPON ANY PATENT, TRADEMARK,
COPYRIGHT OR THE LIKE NOW EXISTING OR SUBSEQUENTLY ISSUED.

Intellectual Property Indemnity

(D) Subrecipient shall indemnify, defend and hold harmless SDWP and its licensees
and assignees, and its officers, directors, employees, agents, representatives,
successors, and users of its products, ("Indemnities") from and against all claims,
actions, damages, losses, liabilities (or actions or proceedings with respect to any
thereof), whether or not rightful, arising from any and all actions or claims by any third
party or expenses related thereto (including, but not limited to, all legal expenses, court
costs, and attorney's fees incurred in investigating, preparing, serving as a witness in, or
defending against, any such claim action, or proceeding, commenced or threatened) to
which any of the Indemnities may be subject, whether or not Subrecipient is a party to
any pending or threatened litigation, which arise out of or are related to (i) the
incorrectness or breach of any of the representations, warranties, covenants or
agreements of Subrecipient pertaining to Intellectual Property; or (ii) any Intellectual
Property infringement, or any other type of actual or alleged infringement claim, arising
out of SDWP's use, reproduction, manufacture, sale, offer to sell, distribution, import,
export, modification, public and private performance/display, license, and disposition of
the Intellectual Property made, conceived, derived from, or reduced to practice by
Subrecipient or SDWP and which result directly or indirectly from this agreement. This
indemnity obligation shall apply irrespective of whether the infringement claim is based
on a patent, trademark, or copyright registration that was issued after the effective date
of this agreement. SDWP reserves the right to participate in and/or control, at
Subrecipient's expense, any such infringement action brought against SDWP.

2) Should any Intellectual Property licensed by the Subrecipient to SDWP under this
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18.

)

agreement become the subject of an Intellectual Property infringement claim,
Subrecipient will exercise its authority reasonably and in good faith to preserve SDWP's
right to use the licensed Intellectual Property in accordance with this agreement at no
expense to SDWP. SDWP shall have the right to monitor and appear through its own
counsel (at Subrecipient's expense) in any such claim or action. In the defense or
settlement of the claim, Subrecipient must obtain, or reasonably attempt to retain, the
right for SDWP to continue using the licensed Intellectual Property or, replace or modify
the licensed Intellectual Property so that the replaced or modified Intellectual Property
becomes non-infringing provided that such replacement or modification is functionally
equivalent to the original licensed Intellectual Property. If such remedies are not
reasonably available, SDWP may be entitled to a refund of all monies paid under this
agreement, without restriction or limitation of any other rights and remedies available
at law or in equity.

3) Subrecipient agrees that damages alone would be inadequate to compensate
SDWP for breach of any term of these Intellectual Property provisions of paragraph
seventeen a) through seventeen j) by Subrecipient. Subrecipient acknowledges SDWP
would suffer irreparable harm in the event of such breach and agrees SDWP shall be
entitled to obtain equitable relief, including without limitation an injunction, from a
court of competent jurisdiction, without restriction or limitation of any other rights and
remedies available at law or in equity.

Survival

The provisions set forth herein shall survive any termination or expiration of this agreement
or any project schedule.

Confidentiality Requirements

The State of California and the Subrecipient will exchange various kinds of information pursuant to this
agreement. That information will include data, applications, program files, and databases. These data
and information are confidential when they define an individual or an employing unit. Confidential
information requires special precautions to protect it from unauthorized use, access, disclosure,
modification, and destruction. The sources of information may include, but are not limited to, the EDD,
the California Department of Social Services, the California Department of Education, the California
Department of Corrections and Rehabilitation, the County Welfare Department(s), the County IV-D
Directors Office of Child Support, the Office of the District Attorney, the California Department of
Mental Health, the California Office of Community Colleges and the Department of Alcohol and Drug
Programs. The SDWP and Subrecipient agree that:

a)

Each party shall keep all information that is exchanged between them in the strictest

confidence and make such information available to their own employees only on a "need-to-
know" basis.

b)

Each party shall provide security sufficient to ensure protection of confidential
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information from improper use and disclosures, including sufficient administrative, physical,
and technical safeguards to protect this information from reasonable unanticipated threats to
the security or confidentiality of the information.

c) The Subrecipient agrees that information obtained under this agreement will not be
reproduced, published, sold or released in original or in any other form for any purpose other
than those specifically identified in this agreement.

(D) Aggregate Summaries: All reports and/or publications developed by the
Subrecipient based on data obtained under this agreement shall contain confidential
data in aggregated or statistical summary form only. "Aggregated" refers to a data
output that does not allow identification of an individual or employer unit.

2) Publication: Prior to publication, Subrecipient shall carefully analyze aggregated
data outputs to ensure the identity of individuals and/or employer units cannot be
inferred pursuant to Unemployment Insurance Code Section 1094(c). Personal
identifiers must be removed. Geographic identifiers should be specified only in large
areas and as needed, and variables should be recorded in order to protect
confidentiality.

3) Minimum Data Cell Size: The minimum data cell size or derivation thereof shall
be three participants for any data table released to outside parties or to the public.

d) Subrecipients that no disaggregate data, identifying individuals or employers, shall be
released to outside parties or the public.

e) The Subrecipient shall notify SDWP of any actual or attempted information security
incidents, within 24 hours of initial detection. Information Security Incidents include, but are
not limited to, any event (intentional or unintentional), that causes the loss, damage, or
destruction, or unauthorized access, use, modification, or disclosure of information assets.

f) The Subrecipient shall cooperate with the SDWP in any investigation of security
incidents. The system, application, or device affected by an information security incident and
containing confidential data obtained in the administration of this program shall be
immediately removed from operation upon confidential data exposure or a known security
breach. It shall remain removed from operation until correction and mitigation measures are
applied. If the Subrecipient learns of a breach in the security of the system which contains
confidential data obtained under this agreement, then the Subrecipient must provide
notification to individuals pursuant to Civil Code Section 1798.82.

g) The Subrecipient shall provide for the management and control of physical access to
information assets (including personal computer systems, computer terminals, mobile
computing devices, and various electronic storage media) used in performance of this
agreement. This shallinclude, but is not limited to, security measures to physically protect data,
systems, and workstations from unauthorized access and malicious activity; the prevention,
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detection, and suppression of fires; and the prevention, detection, and minimization of water
damage.

h) At no time will confidential data obtained pursuant to this agreement be placed on a
mobile computing device, or on any form of removable electronic storage media of any kind
unless the data are fully encrypted.

1) Each party shall provide its employees with access to confidential information with
written instructions fully disclosing and explaining the penalties for unauthorized use or
disclosure of confidential information found in Section 1798.55 of the Civil Code, Section 502 of
the Penal Code, Section 2111 of the Unemployment Insurance Code, Section 10850 of the
Welfare and Institutions Code and other applicable local, state and federal laws.

1) Each party shall (where it is appropriate) store and process information in electronic
format, in such a way that unauthorized persons cannot reasonably retrieve the information by
means of a computer.

k) Each party shall promptly return to the other party confidential information when its
use ends, or destroy the confidential information utilizing an approved method of destroying
confidential information: shredding, burning, or certified or witnessed destruction. Magnetic
media are to be degaussed or returned to the other party.

1) If the SDWP or Subrecipient enters into an agreement with a third party to provide WIOA
services, the SDWP or Subrecipient agrees to include these data and security and confidentiality
requirements in the agreement with that third party. In no event shall said information be
disclosed to any individual outside of that third party's authorized staff, Subrecipient(s), service
providers, or employees.

m) Each party shall designate an employee who shall be responsible for overall security and
confidentiality of its data and information systems and each party shall notify the other of any
changes in that designation.

Termination

a) Termination for Default. If either party defaults in the performance of this contract, the
non-defaulting party may terminate this contract if such default is not cured by the defaulting
party within ten (10) business days after receipt of written notice specifying the default.

b) Termination on Occurrence of Stated Events. This contract will terminate automatically
on the occurrence of any of the following events:

(D) Bankruptcy or insolvency of either party;
(2) Sale of Subrecipient’s business;

3) Death of Subrecipient if Subrecipient is an individual.
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c) Termination Due to Unavailability of Funds. When funds are not appropriated or

otherwise made available by SDWP to support continuation of this contract, this contract shall
be cancelled as of the effective date set forth in the termination notice and Subrecipient shall
be reimbursed for the reasonable value of any nonrecurring cost incurred but not yet recovered
under this contract.

d) Termination for Convenience. SDWP, by thirty (30) day written notice, may terminate
this contract, in whole or in part, when it is in the best interests of SDWP as determined in
SDWP’s sole discretion. If the contract is for supplies and is so terminated, Subrecipient shall
be compensated in accordance with its auditable costs to point or notification of termination.
To the extent that the contract is for services and is so terminated, SDWP shall be liable only for
payment in accordance with the payment provisions of the contract for the actual services
rendered to the effective date of the termination.

20. Indemnification

Performance of this contract and all work or obligations covered by and arising out of this contract
shall be at the risk of Subrecipient exclusively. To the fullest extent permitted by law, Subrecipient
shall, with respect to all work or obligations covered by or arising out of this contract, or the
performance thereof, indemnify, hold harmless and defend SDWP, Policy Board, the Workforce
Development Board, the City of San Diego, and the County of San Diego, and each of its officers,
partners, joint venture partners, representatives and/or employees from and against any and all
allegations, losses, claims, actions, demands, damages, liabilities, or expenses (including costs,
expenses and attorneys’ fees), arising directly or indirectly from this contract, or the performance
thereof, except to the extent that the matter in question has been caused by SDWP’s sole gross
negligence or sole willful misconduct.

21. Attorney’s Fees and Costs

If any legal action or any arbitration or other proceeding is brought for the enforcement of this
contract, or because of an alleged dispute, breach, default or misrepresentation in connection with
any of the provisions of this contract, the successful or prevailing party or parties shall be entitled to
recover reasonable attorneys’ fees and other costs incurred in that action or proceeding, in addition
to any other relief to which it or they may be entitled.
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PAYMENT PROVISIONS AND SUCCESS TARGETS

Outcome Measures, related Success Targets, and Fixed-Rate and Bonus Payments that the parties have
mutually determined and agreed upon are set forth below.

While Tables in this Attachment list Success Targets, Outcome Measures and related Fixed-Rate and
Bonus Payment amounts for three and half program years (PYs) starting from the Effective Date, the
Parties understand that the Agreement remains subject to annual renewals, as specified in the
Agreement. The Parties may adjust or revise Outcome Measures and Success Targets set forth below
only with mutual consent. Parties may adjust the Fixed-Rate Payments or Bonus Payments in the event
of occurrence of specified conditions, each as listed below.

FIXED-RATE PERFORMANCE CONTRACT

Outcome Measures in the Fixed-Rate Performance Contract are all individual-level measures, which
means that success is tied to each eligible program participant’s individual achievement of each of the
Outcome Measures listed below. Fixed-Rate Performance Contract Outcome Measures and related

Success Targets are detailed in Table 1 below.

Table 1: Fixed-Rate Performance Contract Success Targets

Outcome Measures Success Targets

PY PY PY PY
2017-2018 | 2018-2019 | 2019-2020 | 2020-2021

Number of new eligible youth enrolled into the WIOA

Youth Program during Service Provision Period* 28 80 86 86

Monthly Reporting (earned monthly, upon submission | 6 monthly | 12 monthly | 12 monthly | 12 monthly

and acceptance of the report) reports reports reports reports
Per.cent of low-risk ellglble Youth enrolled who 46% 26% 46% 46%
achieve measurable skill gains**

Per.cent of medlum—rlsI.< ellglble youth enrolled who 30% 30% 30% 30%
achieve measurable skill gains**

Per.cent of high-risk ell.glble.youth enrolled who 15% 15% 15% 15%
achieve measurable skill gains**

Percent of eligible youth enrolled who are in

education or traln‘lng aCtI\{ItIeS, orin unsub5|d'|zed 80% 80% 80% 30%
employment, during the first quarter after exit from

the WIOA Youth Program

Percent of eligible youth enrolled who are in

education or training activities, or in unsubsidized 729% 729% 72% 72%

employment, during the second quarter after exit
from the WIOA Youth Program




*  Success Target of youth enrolled in PY 2017-2018 is significantly lower based on the start of project in Q3 of such PY and
the eligible carry-over youth brought into the program on the Effective Date. In the event the annual program year
budget for PYs 2018-2021 is reduced, Success Targets for the number of youth enrolled may be appropriately revised

**  Only the first documented measurable skills gain achieved by an eligible youth will count towards the Success Target. Any
subsequent achievements of measurable skills gain will not be counted.

As set forth in the Agreement, upon achievement of a Fixed-Rate Performance Contract Payment
Milestone in connection with an Outcome Measure, Subrecipient shall be entitled to a success payment
as laid out in the Agreement and the Validation Plan.

Fixed-Rate Performance Contract Payment Milestones and related Fixed-Rate Payments are detailed in
Table 2 below. These are all individual participant Payment Milestones.

As these Payment Milestones are part of the Fixed-Rate Performance Contract, each Payment
Milestone must be achieved within 2 years from the date of participant’s enrolilment into
Subrecipient’s program.

Payment of Fixed-Rate Payments by SDWP to Subrecipient remains subject to verification of
achievement of each Payment Milestone by SDWP, as described in Attachment C—Validation Plan.

Table 2: Fixed-Rate Performance Contract Success Payments

Payment Milestones Fixed-Rate Payments*
PY PY PY PY

2017-2018 2018-2019 2019-2020 2020-2021
Each new eligible youth enrolled into the WIOA
Youth Program during Service Provision Period 22,500 22,375 22,500 22,500
Each monthly report submitted by Subrecipient

1 7
and accepted by SDWP »10,000 29,000 »8,000 »7,000
Each low-risk eligible youth enrolled who
achieves measurable skill gains** 2854.94 2595.23 »721.49 »859.78
Each medium-risk eligible youth enrolled who
achieves measurable skill gains** 31,019.60 3709.87 3860.45 31,025.37
Each high-risk eligible youth enrolled who
achieves measurable skill gains** »1,165.26 >811.28 »983.37 »1,171.85
Each eligible youth who is in education or training
activities, or in unsubsidized employment, during
19.32 . . .

the first quarter after exit from the WIOA Youth °819.3 5484.00 5499.37 5507.05
Program
Each eligible youth who is in education or training
activities, or in unsubsidized employment, during
the second quarter after exit from the WIOA 291036 5537.78 5554.85 5563.39
Youth Program




* In the event of a revision to any of the Success Targets, the Fixed-Rate Payments may need to be adjusted, subject to
mutual agreement of both Parties. Similarly, in the event the annual program year budget for PYs 2018-2021 is reduced,

Fixed-Rate Payments may be proportionally revised

** Only the first documented measurable skill gain achieved by an eligible youth will result in a Fixed-Rate Payment. Any
subsequent achievements of measurable skill gains will not be eligible for Fixed-Rate Payments.

P4P CONTRACT

Outcome Measures in the P4P Contract include both individual level measures, as well as cohort-level
measures. In cohort-level Outcome Measures success is tied to the achievement of positive long-term
outcomes by a group of participants. P4P Contract Outcome Measures and related Success Targets are

detailed in Table 3 below.

Table 3: P4P Contract Success Targets

Outcome Measures

Baseline*

Success Targets

PY
2017-2018

PY
2018-2019

PY
2019-2020

PY
2020-2021

Percent of eligible youth enrolled who are in
education or training activities, or in
unsubsidized employment, during the fourth
guarter after exit from the WIOA Youth
Program

N/A

72%

72%

72%

72%

Median quarterly earnings of PY cohort
participants who are in unsubsidized
employment are at least $1 higher than the
State of California minimum wage during 8t
quarter after the end of the applicable PY **

$4,410

$4,830

$4,830

$4,830

$4,830

Percentage of PY cohort participants who
recidivated during the 8 quarters after the
end of the applicable PY is lower than
baseline by 10 percentage points

29%

19%

19%

19%

19%

in education or training activities, or in
unsubsidized employment, during the 8th
quarter after end of the applicable PY

Percentage of PY cohort participants who are

72%

72%

72%

72%

72%

in education or training activities, or in
unsubsidized employment, during the 12th
quarter after end of the applicable PY

Percentage of PY cohort participants who are

72%

72%

72%

72%

72%

* Baseline for PYs 2018-2021 may be adjusted, as needed based on the learnings of both Parties and with mutual
agreement of both Parties, as well as in the event of a change in California minimum wage, increase in minimum
requirements by the EDD, or substantial changes in San Diego County’s recidivism rates.

** Median quarterly earnings are calculated based on a 3-months quarter, 4-week month and a 35-hour week.

As set forth in the Agreement, upon achievement of a P4P Contract Payment Milestone in connection
with an Outcome Measure, Subrecipient shall be entitled to a success payment as laid out in the

Agreement and the Validation Plan.




P4P Contract Payment Milestones and related Bonus Payments are detailed in Table 4 below. The first
Payment Milestone in Table 4 is an individual participant Payment Milestones. The remaining Payment
Milestones in Table 4 are cohort-level Payment Milestones.

Payment of Bonus Payments by SDWP to Subrecipient remains subject to verification of achievement of
each Payment Milestone by Independent Validator, as described in Attachment C — Validation Plan. In
addition, in order to be eligible to receive cohort-level Bonus Payments, Subrecipient mush achieve
minimum enrollment of eligible youth in the program year to which the Bonus Payment applies.

Table 4: P4P Contract Success Payments

Minimum

Payment Milestones Enrollment Bonus Payments**
Requirement*

PY PY PY PY
2017-2018 | 2018-2019 | 2019-2020 | 2020-2021

Each eligible youth who is in education
or training activities, or in unsubsidized
employment, during the fourth quarter N/A $496.52 $391.24** | $391.24** | $391.24**
after exit from the WIOA Youth
Program

Median quarterly earnings of PY cohort
participants who are in unsubsidized
employment are at least $1 higher than
the State of California minimum wage
during 8" quarter after the end of the
applicable PY ***

Percentage of PY cohort participants
who recidivated during the 8 quarters
after the end of the applicable PY is 60 *ok ok ok $14,000 $7,000 $7,000
lower than baseline by 10 percentage
points

Percentage of PY cohort participants
who are in education or training
activities, or in unsubsidized 60 ook ok $14,000 $7,000 $7,000
employment, during the 8th quarter
after the end of the applicable PY
Percentage of PY cohort participants
who are in education or training
activities, or in unsubsidized 60 ook ok $14,000 $7,000 $7,000
employment, during the 12th quarter
after the end of the applicable PY

60 ok $14,000 $7,000 $7,000

* Requirement of minimum enrollment of eligible youth does not apply to PY 2017-2018. In the event the annual program
year budget for PYs 2018-2021 is reduced, minimum enrollment requirements for bonus eligibility may be appropriately
revised.

** In the event of a revision to the Success Targets for the individual-level Outcome Measure, the Bonus Payments may
need to be adjusted, subject to mutual agreement of both Parties. Similarly, in the event the overall annual WIOA Title |



Youth budget received by SDWP during the term of the Agreement is reduced by 30% or more in any program year and
the Max Bonus Amount is reduced, Bonus Payments may be proportionally revised.

***  Median quarterly earnings are calculated based on a 3-months quarter, 4-week month and a 35-hour week.

**%* PY 2018-2019 Cohort will include participants who exit in either PY 2017-2018 or PY 2018-2019, and the bonus payment
amount upon reaching success target will be combined for the two years.

MAxXiMuM PROGRAM YEAR ALLOCATIONS AND MAXIMUM PAYMENT PooLS FOR OUTCOME IMIEASURES

Table 5 below contains:

e maximum amount of Fixed-Rate Payments and Bonus Payments that Subrecipient can earn for
each Outcome Measure or a set of Outcome Measures in a given program year (each a
“Maximum Payment Pool”); and

e maximum total amount of Fixed-Rate Payments or Bonus Payments, as applicable that
Subrecipient can earn for participants enrolled during a given program year (each, a “Maximum
Program Year Allocation”).

The Parties understand that the Budget for Administrative Costs and Program Costs attached to the
Agreement as Attachment E shall be updated annually, with mutual approval of the Parties, at the
beginning of each program year during the Service Provision Period.
e Any changes to such budget that revises the Maximum Program Year Allocation for the Fixed-
Rate Performance Contract will result in necessary revisions to the Fixed-Rate Payments in Table
2 above, and Maximum Payment Pools for Fixed-Rate Payments in Table 5 below.
e Similarly, in the event the overall annual WIOA Title | Youth budget received by SDWP from the
California Workforce Board and the U.S. Department of Labor during the term of this Agreement
is reduced by 30% or more in any program year as compared to the previous year, resultingin a
reduced Max Bonus Amount and reduced Maximum Program Year Allocation for the P4P
Contract, Bonus Payments in Table 4 above, and related Maximum Payment Pools for Bonus
Payments in table 5 below shall be amended.

Table 5: Maximum Outcome Measure Payment Pools*

Fixed-Rate Performance Contract Outcome
Measures

Maximum Payment Pools

PY PY PY PY
2017-2018 2018-2019 2019-2020 2020-2021

Each new eligible youth enrolled into the
WIOA Youth Program during Service $75,000 $190,020 $225,000 $225,000
Provision Period

Each monthly report submitted by

1
Subrecipient and accepted by SDWP »60,000 >108,000 296,000 »84,000
Each low-risk eligible youth enrolled who
achieves measurable skill gains
$57,000 $50,000 $60,000 $70,000

Each medium-risk eligible youth enrolled
who achieves measurable skill gains




Each high-risk eligible youth enrolled who
achieves measurable skill gains

Each eligible youth who is in education or
training activities, or in unsubsidized
employment, during the first quarter after
exit from the WIOA Youth Program

Each eligible youth who is in education or
training activities, or in unsubsidized
employment, during the second quarter after
exit from the WIOA Youth Program

$72,653

$65,000

$67,000

$68,000***

Maximum Program Year Allocation for
Fixed-Rate Performance Contract**

P4P Contract Outcome Measures

Each eligible youth who is in education or
training activities, or in unsubsidized
employment, during the fourth quarter after
exit from the WIOA Youth Program

$432,000

$22,000

$413,020

$432,000

Maximum Payment Pools

$22,000

$22,000

$432,000

$22,000

Median quarterly earnings of PY cohort
participants who are in unsubsidized
employment are at least $1 higher than the
State of California minimum wage during the
8th quarter after the end of the applicable PY

%k k ok

$14,000

$7,000

$7,000

Percentage of PY cohort participants who
recidivated during the 8 quarters after the
end of the applicable PY is lower than
baseline by 10 percentage points

%k k%

$14,000

$7,000

$7,000

Percentage of PY cohort participants who are
in education or training activities, or in
unsubsidized employment, during the 8th
quarter after the end of the applicable PY

% %k k¥

$14,000

$7,000

$7,000

Percentage of PY cohort participants who are
in education or training activities, or in
unsubsidized employment, during the 12th
quarter after the end of the applicable PY

k %k k¥

$14,000

$7,000

$7,000

Maximum Program Year Allocation for P4P
Contract

$22,000.00

$78,000.00

$50,000.00

$50,000.00

* Nothing in Table 5 above changes the fact that (i) the Agreement is subject to annual renewals, as approved by the
Policy Board, and (ii) the annual program year budget is similarly subject to annual approvals by both parties. In
addition, the WIOA funds in the funding pools above are allocated by SDWP for participants in the program years listed,
but it is understood that some of the payments will not occur until later in time when the Outcome Measures are

achieved and validated.

** In no event will the total amount of Fixed-Rate Payments exceed the Maximum Program Year Allocation for each
program year. If Subrecipient earns the maximum amount for a number of Outcome Measures, the remaining Outcome
Measures will be appropriately reduced so that no payments will be made after Subrecipient has received the Maximum
Fixed-Rate Payment Allocation, as may be amended for each PY. Maximum Program Year Allocation for Fixed-Rate
Performance Contract in PY 2017-2018 includes the $167,346.24 in cost reimbursement invoiced and received by

Subrecipient for services completed between July 1, 2017 and December 31, 2017.

6




*** Some or all of the Fixed-Rate Payments from the Maximum Payment Pool for the education or employment Outcome
Measures during 1st and 2nd quarter follow-up of PY 2020-2021 may be earned during the Follow-Up Period. The
maximum amount of Fixed-Rate Payments during the Follow-Up period shall not exceed this number.

**%* PY 2018-2019 Cohort will include participants who exit in either PY 2017-2018 or 2018-2019, and the bonus payment
amount upon reaching success target will be combined for the two years.

Subject to continued annual renewals of the Service Provision Period, the project will run for up to eight
years, with PYs 2017-2021 dedicated to enrolling and serving eligible justice involved youth. Following
the end of the Service Provision Period and the Follow-Up Period, the remaining term of the Agreement
will focus on tracking program participants’ Outcome Measures after program exit and the end of
follow-up services.

RELEVANT DEFINITIONS FOR ATTACHMENT B

Bonus Payments shall mean bonus incentive payments for meeting long-term outcomes designated as
part of the P4P Contract, as further described in Attachment B — Payment Provisions and Success
Targets;

Cohort shall mean a group of Subrecipient’s WIOA Youth Program participants who exit in a particular
program year during the term of this Service Provision Period;

Earned Bonus shall mean the total amount of Bonus Payments earned by and paid to Subrecipient
during the term of this Agreement;

Eligible youth shall mean a young adult who is:
e Eligible for WIOA Youth Program under the terms of WIOA, as confirmed with required
supporting documentation;
e Between the ages of 16 and 24 at the time of enroliment;
¢ Not attending school; and
e Involved in the justice system in San Diego County at some point prior to enrollment in
Subrecipient’s program (i.e. be defined as “offender” under WIOA), which includes:
o Those who are currently on probation; or
o Those who are currently in the detention centers and about to exit; or
o Those who are not currently on probation but have been at some point in the past;

Employment shall mean having wages recorded in the quarter, as defined by WIOA;

Enrollment in education shall mean being enrolled in any postsecondary or vocational training program
during the quarter, as defined by WIOA,;

Exit shall mean the last date of service of each individual WIOA Youth Program participant, where “last
date of service” shall mean the individual has not received any services other than follow-up services for
90 days and there are no future services planned;

Feasibility Assessment shall mean the feasibility analysis completed by SDWP between June 7, 2016 and
December 31, 2017 SDWP to drive better outcomes for justice-involved young adults in San Diego



County by combining the flexible WIOA P4P funding, independent validation and performance-driven
service provision;

Fixed-Rate Payments shall mean performance-based fixed-rate payments for meeting outputs and
positive short-term outcomes designated as part of the Performance Fixed-Rate Contract, as further
described in Attachment B — Payment Provisions and Success Targets;

Fixed-Rate Performance Contract shall mean the portion of this Agreement equal in the amount to
Subrecipient’s projected reasonable and allowable cost for the duration of this Agreement;

Follow-Up Period shall mean the period immediately after the completion of the Service Provision
Period dedicated to completing the 12 months of follow-up services for program participants who have
exited the program during the Service Provision Period, as required by WIOA,;

Independent Validation Report shall mean a report issued by the Independent Validator, on a quarterly
basis, following completion of its validation, and detailing which P4P Contract Payment Milestones have
been achieved during the applicable Validation Period;

Independent Validator shall mean an independent third party, procured by SDWP, that serves as a
validator for achievement of long-term outcomes as part of the P4P Contract;

Max Bonus Amount shall mean the total of $200,000.00 in P4P Contract funds allocated by SDWP
towards Bonus Payments (as may be revised per the terms of the Agreement in case of a significant
reduction of Title | WIOA Youth Funds received by SDWP);

Maximum Payment Pool shall mean the maximum amount of Fixed-Rate Payments and Bonus Payments
that Subrecipient can earn for each Outcome Measure or a set of Outcome Measures in a given program
year;

Maximum Program Year Allocation shall mean the maximum total amount of Fixed-Rate Payments, or
Bonus Payments, as applicable, that Subrecipient can earn for eligible participants enrolled or exited, as
applicable, during a given program year;

Measurable Skill Gains shall mean a documented academic, technical, occupational, or other forms of
progress toward a credential or employment, as defined in WIOA and by EDD, and as may be amended
by WIOA or EDD from time to time during the Service Provision Period. Measurable skills must be one of
either:
e Educational Functional Level (EFL) of a participant who is receiving instructions below
postsecondary education level OR
e Documented attainment of a secondary school diploma or its recognized equivalent (must be
attained before program exit) OR
e Secondary or postsecondary transcript/report card for sufficient # of credit hours that shows a
participant is meeting the State unit’s academic standards OR
e Satisfactory or better progress report, towards established milestones, such as completion of OJT
or 1 year of an apprenticeship program or similar milestones, from an employer or training
provider who is providing training OR



e Successful passage of an exam that is required for a particular occupation or progress in attaining
technical or occupational skills as evidenced by trade-related benchmarks, such as knowledge
based exams;

Outcome Measures shall mean a set of outcome measures that the Parties mutually determined and
agreed upon during the Feasibility Assessment, that will result in better outcomes for justice-involved
young adults in San Diego County, as further detailed in Attachment B — Payment Provisions and Success
Targets;

P4P Contract shall mean the portion of this Agreement that includes incentive payments in the form of
P4P bonus payments allocated in accordance with 20 CFR § 683.500;

Payment Milestone shall mean each time Subrecipient achieves an Outcome Measure, as specified in
Attachment B — Payment Provisions and Success Targets;

PY shall mean program year;

Recidivism shall mean a new conviction or true finding at any time during the time between exit and two
years after the end of the PY in which eligible youth exited;

Service Provision Period shall mean the period during which Subrecipient will provide workforce services
pursuant to the Agreement. Service Provision Period commences on the Effective Date and ends on June
30, 2018. Thereafter, it will automatically renew annually, subject to Policy Board approval, for
additional three 1-year terms;

Success Targets shall mean final agreed-upon outcome measures and related success targets for
Subrecipient’s WIOA Youth Program and its participants during the term of this Agreement (including
the Fixed-Rate Performance Contract and the P4P Contract), as further detailed in Attachment B —
Payment Provisions and Success Targets;

Validation Period shall mean each quarter during the term of this Agreement for which the Independent
Validator assesses data sources and validates achievement of P4P Contract Payment Milestones; and

WIOA Youth Program shall mean WIOA youth workforce development program.



Attachment C
VALIDATION PLAN

This document describes a process for validation of achievement of Outcome Measures by Subrecipient’s
WIOA Youth Program under this Agreement. The purpose of this validation plan is twofold:
(1) provide guidelines to validate the Payment Milestones for Subrecipient’s achievement of
agreed upon Outcome Measures, and
(2) determine success payments to be paid by SDWP to Subrecipient upon achievement of
these metrics.

Attachment B — Payment Provisions and Success Targets is incorporated into this Validation Plan by
reference.

SDWP’s Agreement with Second Chance for the Subrecipient’s WIOA Youth Program is comprised of a
fixed and tiered payment structure, measuring outputs and outcomes, and tying payments to two sections
of the contract: 1) Fixed-Price Performance Contract, and 2) P4P Contract.

The Fixed-Price Performance Contract portion of the Agreement will measure and tie payments to short-
term Outcome Measures and Payment Milestones, each as described in Attachment B — Payment
Provisions and Success Targets.

The P4P Contract portion of the Agreement will measure and tie payments to long-term Outcome
Measures and Payment Milestones, each as described in Attachment B — Payment Provisions and Success
Targets.

For the Fixed-Price Performance Contract:
e output payments are guaranteed funding released to provider upon a) enrollment of eligible youth
and b) submission of monthly performance progress reports; and
e short-term outcome payments are funds released as individual program participants meet defined
employment and education success metrics.
The final Fixed-Rate Payment for each individual eligible program participant will be measured, validated
by SDWP, and eligible for payment after completion of the follow-up services for the second quarter after
exit from Subrecipient’s training services. Achievement of output and short-term Outcome Measures and
Payment Milestones under the Fixed-Price Performance Contract portion of the Agreement will not
require independent validation, and will be validated solely by SDWP prior to payment.

For the P4P Contract, bonus payments are tied to:
e each time an individual program participant meets a defined longer-term employment and
education success metric; and
e atotal cohort’s achievement of long term outcomes including a) median quarterly wages, b)
lower recidivism rate, and c) long-term employment or educational enroliment.
For the cohort-level Outcome Measures and Payment Milestones, funds are released based on the
annual performance of each cohort compared to an agreed upon baseline. These Bonus Payments will
be paid out 2 and 3 years after the end of each program year. The final long-term Bonus Payment will be
measured, independently validated, and eligible for payment 3 years after the end of the Service

Page 1 of 11



Provision Period. P4P Contract payments are contingent on the successful achievement of Outcome
Measures and Payment Milestones as assessed and confirmed by an independent validator.

SUMMARY OF VALIDATION METHODOLOGY AND PROCESS

This Agreement is subject to validation, where performance of eligible participants in Subrecipient’s
WIOA Youth Program will be measured against targets that were based on national and historical data,
as opposed to an evaluation, where a treatment group is compared to a control or comparison group
with similar features.

Under the proposed validation methodology, the validator will collect performance data for each
Outcome Measure and Payment Milestone and will use such data to judge the performance of
Subrecipient.

The validator for the Fixed-Price Performance Contract Outcome Measures, Payment Milestones, and
related Fixed-Rate Payments shall be SDWP.

The validator for the P4P Contract Outcome Measures, Payment Milestones, and related Bonus
Payments shall be the Independent Validator.

Figure 1 below presents an overview of the Outcome Measures and Payment Milestones, including
outputs, short- and long-term outcomes, to be validated. This table is broken down by contract type,
validation process, Outcome Measures and timeline for measurement:

Figure 1: Outcome Measures and Payment Milestones, by Contract Type

_ Outcome Measures and Payment Milestones

Timeline for Measurement

G|
g a Output Each new eligible youth enrolled into the WIOA Youth Program At enrollment
2
g 1; Output Monthly performance progress report Monthly
2 o
g E Existing WIOA Each low-, medium and high-risk eligible youth enrolled who At documented measurable skills
a © Measure achieves measurable skill gains gain
Al =
E g Existing WIOA Each eligible youth who is in education or training activities, or in During the 1st and 2nd quarters
E Measure unsubsidized employment after exit
Existing WIOA Each el!g!ble youth who is in education or training activities, or in i e A s
E = Measure unsubsidized employment
& [=]
s 'ﬁ Median quarterly earnings of PY cohort participants who are in During 8th quarter after end of
=} P4P Measure T i (o -
Q -l unsubsidized employment are $1 above California minimum wage  applicable program year
v] ©
z - PAP M Percentage of PY cohort participants who recidivated is lower than  During the 8 quarters after the
2 £ easure baseline by 10 percentage points end of applicable PY
o | =
E E PAP Measure Percentage of PY cohort participants who are in education or During 8th quarter after end of
e % training activities, or in unsubsidized employment applicable program year
Al ©
> c
& = PAP Measure Percentage of PY cohort participants who are in education or During 12th quarter after end of
training activities, or in unsubsidized employment applicable program year
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Figure 2 below presents a high-level summary of the validation process for each of the two Agreement
portions — the Fixed-Rate Performance Contract and the P4P Contract

Figure 2: Overview of Validation Process

FixeD-RATE
PERFORMANCE CONTRACT

PAY FOR PERFORMANCE CONTRACT

a.
:
B
-
8
S
s

Independent Validation

Data Access

Invoicing &
Review

Payment

Data Access

Validation &
Reporting

Payment

« Subrecipient enters participant data into CalllOBS

+ Subrecipient invoices SDWP monthly for any Payment Milestones achieved
+ SDWP validates achievement of Payment Milestones via CalJOBS & Subrecipient’s
monthly reports

+ SDWP issues Fixed-Rate Payments on invoice for all validated Outcome Measures met

+ Independent Validator receives data through the various sources necessary for
verifying achievement of Payment Milestones in a Validation Period, and validates
achievement of P4P Contract Outcome Measures

CallOBS EDD Probation MAI NSCH

- Independent Validator reviews relevant data sets, performs data linking, and issues an
Independent Validation Report to SDWP & Subrecipient showing (in aggregate form /
no Pl1) all Qutcome Measures achieved for the Validation Period reviewed

+ Subrecipient invoices SDWP for all Payment Milestones achieved and Bonus Payments
earned, and SDWP issues payment upon receipt of independent validation report and
invoice

Subrecipient’s WIOA Youth Program aims to enroll and serve about 325 youth during the Service
Provision Period and Follow-Up Period, subject to annual renewals.

Each youth in Subrecipient’s WIOA Youth Program will receive WIOA youth services for
approximately 2 quarters and will receive follow up services for 4 quarters after program exit.
Program participants will be evaluated based the Outcome Measures Specified above and in
more detail in Attachment B — Payment Provisions and Success Targets.

The total duration of observation and validation of Outcome Measures for all eligible youth
enrolled in Subrecipient’s WIOA Youth Program is expected to last approximately 8 years (subject
to annual renewals of the Agreement). No additional eligible youth will be enrolled after the
completion of the Service Provision Period.

REQUIREMENT OF INFORMED CONSENT

The Parties understand that in order to be able to track performance of eligible youth and validate
achievement of Outcome Measures and Payment Milestones for the duration of the Agreement, each
eligible youth enrolled in the WIOA Youth Program by Subrecipient must sign an informed consent.
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Subrecipient will be responsible for ensuring that informed consent is signed by each of the eligible

youths enrolled in the WIOA Youth Program.

VALIDATION OF OUTCOME MEASURES UNDER THE FIXED-RATE PERFORMANCE CONTRACT

Validation of Outcome Measures achieved under the Fixed-Rate Performance Contract shall be

conducted by SDWP.

Validation of the Fixed-Rate Performance Contract will be made using the following data sources:

e (CallOBS database;

e monthly reports submitted by Subrecipient to SDWP for the duration of the Service Provision

Period.

Figure 3: Fixed-Rate Performance Contract
Indicators of Outcome Measures Achieved and Related Data Sources

Indicator of Outcome Measure and

Payment Milestone Achieved

Data Source

Program

Subrecipient

Each new eligible youth enrolled into the WIOA CallOBS ReMs:ct?rIZm Participant
Youth Program during Service Provision Period P . Case File
Subrecipient
. . Monthly -
Each monthly report submitted by Subrecipient and CalJOBS Report from Participant
accepted by SDWP P . Case File
Subrecipient
. . . Monthly -
Each low-risk eligible youth enrolled who achieves CallOBS Report from Participant Probation
measurable skill gains* P . Case File
Subrecipient
Each medium-risk eligible youth enrolled who CalJOBS ReMc(::ctrrIZm Participant Probation
achieves measurable skill gains* P L Case File
Subrecipient
. . L . Monthly .
Each high-risk eligible youth enrolled who achieves CalJOBS Report from Participant Probation
measurable skill gains* P L Case File
Subrecipient
Each eligible youth who is in education or training Monthl
activities, or in unsubsidized employment, during v Participant
CallOBS** Report from
the first quarter after exit from the WIOA Youth L Case File
Program Subrecipient
Each eligible youth who is in education or training Monthl
activities, or in unsubsidized employment, during v Participant
CallOBS** Report from
the first quarter after exit from the WIOA Youth Case File

* Risk level of each eligible program participant enrolled in Subrecipient’s WIOA Youth Program shall be obtained by
Subrecipient from the San Diego Probation department, and included (i) as attachment to individual’s case management
file, and/or (ii) in the monthly report from Subrecipient to SDWP, in summary form (no PIl). Only the first documented
measurable skill gain achieved by an eligible youth will result in a Fixed-Rate Payment. Any subsequent achievements of
measurable skill gains will not be eligible for Fixed-Rate Payments.

** To expedite validation and payment of Fixed-Rate Payments, SDWP will validate achievement of Fixed-Rate Performance
Contract Payment Milestones via CalJOBS and related documentation in the participant case file and monthly report.
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Thereafter, following receipt of wage data from EDD, SDWP reserves the right to re-verify achievement of employment
outcomes. In the event EDD data does not match CalJOBS data, Subrecipient may owe a refund to SDWP for the un-
verified Payment Milestones.

Validation Steps:
1. Subrecipient case management and tracking
a. Subrecipient will track the performance of each eligible youth enrolled in Subrecipient’s
WIOA Youth Program
b. Subrecipient shall input all the required data in the CalJOBS data system and the monthly
reports to SDWP, as appropriate, including all data related to the Fixed-Rate Performance
Contract Outcome Measures and all documentation required by WIOA (activity codes,
case notes, follow-up forms, etc.). The data tracked and collected by Subrecipient shall be
enough to allow SDWP to verify:
i. Number of eligible youth enrolled into the WIOA Youth Program each month
during Service Provision Period
ii. Risk level of each eligible youth enrolled, as provided by San Diego Probation dept
iii. Each time an eligible youth achieves measurable skill gains
1. Measurable skills gain should be tracked in CalJOBS using distinct and
appropriate youth activity codes defined by EDD
iv. Each time an eligible youth exits
v. Whether an eligible youth is in education or training activities, or in unsubsidized
employment, during the first quarter after exit from the WIOA Youth Program
(including completed follow-up form)
vi. Whether an eligible youth is in education or training activities, or in unsubsidized
employment, during the second quarter after exit from the WIOA Youth Program
(including completed follow-up form)
2. Monthly Invoices
a. Each month, Subrecipient shall invoice SDWP for all Payment Milestones reached and
Outcome Measures achieved under the Fixed-Rate Performance Contract in the prior
month of the Service Provision Period or the Follow-Up Period, as applicable
i. Total amount of Fixed-Rate Payments invoiced shall not exceed the Maximum
Payment Pools for applicable Outcome Measure(s) in a given program year, or the
annual Maximum Program Year Allocations, as further detailed in Attachment B —
Payment Provisions and Success Targets
3. Verification of achievement of Payment Milestones
a. Upon receipt of the invoice, SDWP shall review participant eligibility and performance
data via CalJOBS data system, the monthly reports submitted by Subrecipient, and
participant case files, if necessary, and cross-reference such data with the Payment
Milestones listed in the invoice
4. Payment of Fixed-Rate Payments
a. Following completion of this verification process, SDWP shall issue payment to
Subrecipient for all confirmed/validated Payment Milestones reached and Fixed-Rate
Payments earned
b. The Fixed-Rate Payments for each of the Outcome Measures shall not exceed the
payment pool amount for each of the Outcome Measures, as specified in Exhibit B —
Payment Provisions and Success Targets
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5. Upon receipt of EDD wage data files (which arrives with a 6-month delay), SDWP may re-verify
employment Outcome Measures using EDD wage data file. In the event EDD data for a program
participant does not match CallOBS data, Subrecipient may owe a refund to SDWP for the
Payment Milestones received for such program participant.

INDEPENDENT VALIDATION OF OUTCOME MEASURES UNDER THE P4P CONTRACT

Validation of the P4P Contract will be made using the following data source:
e CallOBS database;
e monthly reports submitted by Subrecipient to SDWP for the duration of the Service Provision
Period;
e EDD tax data;
e Probation conviction/true finding data;
e Multi-Agency Interface conviction/true finding data; and
e National Student Clearing House (NSCH) enrollment in post-secondary education data.

Validation of Outcome Measures achieved under the P4P Contract shall be conducted by the
Independent Validator.

Data sets from the databases listed above shall be requested and received by the Independent Validator
for each Validation Period.

The Independent Validator will be responsible for complying with all security and privacy laws, rules and
restrictions associated with each dataset. In cases where a data use agreement (DUA) governs access,
the Independent Validator will be responsible for compliance. In cases where there is no DUA or clear
restrictions associated with the data, the Independent Validator will need to comply with all its internal
policies to ensure that sensitive data are kept secure and private.

Frequency of Independent Validation Periods:

e The first Validation Period shall be for the period between January 1, 2019 and March 31, 2019.
The last Validation Period shall be for the period between April 1, 2024 and June 30, 2024.
Validation Periods shall be quarterly between January 1, 2019 and June 30, 2022.

Thereafter, Validation Periods shall be biannual.

Figure 4: P4P Contract Indicators of Outcome Measures Achieved and Related Data Sources

Minimum

Indicator of Outcome Measure Achieved Baseline* Enrollment Data Source
Reqs**

Each eligible youth who is in education or
training activities, or in unsubsidized
employment, during the fourth quarter after
exit from the WIOA Youth Program****
Median quarterly earnings of PY cohort
participants who are in unsubsidized $4,410 60 EDD
employment are at least $1 higher than the

Monthly
N/A N/A CallJOBS Report from
Subrecipient

Participant
Case File
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State of California minimum wage during 8th
quarter after the end of the applicable PY ***

Percentage of PY cohort participants who
recidivated during the 8 quarters after the
end of the applicable PY is lower than
baseline by 10 percentage points***

29% 60 Probation MAI

Percentage of PY cohort participants who are
in education or training activities, or in
unsubsidized employment, during the 8th
quarter after the end of the applicable PY***

72% 60 EDD NSCH

Percentage of PY cohort participants who are
in education or training activities, or in
unsubsidized employment, during the 8th
quarter after the end of the applicable PY***

72% 60 EDD NSCH

* | Baseline is set for PY 2017-2018. Baseline for PYs 2018-2021 may be adjusted, as needed, based on the learnings of
both Parties and with mutual agreement of both Parties, as well as in the event of a change in California minimum
wage, increase in minimum requirements by the EDD, or substantial changes in San Diego County’s recidivism rates.

**  Requirement of minimum enrollment of eligible youth does not apply to PY 2017-2018. In the event the annual program
year budget for PYs 2018-2021 is reduced, minimum enrollment requirements for bonus eligibility may be appropriately
revised.

*** Median quarterly earnings are calculated based on a 3-months quarter, 4-week month and a 35-hour week. Calculation
of achievement of PY 2018-2019 Cohort-level Outcome Measures will include participants who exit in either PY 2017-
2018 or PY 2018-2019. No cohort-level tracking will be conducted for participants who exit in PY 2017-2018.

**** To expedite validation and payment of Bonus Payments for individual level Outcome Measures, Independent Validator
will validate achievement of such Payment Milestones via CalJOBS. Thereafter, following receipt of wage data from EDD
by SDWP, SDWP reserves the right to re-verify achievement of employment outcomes. In the event EDD data does not
match CallJOBS data, Subrecipient shall owe a refund to SDWP for the un-verified Payment Milestones.

Validation Steps:
1. Data Access
a. Following the completion of each Validation Period, as well as the passage of necessary
time to compile the data by the data source agencies, Independent Validator shall request
data from the applicable data sources listed above, for all program participants who have
exited from services
b. For Validation Periods between January 1, 2019, and March 31, 2021, Independent
Validator shall request only the CalJOBS data set to review the individual-level Outcome
Measure achievement by program participants
c. Starting with the Validation Period for the time between April 1 and June 30, 2021 and all
Validation Periods thereafter, Independent Validator shall request the following data:
i. For the individual level Outcome Measure under the P4P contract, Independent
Validator shall request CalJOBS data for each quarterly Validation Period
ii. For all the cohort-level Outcome Measures under the P4P contract, Independent
Validator shall request data from the following sources for each Validation Period
ending on June 30 or December 31t

1. Probation
2. MAI

3. EDD

4. NSCH
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d. The Parties understand that the data access for the cohort-level Outcome Measures will

be available with a minimum of a 6-months delay.

2. Data Analysis

a.

Upon receipt of data, Independent Validator shall review participant data, whether on an
individual or cohort basis, and confirm which of the Payment Milestones have been
reached and Outcome Measures achieved in the corresponding Validation Period.
For individual-level Outcome Measure, Independent Validator shall confirm the number
of eligible participants who met the employment/education Outcome Measure and
calculate the number of Payment Milestones reached.
For cohort-level Outcome Measures, Independent Validator shall first confirm whether
applicable minimum enrollment requirement has been met for the particular program
year, and then calculate the percent or median rates for the cohort, as applicable, and
determine whether a Payment Milestone was reached for such cohort.

i. Minimum enrollment requirement calculation shall only be confirmed for

Validation Periods ending on June 30™.

3. Data Linking

a.

For Outcome Measures focused on the percentage of cohort participants who are in
education or training activities, or in unsubsidized employment, Independent Validator
shall link relevant data sets from EDD and NSCH for program participants in the cohort

4. |ndependent Validation Report

a.

Upon completion of data access and analysis, Independent Validator shall issue an
Independent Validation Report to SDWP and Subrecipient, which shall include aggregate
level participant data (no Personally Identifiable Information, or Pll) and, among other
things, shall specify:

i. For the individual level Outcome Measure, how many program participants
successfully achieved such Outcome Measure and the total amount in Bonus
Payments earned in connection with such achievement

ii. For cohort-level Outcome Measures, the percent or median rates, as applicable,
reached by the cohort, and whether a Bonus Payment was earned for each
Outcome Measure

5. Invoice

a.

Upon receipt of Independent Validation Report, Subrecipient shall invoice SDWP for all
Payment Milestones reached Bonus Payments earned for such Validation Period

6. Payment of Bonus Payments

a.

C.

Upon receipt of the invoice, SDWP shall confirm that the invoice matches the
Independent Validation Report and shall issue payment to Subrecipient for all
confirmed/independently validated Payment Milestones reached and Bonus Payments
earned

The Bonus Payments for each of the Outcome Measures shall not exceed the payment
pool amount for each of the P4P Contract Outcome Measures, as specified in Exhibit B —
Payment Provisions and Success Targets

The Earned Bonus shall not exit the Max Bonus Amount
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RELEVANT DEFINITIONS FOR THE VALIDATION PLAN

Bonus Payments shall mean bonus incentive payments for meeting long-term outcomes designated as
part of the P4P Contract, as further described in Attachment B — Payment Provisions and Success
Targets;

Cohort shall mean a group of Subrecipient’s WIOA Youth Program participants who exit in a particular
program year during the term of this Agreement

Earned Bonus shall mean the total amount of Bonus Payments earned by and paid to Subrecipient
during the term of this Agreement;

Eligible youth shall mean a young adult who is:
e Eligible for WIOA Youth Program under the terms of WIOA, as confirmed with required
supporting documentation;
e Between the ages of 16 and 24 at the time of enroliment;
¢ Not attending school; and
e Involved in the justice system in San Diego County at some point prior to enrollment in
Subrecipient’s program (i.e. be defined as “offender” under WIOA), which includes:
o Those who are currently on probation; or
o Those who are currently in the detention centers and about to exit; or
o Those who are not currently on probation but have been at some point in the past.

Employment shall mean having wages recorded in the quarter, as defined by WIOA;

Enrollment in education shall mean being enrolled in any postsecondary or vocational training program
during the quarter, as defined by WIOA,;

Exit shall mean the last date of service of each individual WIOA Youth Program participant, where “last
date of service” shall mean the individual has not received any services other than follow-up services for
90 days and there are no future services planned;

Feasibility Assessment shall mean the feasibility analysis completed by SDWP between June 7, 2016 and
December 31, 2017 SDWP to drive better outcomes for justice-involved young adults in San Diego
County by combining the flexible WIOA P4P funding, independent validation and performance-driven
service provision;

Fixed-Rate Payments shall mean performance-based fixed-rate payments for meeting outputs and

positive short-term outcomes designated as part of the Performance Fixed-Rate Contract, as further
described in Attachment B — Payment Provisions and Success Targets;
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Fixed-Rate Performance Contract shall mean the portion of this Agreement equal in the amount to
Subrecipient’s projected reasonable and allowable cost for the duration of this Agreement;

Follow-Up Period shall mean the period immediately after the completion of the Service Provision
Period dedicated to completing the 12 months of follow-up services for program participants who have
exited the program during the Service Provision Period, as required by WIOA;

Independent Validation Report shall mean a report issued by the Independent Validator, on a quarterly
basis, following completion of its validation, and detailing which P4P Contract Payment Milestones have
been achieved during the applicable Validation Period;

Independent Validator shall mean an independent third party, procured by SDWP, that serves as a
validator for achievement of long-term outcomes as part of the P4P Contract;

Max Bonus Amount shall mean the total of $200,000.00 in P4P Contract funds allocated by SDWP
towards Bonus Payments (as may be revised per the terms of the Agreement in case of a significant
reduction of Title | WIOA Youth Funds received by SDWP);

Maximum Payment Pool shall mean the maximum amount of Fixed-Rate Payments and Bonus Payments
that Subrecipient can earn for each Outcome Measure or a set of Outcome Measures in a given program
year;

Maximum Program Year Allocation shall mean the maximum total amount of Fixed-Rate Payments, or
Bonus Payments, as applicable, that Subrecipient can earn for eligible participants enrolled or exited, as
applicable, during a given program year;

Measurable Skills Gain shall mean a documented academic, technical, occupational, or other forms of
progress toward a credential or employment, as defined in WIOA and by EDD, and as may be amended
by WIOA or EDD from time to time during the Service Provision Period. Measurable skills must be one of
either:
e Educational Functional Level (EFL) of a participant who is receiving instructions below
postsecondary education level OR
e Documented attainment of a secondary school diploma or its recognized equivalent (must be
attained before program exit) OR
e Secondary or postsecondary transcript/report card for sufficient # of credit hours that shows a
participant is meeting the State unit’s academic standards OR
e Satisfactory or better progress report, towards established milestones, such as completion of OJT
or 1 year of an apprenticeship program or similar milestones, from an employer or training
provider who is providing training OR
e Successful passage of an exam that is required for a particular occupation or progress in attaining
technical or occupational skills as evidenced by trade-related benchmarks, such as knowledge
based exams;

Outcome Measures shall mean a set of outcome measures that the Parties mutually determined and
agreed upon during the Feasibility Study, that will result in better outcomes for justice-involved young
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adults in San Diego County, as further detailed in Attachment B — Payment Provisions and Success
Targets;

P4P Contract shall mean the portion of this Agreement that includes incentive payments in the form of
P4P bonus payments allocated in accordance with 20 CFR § 683.500;

Payment Milestone shall mean each time Subrecipient achieves an Outcome Measure, as specified in
Attachment B — Payment Provisions and Success Targets;

PY shall mean program year;

Recidivism shall mean a new conviction or true finding at any time during the time between exit and two
years after the end of the PY in which eligible youth exited;

Service Provision Period shall mean the period during which Subrecipient will provide workforce services
pursuant to the Agreement. Service Provision Period commences on the Effective Date and ends on June
30, 2018. Thereafter, it will automatically renew annually, subject to Policy Board approval, for
additional three 1-year terms;

Success Targets shall mean final agreed-upon outcome measures and related success targets for
Subrecipient’s WIOA Youth Program and its participants during the term of this Agreement (including
the Fixed-Rate Performance Contract and the P4P Contract), as further detailed in Attachment B —

Payment Provisions and Success Targets;

Validation Period shall mean each quarter during the term of this Agreement for which the Independent
Validator assesses data sources and validates achievement of P4P Contract Payment Milestones;

WIOA Youth Program shall mean WIOA youth workforce development program.
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SAN DIEGO
WORKFORCE

PARTNERSHIP® Attachment D
Program Performance Measures - Youth

WIOA YOUTH NETWORK
PROGRAM PERFORMANCE MEASURES

The Workforce Innovation and Opportunity Act (WIOA) requires a comprehensive accountability system
to determine the effectiveness of services provided through the Youth Service Provider (YSP) Network.
The YSP will work closely with the San Diego Workforce Partnership (SDWP) in implementing state and
local performance and attaining the prescribed standards for the delivery of services.

1) Enroliment Plan

YSPs are accountable for the total actual number of participants enrolled in the program year compared
to the total planned number of participants enrolled, as stated in their Program Operating Plan (POP).
YSPs will be held accountable to cumulative quarterly plans, and will be determined at Corrective Action
Level if enrollments fall below 80% of their cumulative quarterly enrollment plan, but must be at 100% of
enrollment goal by the end of the program year. Only 25% of the Subrecipient carry-ins will count toward
total enrollment for the program year.

Measure Corrective Action Level Corrective Action Level
(Q1, Q2, Q3) (Q4-Cummulative)
Total Enrollments - # of Youth 80% of Plan 100% of Plan

2) Common Measures

YSPs are accountable for the following outcomes on a quarterly basis and will be placed on corrective
action if they fail to meet these goals. This will be determined by their cumulative performance achieved
by the end of each follow-up quarter. (1% Quarter, 2"* Quarter, 3™ Quarter, and 4" Quarter).

.. - Performance Corrective Action
Contract Accountability Measures Timing

Target Level
Measurable Skills Gain During Program Year 55% 50%
Credential Attainment 4t Quarter Follow-Up 65% 60%
Placement in Education, Training or Employment 1t Quarter Follow-Up Tracking™ Tracking*
Placement in Education, Training or Employment 2" Quarter Follow-Up 75% 70%
Median Earnings 2" Quarter Follow-Up Baseline** Baseline**
Placement in Education, Training, or Employment 4™ Quarter Follow-Up 75% 70%

*Tracking Measure

Data will be tracked by SDWP and will provide key indicator in the area of placement.

**Baseline

A baseline creates a starting point used for comparisons for new performance measures. SDWP will track the performance of
each YSP for measurable skills gain and median earnings.

3) Data Entry Process Measures

YSPs are accountable for the following process measures and standards to ensure data is entered in a
timely manner and youth are actively engaged in services. Timely data entry must be entered within five
(5) business days after the date of any individual activity. YSPs will be held accountable for these measures
on a quarterly basis.
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Program Performance Measures - Youth

Measure Definition Corrective Action
Level
Late Data Entry CalJOBS data entry that is entered later than five (5) working days No more than 5%

and is based on the total number of CalJOBS data entered.

90 Days No Service |Of the total number of youth participants exited from CallOBS, the | No more than 5%
number of youth participants with a Closure Form automatically
generated by the system due to no services being entered for at
least 90 days.

4) Expenditures

YSPs will be held accountable for their actual expenditure amount per month, as stated in their
Expenditure Plan. YSPs may be placed on Corrective Action if expenditures fall below 80% by the end of
the program year and funds may be reduced to match actual expenditures from previous program year.

5) Warning and Corrective Action

SDWP will monitor the performance of the YSP throughout the program year using 1) data reporting from
the program’s system of record, 2) monitoring reports, 3) financial reports from SDWP’s finance team and
4) other program reporting requirements as specified in contract and/or requested by SDWP. Refer to
SDWP organizational Corrective Action Policy, per the Operations Manual and current Operations
Issuances.

If at any time the Subrecipient is performing below the performance target but above the corrective action
level, the Program Specialist will issue a warning letter. Your program performance will be tracked and
assessed during the next quarter to determine if the deficiency continues. If the deficiency continues
compliance with performance accountability measures will be used to determine whether a corrective
action plan is required for that quarter. Compliance with performance tracking measures will be
monitored and reviewed but are not subject to a corrective action. Subrecipient(s) performance trends
and completion of corrective action plans will be a critical input to all contract renewal decisions.

Failure to comply with the required use of the data management system, and/or falling below or at
corrective action performance levels may result in the Subrecipient(s) being subject to revocation of
the Contract by the Workforce Development Board (WDB) and/or Policy Board.

6) Definitions

Exclusionary Exit

Participants can be excluded from the Performance Measures, at the time of closure, for any of the
following Global Exclusions that precludes the participant from entering into employment or participating
in services:

e Institutionalized: The participant exits the program because he or she has become incarcerated
in a correctional institution or has become a resident of an institution or facility providing 24-hour
support such as a hospital or treatment center during receiving services as a participant.

e Health/Medical: The participant exits the program because of a medical treatment and that
treatment is expected to last longer than 90 days and precludes entry into unsubsidized
employment or continued participation in the program.

o Deceased: The participant is deceased.

o Reservist called to Active Duty: The participant exits the program because the participant is a
member of the National Guard or other reserve military unit of the armed forces and is called to
active duty for at least 90 days.
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Program Performance Measures - Youth

e Relocated to a Mandated Program: The participant is in the foster care system as defined in 45

CFR 1355.20(a), and exits the program because the participant has moved from the local
workforce area as part of such a program or system.

Common Measures
A. Credential Attainment: The percentage of those participants enrolled in education or training
program (excluding those in OJT and Customized Training) who attained (a) a recognized
postsecondary credential OR (b) secondary school diploma, or its recognized equivalent, during
participation through 4th quarter follow-up.

If option b, the participant must also be: employed, or enrolled in an education, or training
program leading to a recognized postsecondary credential.

B. Placement: The percentage of program participants who are in education or training activities,
or in unsubsidized employment, who completed a 1%, 2", and 4" quarter follow-up during the
reporting period. (Each quarter is tracked separately)

C. Measurable Skills Gain: The percentage of program participants who, during a program year, are
in education or training programs that lead to a recognized postsecondary credential or
employment and who are achieving measurable skill gains, defined as documented academic,
technical, occupational, or other forms of progress, towards such a credential or employment.
MSG should be based on the participants Individual Service Plan.

Five Ways to meet MSG Measure:

e Documented achievement of at least 1 Educational Functional Level (EFL) of a participant
who is receiving instructions below postsecondary education level OR

e Documented attainment of a secondary school diploma or its recognized equivalent
(must be attained before program exit) OR

e Secondary or postsecondary transcript/report card for sufficient # of credit hours that
shows a participant is meeting the State unit’s academic standards OR

e Satisfactory or better progress report, towards established milestones, such as
completion of OJT or 1 year of an apprenticeship program or similar milestones, from an
employer or training provider who is providing training OR

e Successful passage of an exam that is required for an occupation or progress in attaining
technical or occupational skills as evidenced by trade-related benchmarks, such as
knowledge based exams.

D. Median Earning Gain: The median earning of participants who are in unsubsidized employment
during 2" quarter follow-up.

7) Follow-up Services

YSPs must provide follow-up services for at least 12 months for all participants, regardless of intensity of
services, after youth exit the program. These services may include, but are not limited to: technical skills
training, peer counseling, adult mentoring, crisis intervention, life skills, emergency support, incentives,
and supportive services. These services will help participants ensure that they meet and maintain their
career goals and job retention. Documentation of activities must be recorded in the local data system.
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Subrecipient

San Diego Second Chance

CFDA #

17.259

Contract #

126-16

Work Experience %

25%

Funding Stream

Out-of-School

[ ] Cost Allocation Plan Attached

Attachment E
Budget Narrative

|:| Indirect Cost Agreement Attached (If applicable)

Category:

Personnel Costs

Line Item(s)

Justification

Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation(s) for
non-personnel. Approximations
must be +/- $10 and up to two

decimal points

Director of Youth
Programs

Provides direct supervision of the program design
and implementation of the design. Responsible for
training, quality assurance, fidelity, and adherence to
the contract agreements.

Program Coordinator

Manages project activities and supervises direct
program staff. Will be responsible for the day to day
management of the program including but not
limited to: project outcomes management,
coordinating program activities, and project
reporting.

Case Manager (2)

Conducts outreach, develops individual service
strategies, administers supportive services and assists
youth in navigating resources in order to achieve
success. Also provides career counseling, facilitates
workshops and provides follow up services. Assists
youth in management and maintenance of work
experience.

Youth Development and
Outreach Specialist

Responsible for facilitating youth development
activates such as field trips, life skills groups and
youth engagement activities. This position will also
focus largely on recruitment and building rapport
with potential youth participants.

Youth Business Services
Representative

Conducts individualized employer outreach based on
labor market data, career pathways tracks, and
interests of youth participants. Is the lead on
developing paid work experience opportunities,
facilitates work readiness workshops, prepares youth

1




SAN DIEGO

Attachment E
WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Personnel Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation(s) for
non-personnel. Approximations
must be +/- 510 and up to two

decimal points

for interviews, and provides job placements services
to all enrolled youth participants.

Senior Staffing Accountant

Prepares program invoices, processes youth stipend
payments, incentives, and provides fiscal reporting
for the program.

Fringe Benefits:

Includes federal and state statutory taxes, medical,
life insurance, and workers’ compensation insurance.
Fringe costs is calculated @ 19% of salaries cost

Includes employer
taxes which averages
approximately 9.0%.
These include FICA at

6.2% the first $128,700
of salary; Medicare of
1.45% of total salary;

California
Unemployment tax of
6.2% up to the first
$7,000 of salary.
Employer paid health
insurance cost is based
on age but the average
is approximately
11.0%. These benefits
combined and
averaged for the
organization
approximates 19%.
Actual costs will be
included on all
reimbursement
invoices.
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Attachment E
Budget Narrative

Category:

Participant Costs

Line Item(s)

Justification

Calculation

Must Match Name Listed on Project

Describe the costs related to the line item in detail. Include any applicable work

Provide the cost calculation(s) for
non-personnel. Approximations

Budget Detail experience justification and in-kind as listed on the budget shell. must be +/- 510 and up to two
decimal points
TABE —Assessments that measure basic academic Approx. $10.00 x 100
skills level tests =
Assessments

Total $1000.00

Participant Wages

Subsidized wages for youth participating in paid work
experiences such as an internship or On the Job
Training placements.

Calculation includes taxes and insurance
$11.50/hour + $6.05 Fringe/Tax = $17.55/hour

Approx.
15 youth x $17.55/hour
x 100 hours
Total = $26,325.00
(Work Experience)

Supportive Services

Provides youth supportive services such as clothing,
work uniform/tools, clothes and shoes, supplies,
short term childcare, emergency housing, etc. (not
including buss passes- separate line item)

Approx.
35 youth x $100

Total= $3,500.00

Payments made to youth in the form of a check or
gift cards for participation in program activities.
Incentive amounts will vary depending on program
achievements, attendance and participation.
Incentives are used to reward participants and

Approx.
30 youth x $100 =
$3,000.00
(Work Experience)

Incentives encourage continued participation. See Incentive Approx.
Policy. 30 youth x $100 =
$3,000.00
(non-work Experience)
Total= $6,000.00
A stipend is a payment made to an individual Approx.
participating in a training activity (education, 20 youth x (575.00 x 2)
occupational, or job readiness) at Second Chance. =$3000.00
Stipends amounts are based on participation,
Stipends attendance, behavior etc. See Stipend Policy. Approx.
Examples: 20 youth x ($75.00

Future Leaders Workshop (Job Readiness Training) =
4 weeks
HBI PACT (OST) = 6 weeks

x 6) =$9000.00

Total = $12,000.00
(Work Experience)




SAN DIEGO

Attachment E

WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Participant Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project

Describe the costs related to the line item in detail. Include any applicable work

Provide the cost calculation(s) for
non-personnel. Approximations

Budget Detail experience justification and in-kind as listed on the budget shell. must be +/- 510 and up to two
decimal points
Bus Passes Bus passes provided to youth participants for Approx.
transportation to and from program related activities | (30 x daily passes $6) x
such as school, field trips, job interviews etc. Bus 12 months

passes are distributed based on identified need in the
Individual Service Strategy.

Adult pass: $74.00 ea

Daily passes $6.00 ea

Total Daily Passes=
$2,160.00

Approx. (12 x monthly
passes $74) x 12
months
Total Monthly Passes=
$10,656.00

Total=$12,816.00

Participant Training
Supplies

Training related supplies such as tools, equipment,
uniforms, workbooks, school supplies, etc. needed
during Job Readiness Trainings, OST, or other related
training courses/classes.

Approx. 30 youth x
$50.00

Total= $1500.00

Certification/ Credential
Fees

The Fees and costs associated with a participant
registering for and completing a certification program
that is necessary to complete to achieve program
objectives.

Approx. $225.00 x 40
youth =
Total: $9,000.00
(Work Experience)

Tuition and School Fees

Tuition and fees related to youth attendance in
community college, bridge programming, vocational
training, or other post-secondary institution.

Approx. $200.00 x 5
youth =

Total = $1000.00

HBI PACT License

Agreement between Second Chance and Home
Builders Institute (HBI) for the use of the PACT
Plumbing Curriculum for one year to provide
instruction to the youth.

Total = $2000.00
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Attachment E

WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Furniture & Equipment Purchase Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation for

non-personnel. Approximations

must be +/- 510 and up to two
decimal points

Small Purchases
Unit Cost $1,000 - $5,000

Training materials for Future Leaders Workshops
(FLW) and training materials needed for HBI PACT
curriculum (ex: composition notebooks, tools,
lumber, piping, cement etc)

-As needed: printers and office furniture

Approx. $1000.00

N/A
Equipment Purchase

Over $5,001

N/A
Lease
N/A
Software
Category: | Facilities & Infrastructure Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project

Describe the costs related to the line item in detail. Include any applicable work

Provide the cost calculation for
non-personnel. Approximations

Budget Detail experience justification and in-kind as listed on the budget shell. must be +/- $10 and up to two
decimal points
The cost associated with maintaining the building at
6145 Imperial Ave, San Diego CA 92114 are pooled
and allocated among agency programs on a monthly
basis. These occupancy costs include space cost,
utilities, repairs/maintenance and IT support. These $2000.00/mo (4.0
costs are allocated among programs on an full time FTEs) x 12 mo. =
Rent equivalency (FTE) basis. That is, total monthly

occupancy costs are divided by total agency FTEs and
allocated among programs by the program’s FTE as a
percentage of total FTEs.

Total number for FTE’s allocated to this contract is
4.0 FTEs

Total = $24,000.00
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Attachment E

WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Facilities & Infrastructure Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project

Describe the costs related to the line item in detail. Include any applicable work

Provide the cost calculation for
non-personnel. Approximations

Budget Detail experience justification and in-kind as listed on the budget shell. must be +/- 510 and up to two
decimal points
The cost associated with utilites for 4.0 FTEs
$450.00/mo. X 12 mo =
Utilities

Total = $5400.00

Equipment Repair &
Maintenance

The costs associated with IT support for 4.0 FTEs

$150.00/mo x 12 mo =

Total = $1,800.00

Communications

Reiumbursement for business use of personal cell
phones for program staff. Calculated at
approximately $40/month x 3 staff x 12 months.

$40.00/mo. X 3.0FTEs x
12 mo =

Total = $1440.00

The cost associated with the organization maintaining
an internal database to monitor program outcomes.

Database Total= $4000.00
Category: | Programmatic Subcontract Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation for

non-personnel. Approximations

must be +/- 510 and up to two
decimal points

Pre Apprenticeship
Mentorship Coordinator

This is a shared position between Bill Howe Plumbing
and Second Chance. This position will coordinate pre-
apprenticeship training; industry recognized
certifications for youth, mentor matching with
industry professionals and on the job training
opportunities at building trades companies. This
position is no more than 1000 hours per year, 50% of
which is allocated to the WIOA contract.

(530.00/hr + $9.89
Fringe and tax) x 1000
hours per year x
50%

Total= $19,945.00

Pre Apprenticeship
Instructor

Provides instruction to youth interested in careers in
the building trades. The position will facilitate the HBI
Pre-Apprenticeship Certificate Training (PACT). This
position is no more than 600 hours per year, 50% of
which is allocated to the WIOA contract.

(530.00/hr + $9.89
Fringe and Tax) x 600
hours per year x
50%

Total=5$11,967.00
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WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Supplies Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation for

non-personnel. Approximations

must be +/- 510 and up to two
decimal points

Office Supplies

Supplies used in the delivery of services by staff
including: postage, and other consumables.

Approx. $166.66/mo x
12 months =

Total = $2,000.00

Postage/Delivery

N/A

Printing/Copying

Copying materials for delivery of services by staff as
well as copies made for PR and advertising for
recruitment purposes.

Approx. $47.92/mo x
12 mo =

Total = $575.00

Category:

Staff Training & Travel Costs

Line Item(s)

Justification

Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation for

non-personnel. Approximations

must be +/- 510 and up to two
decimal points

Professional Development

Program related training and conferences such as
California Workforce Association, case management
training, motivational interviewing training, positive
youth development, and trauma informed care
training.

Approx.
$2416.00

Conference Registration

Included in above cost
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WORKFORCE .
. Budget Narrative
PARTNERSHIP®
Category: | Staff Training & Travel Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project
Budget Detail

Describe the costs related to the line item in detail. Include any applicable work
experience justification and in-kind as listed on the budget shell.

Provide the cost calculation for

non-personnel. Approximations

must be +/- 510 and up to two
decimal points

In town mileage reimbursement for program related
travel.

Approx. $.50/mile x
41.67miles/mo x 12

Local Mileage mo. X 4.0 FTEs =
Approx. Total =
$1000.00
N/A
Travel Costs
Category: | Other Costs
Line Item(s) Justification Calculation

Must Match Name Listed on Project

Describe the costs related to the line item in detail. Include any applicable work

Provide the cost calculation for
non-personnel. Approximations

Budget Detail experience justification and in-kind as listed on the budget shell. must be +/- $10 and up to two
decimal points
Additional cost of compliance audit by outside CPA
) firm which is required under the U.S. Office of
Audit Costs Total = $1,000.00

Management and Budget Circular A-133

Insurance Costs

Portion of agency insurance costs necessary for
program activities.

Total = $1,000.00

Outreach & Recruitment
Costs

Costs related to outreach and recruitment

Total = $450.00

Indirect Cost Agreement (If
applicable)

A 10% indirect cost rate has been applied.




Personnel Detail

1. Enter Subrecipient

Subrecipient: | San Diego Second Chance information in column C.
CFDA # |17.259 2. Select funding stream in
Contract # |126-16 row 8. If there are two or
Work Experience % |32%
Period of Performance (7/1/2018 to 6/30/2019
Out of School
Metro
PERSONNEL COSTS
Support Program Total
Annualized Work Experience Non Work Experience
Position Salary Percent| Amount | Percent Amount Percent Amount Percent Amount
Director of Youth Programs 70,000 | 0.00% 0.00% 43.00% 30,100 43.00% 30,100
Program Coordinator 47,500 | 0.00% 20.00% 9,500 | 30.00% 14,250 || 50.00% 23,750
Case Manager #1 41,600 | 0.00% 20.00% 8,320 | 80.00% 33,280 |[ 100.00% 41,600
Case Manager #2 41,600 | 0.00% 20.00% 8,320 | 80.00% 33,280 || 100.00% 41,600
Youth Business Services Representative 41,600 | 0.00% 55.50% 23,088 [ 0.00% 55.50% 23,088
Youth Development and Outreach Specialist 41,600 | 0.00% 20.00% 8,320 | 30.00% 12,480 50.00% 20,800
Senior Staffing Accountant 59,000 | 10.00% 5,900 | 0.00% 0.00% 10.00% 5,900
Staff Position #8 0.00% 0.00% 0.00% 0.00% 0
Staff Position #9 0.00% 0.00% 0.00% 0.00% 0
Staff Position #10 0.00% 0.00% 0.00% 0.00% 0
Staff Position #11 0.00% 0.00% 0.00% 0.00% 0
Staff Position #12 0.00% 0.00% 0.00% 0.00% 0
Staff Position #13 0.00% 0.00% 0.00% 0.00% 0
Staff Position #14 0.00% 0.00% 0.00% 0.00% 0
Staff Position #15 0.00% 0.00% 0.00% 0.00% 0
Staff Position #16 0.00% 0.00% 0.00% 0.00% 0
Staff Position #17 0.00% 0.00% 0.00% 0.00% 0
Staff Position #18 0.00% 0.00% 0.00% 0.00% 0
Staff Position #19 0.00% 0.00% 0.00% 0.00% 0
Staff Position #20 0.00% 0.00% 0.00% 0.00% 0
Staff Position #21 0.00% 0.00% 0.00% 0.00% 0
Staff Position #22 0.00% 0.00% 0.00% 0.00% 0
Staff Position #23 0.00% 0.00% 0.00% 0.00% 0
Staff Position #24 0.00% 0.00% 0.00% 0.00% 0
Staff Position #25 0.00% 0.00% 0.00% 0.00% 0
Staff Position #26 0.00% 0.00% 0.00% 0.00% 0
Staff Position #27 0.00% 0.00% 0.00% 0.00% 0
Staff Position #28 0.00% 0.00% 0.00% 0.00% 0
Staff Position #29 0.00% 0.00% 0.00% 0.00% 0
Staff Position #30 0.00% 0.00% 0.00% 0.00% 0
Total Salaries 342,900.00 5,900.00 57,548.00 123,390.00 186,838.00
Fringe Benefits Cost 1,121.00 10,935.00 23,445.00 35,500.00
Fringe Benefit Rate (input two decimal only) 19.00%
Total FTEs Budgeted 0.1 1.4 2.6 4.1
TOTAL PERSONNEL COSTS 7,021.00 68,483.00 146,835.00 222,338.00

Attachment E



Personnel Detail In-Kind Match Attachment D

Instructions: Enter Data Into Blue Cells Only. Remaining Cells Will Self-Populate
Subrecipient: | San Diego Second Chance
CFDA # |17.259
Contract # | 126-16
Period of Performance | 07/01/2018-06/30/2019

In Kind/ Cash Match

PERSONNEL COSTS Annualized Support Program Total

Salaries Salary Percent Amount Percent Amount Percent Amount
Director of Youth Programs 70,000 0.00% 0.00% 0.00% 0
Program Coordinator 47,500 0.00% 0.00% 0.00% 0
Case Manager #1 41,600 0.00% 0.00% 0.00% 0
Case Manager #2 41,600 0.00% 0.00% 0.00% 0
Youth Business Services Rep 41,600 0.00% 0.00% 0.00% 0
Youth Development and Ou 41,600 0.00% 0.00% 0.00% 0
Senior Staffing Accountant 59,000 0.00% 0.00% 0.00% 0
Staff Position #8 0 0.00% 0.00% 0.00% 0
Staff Position #9 0 0.00% 0.00% 0.00% 0
Staff Position #10 0 0.00% 0.00% 0.00% 0
Staff Position #11 0 0.00% 0.00% 0.00% 0
Staff Position #12 0 0.00% 0.00% 0.00% 0
Staff Position #13 0 0.00% 0.00% 0.00% 0
Staff Position #14 0 0.00% 0.00% 0.00% 0
Staff Position #15 0 0.00% 0.00% 0.00% 0
Staff Position #16 0 0.00% 0.00% 0.00% 0
Staff Position #17 0 0.00% 0.00% 0.00% 0
Staff Position #18 0 0.00% 0.00% 0.00% 0
Staff Position #19 0 0.00% 0.00% 0.00% 0
Staff Position #20 0 0.00% 0.00% 0.00% 0
Staff Position #21 0 0.00% 0.00% 0.00% 0
Staff Position #22 0 0.00% 0.00% 0.00% 0
Staff Position #23 0 0.00% 0.00% 0.00% 0
Staff Position #24 0 0.00% 0.00% 0.00% 0
Staff Position #25 0 0.00% 0.00% 0.00% 0
Staff Position #26 0 0.00% 0.00% 0.00% 0
Staff Position #27 0 0.00% 0.00% 0.00% 0
Staff Position #28 0 0.00% 0.00% 0.00% 0
Staff Position #29 0 0.00% 0.00% 0.00% 0
Staff Position #30 0 0.00% 0.00% 0.00% 0
Total Salaries 342,900 0 0 0
Fringe Benefits Cost 0 0 0

Fringe Benefit Rate (two
decimal only) 19.00%
Total FTEs Budgeted - -
TOTAL PERSONNEL COSTS 0 0 0




Project Budget Detail

Subrecipient: | San Diego Second Chance
CFDA # 17.259 Instructions: Enter Data Into Blue Cells Only. Remaining Cells Will Self-Popula
Contract # | 126-16
Period of Performance | 07/01/2018-06/30/2019
Cost Reimbursement Section In Kind/ Cash Match Section
FUNDING STREAM Out of School Total Budget Totals Source:
REGION Metro
Support Program Total | Support Program Total Support Program | Total
Work Non Work Non Work
LINE ITEM Experience | Experience Work Experience Experience
PERSONNEL COSTS PERSONNEL COSTS
Salaries
Director of Youth Programs 0 0 30,100 30,100 0 0 30,100 30,100 0 0 0
Program Coordinator 0 9,500 14,250 23,750 0 9,500 14,250 23,750 0 0 0
Case Manager #1 0 8,320 | 33,280| 41,600 0 8,320 33,280 41,600 0 0 0
Case Manager #2 0 8,320 33,280 | 41,600 0 8,320 33,280 41,600 0 0 0
Youth Business Services Representative 0 23,088 0 23,088 0 23,088 0 23,088 0 0 0
Youth Development and Outreach Specialist 0 8,320 12,480 20,800 0 8,320 12,480 20,800 0 0 0
Senior Staffing Accountant 5,900 0 0 5,900 5,900 0 0 5,900 0 0 0
Staff Position #8 0 0 0 0 0 0 0 0 0 0 0
Staff Position #9 0 0 0 0 0 0 0 0 0 0 0
Staff Position #10 0 0 0 0 0 0 0 0 0 0 0
Total Salaries 5,900 57,548 | 123,390 | 186,838 5,900 57,548 123,390 186,838 0 0 0
| Fringe Benefits Costs | 1121] 10935] 23445 35501 1,121 10,935 | 23,445 | 35501 | | o] 0 o]
| Fringe Benefit Rate | 19.00% | 19.00% | 19.00% | 19.00% | 19.00% | 19.00% | 19.00% | 19.00% | | 19.00% | 19.00% | 19.00%]|
I TOTAL PERSONNEL COSTS | 7021| 68483 146,835 ] 222,339] 7,021 68,483 | 146,835 | 222,339] | o] ol o]
PARTICIPANT COSTS PARTICIPANT COSTS
Assessments 1,000 1,000 0 0 1,000 1,000 0
Participant Wages 26,325 26,325 0 26,325 0 26,325 0
Supportive Services 3,500 3,500 0 0 3,500 3,500 0
Incentives 3,000 3,000 6,000 0 3,000 3,000 6,000 0
Stipends 12,000 12,000 0 12,000 0 12,000 0
Bus Passes 12,816 12,816 0 0 12,816 12,816 0
Participant Training Supplies 1,500 1,500 0 0 1,500 1,500 0
Certification/ Credential Fees 9,000 9,000 0 9,000 0 9,000 0
Tuition and School Fees 1,000 1,000 0 0 1,000 1,000 0
HBI PACT License 2,000 2,000 0 0 2,000 2,000 0
TOTAL PARTICIPANT COSTS 0 50,325 24,816 75,141 0 50,325 24,816 75,141 0 0 0
FURNITURE & EQUIPMENT PURCHASE COSTS
Small Purchases (Unit Cost Between $1,000 & $5,000) 1,000 1,000 0 0 1,000 1,000 0
Equipment Purchase Over $5,001 0 0 0 0 0 0
Lease 0 0 0 0 0 0
Software 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
TOTAL FURNITURE & EQUIPMENT PURCHASE COSTS 0 0 1,000 1,000 0 0 1,000 1,000 0 0 0
FACILITIES/ INFRASTRUCTURE COSTS
Rent 24,000 24,000 0 0 24,000 24,000 0
Utilities 5,400 5,400 0 0 5,400 5,400 0
Equipment Repair, & Maintenance 1,800 1,800 0 0 1,800 1,800 0
Communications 1,440 1,440 0 0 1,440 1,440 0
Database 4,000 4,000 0 0 4,000 4,000 0
XXXXX 0 0 0 0 0 0
TOTAL FACILITIES/INFRASTRUCTURE COSTS 0 0 36,640 36,640 0 0 36,640 36,640 0 0 0
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Project Budget Detail

Subrecipient: | San Diego Second Chance
CFDA # 17.259 Instructions: Enter Data Into Blue Cells Only. Remaining Cells Will Self-Popula
Contract # | 126-16
Period of Performance | 07/01/2018-06/30/2019
Cost Reimbursement Section In Kind/ Cash Match Section
FUNDING STREAM Out of School Total Budget Totals Source:
REGION Metro
Support I Program I Total Support I Program Total Support I Program | Total
PROGRAMMATIC SUBCONTRACT COSTS
Pre Apprenticeship Mentorship Coordinator 19,945 19,945 0 0 19,945 19,945 0
Pre Apprenticeship Instructor 11,967 11,967 0 0 11,967 11,967 0
Subcontractor #3 0 0 0 0 0 0
Subcontractor #4 0 0 0 0 0 0
Subcontractor #5 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
TOTAL PROGRAMMATIC SUBCONTRACT COSTS 0 0| 31,912] 31,912 0 0 31,912 31,912 0 0 0
SUPPLIES COSTS
Office Supplies 2,000 2,000 0 0 2,000 2,000 0
Postage/Delivery 0 0 0 0 0 0
Printing/Copying 575 575 0 0 575 575 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
TOTAL OFFICE SUPPLIES COSTS 0 0 2,575 2,575 0 0 2,575 2,575 0 0 0
STAFF TRAINING & TRAVEL COSTS
Professional Development 2,416 2,416 0 0 2,416 2,416 0
Conferences Registration 0 0 0 0 0 0
Local Mileage 1,000 1,000 0 0 1,000 1,000 0
Travel Costs 0 0 0 0 0 0
TOTAL STAFF TRAINING & TRAVEL COSTS 0 0 3,416 3,416 0 0 3,416 3,416 0 0 0
OTHER COSTS
Audit Costs 1,000 1,000 0 0 1,000 1,000 0
Insurance Costs 1,000 1,000 0 0 1,000 1,000 0
Outreach & Recruitment Costs 450 450 0 0 450 450 0
XXXXX 0 0 0 0 0 0
XXXXX 0 0 0 0 0 0
Indirect Costs (Applied Based On Cost Agreement) 702 11,881 24,964 | 37,547 702 11,881 24,964 37,547 0
TOTAL OTHER COSTS 702 11,881 | 27,414 | 39,997 702 11,881 27,414 39,997 0 0 0
TOTAL BUDGET | 7,723 ] 130,689 | 274,608 | 413,020 | 7,723 | 130,689 | 274,608 | 413,020 | o] 0| 0]
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Instructions:

Expenditure Plan

Enter Data Into Blue Cells Only. Remaining Cells Will Self-Populate

Attachment D

Subrecipient: | San Diego Second Chance
CFDA # |17.259
Contract # | 126-16
Funding Stream Region Jul-18 Aug-18 | Sep-18 | Oct-18 | Nov-18 | Dec-18 | Jan-19 | Feb-19 | Mar-19 | Apr-19 | May-19 | Jun-19 | TOTAL
Out of School Metro 34,422 34,418 | 34,418 | 34,418 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 413,020
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0|North 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 34,422 34,418 | 34,418 | 34,418 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 34,418 | 413,020
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Program Design Summary - Youth

General Information
Subrecipient Name | Second Chance Program Year |2018-2019| Region |County-Wide]

Target Population(s) Location(s) Target Outreach Area(s)
|:| ISY ‘ @ oSy Main Address: 6145 Imperial Ave Districts, Neighborhoods, Zip Codes
Barrier Populations City, State, Zip: San Diego, CA, 92114 Grant Hill, City Heights,
Youth and Adult-Offender Address: Barrio Logan, Encanto,
(Age 16-24) City, State, Zip: College Area
92102, 92105, 92113,
Address: 92114, 92115

City, State, Zip:

Outreach
Describe your outreach plan to recruit and engage your target populations in your target outreach areas.

You may reference other sections in the Program Design Summary.

Our recruitment will take place in juvenile detention facilities (East Mesa Juvenile Detention Facility, Kearney Mesa Juvenile Detention
Facility and Camp Barrett Youth Correction Facility) through the CRD (Community Resource Directory) with probation officers, as well as
outreaching with our YORP (Youthful Offender Rehabilitation Program) within Second Chance at EMJDF, through a partnership with
Juvenile Court and Community School (on site school), in collaboration with other community providers throughout the Metro region, and
by community outreach by case managers and youth development specialist. Community outreach includes visiting local libraries, bus
stops, community centers, youth centers, etc. to talk with potential applicants. we will also be doing community outreach by doing
presentations in the community at other community organizations, at the Juvenile Probation Center to probation officers and being
present as exhibitors for community events. We plan to have the majority of our referrals come from the probation department.

Orientation, Intake, Objective Assessment, and Individual Employment Plan (IEP/ISS)

Describe your intake process. Include the tools you are using for your Objective Assessment and IEP/ISS.

Second Chance Case Managers will conduct an initial pre-screening either over the phone or in person with
participant and/or parent/probation officer/guardian/service provider to determine if the youth could benefit from the
program and is eligible for the services provided through the contract. This pre-screening will also include a
program overview and description so the youth understands the expectation of the program. A secondary meeting
will then be scheduled for application completion and documentation to be collected. This meeting will be followed
by the youth taking the TABE assessment and completing the Objective Assessment/ISS with case managers.

Referrals
Describe your referral process. Include referrals for youth who are not eligible, not eligible for re-enrollment,

to the AJCC’s and/or your partners for other services. You may reference other sections in the Program
Design Summary.

If a youth is not eligible for the services provided under WIOA, Second Chance will initially try to
refer the participant in house to another program provided by Second Chance. These programs
include STRIVE Forward Youth Program, Youth Urban Garden Program, STRIVE Fresh Start, or the

Job Readiness Training for individuals 18+. If and individual does not meet eligibility criteria for any
in house programs, or is not interested, Case Managers will then contact other WIOA programs in

the metro region/neighboring regions for referrals.

Page 1



SAN DIEGO
WORKFORCE Attachment F

PARTNERSHIP® Program Design Summary - Youth

Program Operating Plan

Enrollments
Carry In- Q1 Q2 Q3 Q4
Youth 23 JuI-Sep 25 Oct-Dec 15 Jan-Mar 25 Apr-Jun 15 Total Youth 103

Total Planned
37

Planned Exits | 1.0 8 9 10 Exits

Performance Measures

Planned Attainments | 2 () 23 20 23 TZ:LE?:::;: 86
Total Planned
Planned Placements 23 20 23 20 Placements 86

*For foster youth contracts, please note how many will be ISY vs. OSY by using a “/” (i.e. 10/20)

Business Services
Describe your business services plan. Include any professional networks, advisory boards, hiring fairs, job
fairs that you attend/plan to attend in your region. You may reference other sections in the Program Design

Summary.

The Business Service Team (BST) includes Business Services Representatives that work directly with the participants for job readiness
training, resume building, job etiquette and preparation, as well as referrals for paid internships, non-paid internships and employment. The
BST is managed by the Business Service Coordinator. The Business Service Coordinator is responsible for leading employer outreach
efforts and job development for all Second Chance Programs. This position is also responsible for supervision of Youth Business Service
Representative, generating employment leads, employer outreach, employment related goal setting, developing an employer engagement
strategy and other duties as assigned. The BST is also responsible for ensuring job development contractual obligations are being met for all
Second Chance Programs. Second Chance hosts an annual Job Fair for both adults and youth participants. Second Chance also
encourages all participants to attend local job fairs and expos provided by other collaborative partners within the community.

Mental Health

Describe your plan for providing mental health services. Include any partnerships and professional
networking in your region, and any training you provide your staff. You may reference other sections in the
Program Design Summary.

Second Chance partners with the San Diego Family Health Centers for mental health service referrals. On a monthly
basis a representative is on site at Second Chance to assist with connecting participants to health care assistance.
The Mobile Medical Unit is also present on a monthly basis at the Second Chance office location for walk in
appointments and questions. Second Chance also utilizes Mental Health America and UCSD ReLink for referrals
when participants are in need of mental health services including treatment, counseling, and group therapy. All staff on
the contract are trained in the Mental Health First Aid to assist with recognizing mental health needs in participants and

knowing when a referral is appropriate.

Follow Up Services
Describe your plan for providing services during the follow up period including Supportive Services,
Incentives, Adult Mentoring, Tutoring, and Leadership Development. You may reference other sections in the

Program Design Summary.

Once a youth exits the program they continue to maintain contact with their case managers on a
monthly basis. Phone calls and face to face meetings are scheduled to assist the youth in
maintaining a stable lifestyle. Support Services are continued during the follow-up period. Youth
are also encouraged to continue to participate in community events, activities and outings, as well
as referrals made to other in house programs if seen fit. Also, please refer to "Program Element"
"G", "H", "A" and "F" for further details.

Page 2



SAN DIEGO
WORKFORCE

PARTNERSHIP®

Attachment F
Program Design Summary - Youth

Program Requirements

Program Name

San Diego Second Chance

Program Elements

Describe the services provided, including relevant partnerships
You may reference other sections in the Program Design Summary

A) tutoring, study skills training, instruction, and
evidence-based dropout prevention and recovery
strategies that lead to completion of the
requirements for a secondary school diploma or
its recognized equivalent or for a recognized
postsecondary credential

We provide FLW (Future Leaders Workshop) which includes 4 weeks of curriculum working towards
educational and career goals by engaging participants in work readiness activities, service learning
projects, youth development groups and connecting youth to positive adult mentors. Second
Chance also partners with our on site JCCS to reengage youth into educational services. 1:1
tutoring is also provided to those youth enrolled in school at JCCS by the accredited teaching staff
on site. We have provided in the past year homework and tutoring club in the evening hours for
those participants requiring additional services they can also work with our on site basic adult
education instructor from San Diego Continuing Education for tutoring

B) alternative secondary school services, or
dropout recovery services

Please see above

C) paid and unpaid work experiences

Includes:

(1) summer employment opportunities and other
employment opportunities available throughout
the school year;

(ii) pre apprenticeship programs;

(iii) internships and job shadowing; and

(iv) on-the-job training opportunities;

Second Chance's BST and Youth BSR will support the employment and work experience needs of the WIOA participants.
based on the individual needs of the youth as identified in their ISS a youth may be referred to the BST for placement in a paid
internship, employment, training program or apprenticeship. The BST has extensive experience with over a thousand local
employers. WIOA participants are also eligible to complete our in house Pre-apprenticeship certification program in plumbing.
1. Examples of possible employment opportunities: Bill Howe Plumbing, Performance Contracting Inc. (PCI), City Mark, Aqual
Corp., CP Group, Raphael's Party Rentals, CLF Warehouse Inc., AJM Packaging, Corp, Quality Plumbing Systems, Chipotle,
Sea World, Marriott, Ace Parking, Jack in the Box, Party City, etc.

2. Examples of Pre-apprenticeship Certification Programs: Home Builders Institute Pre-Apprenticeship Certification Program -
Plumbing (on site).

3. Examples of Internship Opportunities: PCI, Comics-N-Stuff, Isis Barbershop, BBQ Pit, Bill Howe City Mark, Paradiso,
Second Chance - Admin, Second Chance Youth Garden, Sammy's Bakery, etc.

D) occupational skills training that leads to
recognized postsecondary credentials that are
aligned with in demand industry sectors or
occupations

WIOA participants are eligible to complete our in house Pre-apprenticeship
certification program in plumbing. This is a six week hands on training
course that prepares youth for employment in the building trades. Youth
will receive an industry recognized certificate upon completion of the
course. We also assist youth in identifying additional certificate programs
that will assist them in reaching their goals identified in their ISS.

E) Education offered concurrently with and in
the same context as workforce preparation
activities and training for a specific occupation
(work-readiness).

WIOA participants can wither complete the FLW or the adult (18
+) JRT curriculum. both are four weeks long and include
personal development, emotional literacy, and work readiness
preparation.

F) leadership development opportunities

Includes:

(1) community service and peer-centered
activities encouraging responsibility and other
positive social and civic behaviors

During FLW youth are guided through service learning projects as
well as deign and conduct a service learning project of their own
where they are able to identify a need in their community and give
back. Youth also transported into the community for community
events and activities that promote pro-social engagement.

Q) supportive services

Supportive services can include transportation (bus pass or rides to and from),
clothing, hygiene, work clothing and supplies, post secondary school
supplies/books, assistance with childcare, assistance with medical referrals,
incentives for recognition of their achievements, counseling, housing assistance,
educational testing, needs-related payments, or other related supportive services
that enables a youth participant to participate in WIOA activities.

Page 3




SAN DIEGO
WORKFORCE

PARTNERSHIP®

Attachment F
Program Design Summary - Youth

H) adult mentoring for a minimum of 12 months

Each youth will be assigned to a case manager that provides individual counseling and
mentoring as the youth navigates its ISS. Case managers also provide mentoring in the
community, transporting youth to and from appointments, interviews, work, etc. During
the FLW youth also receive mentoring from an adult leader in the community who works
in one of the identified career pathways. this individual provides mentoring on how youth
can het into a similar career and the steps necessary to enter into that field of work to
give youth an inside experience to the work they would be doing in that career.

I) follow-up services for a minimum of 12
months

Once a youth exits the program they continue to maintain contact with their
case managers on a monthly basis. Phone calls and face to face meetings
are scheduled to assist the youth in maintaining a stable lifestyle. Support
Services are continued during the follow-up period. Youth are also
encouraged to continue to participate in community events, activities and
outings, as well as referrals made to other in house programs if seen fit.

J) comprehensive guidance and counseling

Includes:
(i) Drug and alcohol abuse counseling and
referral

If a youth is determined to need additional services regarding
drug and alcohol use, a referral to an outside agency would be
made. Depending on the needs of the individual a case
manager would assist in contacting local service providers.

K) financial literacy education

Financial literacy curriculum is also provided in our youth
development classes which are held weekly. This topics is also
covered during our FLW and adult JRT.

L) entrepreneurial skills training

During the FLW participants are instructed through modules designed
to target specific elements that are important in the mainstream,
workplace such as " determining what youth have to offer," "earning
the opportunity”, "career planning,” "understanding employers," and

"career exploration through community involvement.”

M) services that provide labor market and
employment information about in-demand
industry sectors or occupations available in the
local area, such as career awareness, career
counseling, and career exploration services

Our career exploration process starts with the active career exploration mentors that were described
in section H. Industry leaders from the community come into the FLW to discuss their career path,
steps they took to get to where they are as well as what education and certification was needed to
obtain their career. These mentors assist the youth in exploring career opportunities they may have
otherwise never been exposed to. The mentors also do hands on projects with the youth to have
them see and experience first hand what the actual duties and responsibilities are in that career.
Case managers will also be providing information to individuals during counseling sessions and while
developing the youth's ISS.

N) activities that help youth prepare for and
transition to postsecondary education and
training

As described in section A, youth will be receiving post-secondary preparatory
assistance if needed through our in house adult basic education instructor. Youth can
also receive assistance by visiting the campuses of the schools they intend to enroll in
and meeting with the school counselors and their second chance case manager. The
individual's case manager is available to assist the youth during the process of
preparing for, applying, and enrolling into post-secondary education. Support
services can also be of assistance to youth looking to advance in higher education.
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Additional Partners

Non-Employer (List Employer Partners in Placements section under each defined career pathway)

Subcontractor
Type Partner Name Role (Y/N)
Education JCCS High School Educator [ ]ves[O] No

Public System

SD County Probation Department

Assisting with referrals

[ ]ves[d] No

Mental Health

Family Health Centers of SD

o

eceiving referrals for medical and mental health needs of participants and providing monthly on site ass

D Yes@ No

Mental Health

Mental Health America

Ability to refer participants for mental health needs and services

D Yes@ No

Community Organization

SAY SD

Referrals and workshops source for relational health and education

D Yes@ No

Education

SD County Office of Continuing Education

Provide tutoring and assistance with obtaining skills in preparation for HS Diploma or GED

[ ]ves[d] No

Mental Health

UCSD RelLink

Ability to refer participants for mental health treatment and services in southeast SD

D Yes@ No

Community Organization

Project AWARE

Referral source and ability to co-enroll youth in both programs for additional services

D Yes@ No

Business (Non-Employer)

E&E Industries

Forklift Certification Training Company

D Yes@ No

Business (Non-Employer)

Home Builders Institute

Pre Apprenticeship Certification Training Provider

@ YesD No
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Career Pathway 1
Career Pathway Name |[HealthCare

Measurable Skills Gain

@ Literacy/Numeracy (EFL) @ HS Diploma/Equivalent @ Transcript/Report Card

Planned MSG Type(s
ype(s) @ Employer/Training Provider Progress Report @ Occupational/Skills Exam

Describe initial plans for MSG attainment and documentation for the above. Include what types of
exams/credentials (if any) are given for documentation

Second Chance will be using the TABE to gain MSGs for LIT/NUM. We will be using the HS Diplomas and
GEDs along with transcripts that are provided by the youth participants. MSGs for employer/training provider
progress report will be provided by the employers or training instructors. Occupational/Skills Exam will be
provided by the patrticipant to gather MSG information.

Attainments

Planned Attainment Type(s) @ HS Diploma/Equiv. @ Post-Secondary Degree/Credential @ Certificates

Name of Degree/Credential/Certificate Issued By ONet Code(s)
Both H S Dl I po m aS an d G E DS Local secondary school institutions and adult schools

Registered Nurse, BS; Licensed Vocational Nurse (LPN); Associates or BS | Community College, Universities or Training School

MA Certification, CNA Certification, HHA Certification| Bridges Career Center

Placements

Planned Placement Type(s) @ Employment @ Post-Secondary @ Advanced Training

Median

Earnings ONet Code(s)

Occupation/ Career Title Employer Partner or School Name

Medical Assistant, Certified Nursing Assistant Bndge Career Center |susssizasm

Registered Nurse, LVN, LPN| Local Community College |$34.00/hr

EMT, Paramedic, Occupational Therapist Assistant | Local Community College/Universities $15.00-$25.00/hr
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Career Pathway 2
Career Pathway Name | Building Trades
Measurable Skills Gain

@ Literacy/Numeracy (EFL) @ HS Diploma/Equivalent @ Transcript/Report Card

Planned MSG Type(s
ype(s) @ Employer/Training Provider Progress Report @ Occupational/Skills Exam

Describe initial plans for MSG attainment and documentation for the above. Include what types of
exams/credentials (if any) are given for documentation

Second Chance will be using the TABE to gain MSGs for LIT/NUM. We will be using the HS Diplomas and
GEDs along with transcripts that are provided by the youth participants. MSGs for employer/training provider
progress report will be provided by the employers or training instructors. Occupational/Skills Exam will be
provided by the patrticipant to gather MSG information.

Attainments

Planned Attainment Type(s) @ HS Diploma/Equiv. @ Post-Secondary Degree/Credential @ Certificates

Name of Degree/Credential/Certificate Issued By ONet Code(s)
Both H S D | plom aS an d G E DS local secondary school institutions and adult schools

Associates degree or diploma program/apprenticeship program | ommunity Colleges, apprenticeship programs, training schools

Pre-Apprenticeship Certificate Training (PACT) - Plumbing; Combination Forklift Operation and OSHA Safety Certification; OSHA Work Site Safety | Home Builder Institute; E&E Industries; USF; American Safety Council

Placements

Planned Placement Type(s) @ Employment |:| Post-Secondary @ Advanced Training

Median

. ONet Code(s)

Occupation/ Career Title Employer Partner or School Name

Entry Level Plumbing; Carpentry; Welding; Construction; Roofing; Tiling; Electrical; Drywall, etc. | Home Builders Institute; E&E Industries; American Safety Council | $11.50-$19.00/hr

Apprenticeship Programs |ex: San Diego Electrical Training Center | $17.00/hr
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Career Pathway 3
Career Pathway Name | College Readiness

Measurable Skills Gain

Planned MSG Type(s) @ Literacy/Numeracy (EFL) @ HS Diploma/Equivalent @ Transcript/Report Card
Yp |:| Employer/Training Provider Progress Report |:| Occupational/Skills Exam

Describe initial plans for MSG attainment and documentation for the above. Include what types of
exams/credentials (if any) are given for documentation

Second Chance will be using the TABE to gain MSGs for LIT/NUM. We will be using the HS
Diplomas and GEDs along with transcripts that are provided by the youth participants.

Attainments

Planned Attainment Type(s) @ HS Diploma/Equiv. @ Post-Secondary Degree/Credential |:| Certificates

Name of Degree/Credential/Certificate Issued By ONet Code(s)
Both HS Di plom as and GEDs Local secondary school institutions and adult schools
AA, AS’ BS’ BA Community Colleges, Junior Colleges, Universities
Placements
Planned Placement Type(s) | [_] Employment [0] Post-Secondary [ ] Advanced Training
Occupation/ Career Title Employer Partner or School Name /?Z f:ifgns ONet Code(s)

AA, AS, BA, BS Community College, Universities, Trade Schools
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General Information

Subrecipient Name |Second Chance Program Year |2018-2019

Program Name | San Diego Second Chance

Incentive Policy

Type Description Frequency Amount
Educational High School Diploma Attainment One Time $100.00
Educational GED/Equivalent Attainment One Time $100.00
Educational Post-Secondary School Placement One Time $50.00
Educational %ercSoSf(%i\irgn(:r#Pé)fs(t:er(é(i)tn:;?r/sTranscript/report Card Ongoing $25.00
Educational ﬁﬁ:i(;et;/oenr;wnzntl_g\f/;t(lgla:it)One Educational Ongoing $25.00
Educational Post TABE test completion One Time $20.00
Educational Post-Secondary Retention (90-180 Days) One Time $50.00
Educational Post-Secondary Retention (270+ Days) One Time $75.00
Work Readiness Perfect Attendance Ongoing $50.00
Work Readiness Most Improved Behavior/Participation in Workshop Ongoing $50.00
Work Readiness Peer Helper (Phase 2 only) Ongoing $50.00
Work Readiness Best Performance Overall (Phase 1 only) Ongoing $50.00
Work Readiness 3\735;%%r],iis\/\):,rgigir:gl;‘ig: or Future Leaders One Time $50.00
Work Experience Successful Completion of 100 hour Internship One Time $50.00
Work Experience gsgtizéa(ii-g ,nFa(\)tigliir]:tr’nZ;?ther Industry Recognized Ongoing $50.00




SAN DIEGO
WORKFORCE

PARTNERSHIP®

Attachment G

Incentive & Stipend Policies

Stipend Policy

Type Description Payment Frequenc Amount Maximum
yp P Method q y Amount
Future Leaders Workshop"FLW"/Job
Career pathway work-based learning | Readiness Training "JRT" Check Bi-Weekly $75.00 $150.00
Occupational/technical skills training | Home Builders Institute (HBI) Check Weekly or Bi-Week $75.00 $450.00
Educational Training: Post-secondary/Advance | Check Monthly $100.00 $700.00
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PARTNERSHIP® Incentive & Stipend Policies

General Information

Subrecipient Name |Second Chance Program Year |2018-2019

Program Name | San Diego Second Chance

Incentive Policy

Type Description Frequency Amount
Educational High School Diploma Attainment One Time $100.00
Educational GED/Equivalent Attainment One Time $100.00
Educational Post-Secondary School Placement One Time $50.00
Educational %ercSoSf(%i\irgn(:r#Pé)fs(t:er(é(i)tn:;?r/sTranscript/report Card Ongoing $25.00
Educational ﬁﬁ:i(;et;/oenr;wnzntl_g\f/;t(lgla:it)One Educational Ongoing $25.00
Educational Post TABE test completion One Time $20.00
Educational Post-Secondary Retention (90-180 Days) One Time $50.00
Educational Post-Secondary Retention (270+ Days) One Time $75.00
Work Readiness Perfect Attendance Ongoing $50.00
Work Readiness Most Improved Behavior/Participation in Workshop Ongoing $50.00
Work Readiness Peer Helper (Phase 2 only) Ongoing $50.00
Work Readiness Best Performance Overall (Phase 1 only) Ongoing $50.00
Work Readiness 3\735;%%r],iis\/\):,rgigir:gl;‘ig: or Future Leaders One Time $50.00
Work Experience Successful Completion of 100 hour Internship One Time $50.00
Work Experience gsgtizéa(ii-g ,nFa(\)tigliir]:tr’nZ;?ther Industry Recognized Ongoing $50.00
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Attachment G

Incentive & Stipend Policies

Stipend Policy

Type Description Payment Frequenc Amount Maximum
yp P Method q y Amount
Future Leaders Workshop"FLW"/Job
Career pathway work-based learning | Readiness Training "JRT" Check Bi-Weekly $75.00 $150.00
Occupational/technical skills training | Home Builders Institute (HBI) Check Weekly or Bi-Week $75.00 $450.00
Educational Training: Post-secondary/Advance | Check Monthly $100.00 $700.00




SAN DIEGO
WORKFORCE

PARTNERSHIP®

Attachment H

Monthly Narrative Report
Due: 6" Business Day

Data below will be recorded on monthly invoice

Performance Measures

Total New Enrollments (As of January 1, 2018)

New Low-Risk Enrollments

New Medium-Risk Enrollments

New High-Risk Enroliments
Total Exits

Low Risk Exits

Medium-Risk Exits

High-Risk Exits

Short-Term Outcome Payments
Low-Risk Youth Who Achieved Documented Measurable Skill Gain
Medium-Risk Youth Served Who Achieved Documented Measurable Skill Gain
High-Risk Youth Served Who Achieved Documented Measurable Skill Gain
Low-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (3 Month Follow-Up)

Medium-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (3 Month Follow-Up)

High-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (3 Month Follow-Up)

Low-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (6 Month Follow-Up)

Medium-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (6 Month Follow-Up)
High-Risk Youth in Employment or Enrolled in Post-Secondary Ed. After Successful Program Exit (6 Month Follow-Up)

Attainments

Secondary School Diploma or Equivalent

Other Degree/Certificate

Full Time Employment

Other Data

Average Program Duration (in Months) At Exit

Average Amount of Supportive Services

Work Experience Expenditures To Date (Percentage)

Number of Youth Returned to Custody/Conviction/True Finding (if known)
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Describe progress this month towards meeting each objective as stated in your contract. Describe any activities
that were especially helpful in meeting your objectives.

Describe progress this month towards the 25% work experience requirement? What actions were taken?

Describe progress this month towards training opportunities for participants in the program?

Do you foresee any emerging issues or potential problems that may call for a change in the program design or
the manner in which you do business? If yes, what could they potentially be? What effect(s) would they have on
the program?

Have there been any key staffing changes during this quarter?
If yes, please describe.

Are you currently working with a subcontractor?
If yes, please describe the status of the subcontract and/or any obstacles. Did you monitor your subcontractor
this quarter? If yes, please describe any findings and/or if the findings were closed.
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	ISY: Off
	OSY: On
	Main City State Zip: San Diego, CA, 92114
	Main Address City State Zip: 6145 Imperial Ave
	Address 2: 
	Barrier Populations: Youth and Adult-Offender
(Age 16-24)
	City State Zip 2: 
	Address 3: 
	City State Zip 3: 
	Districts Neighborhoods Zip Codes: Grant Hill, City Heights, Barrio Logan, Encanto, College Area
92102, 92105, 92113, 92114, 92115

	Describe your outreach plan to recruit and engage your target populations in your target outreach areas You may reference other sections in the Program Design SummaryRow1: Our recruitment will take place in juvenile detention facilities (East Mesa Juvenile Detention Facility, Kearney Mesa Juvenile Detention Facility and Camp Barrett Youth Correction Facility) through the CRD (Community Resource Directory) with probation officers, as well as outreaching with our YORP (Youthful Offender Rehabilitation Program) within Second Chance at EMJDF, through a partnership with Juvenile Court and Community School (on site school), in collaboration with other community providers throughout the Metro region, and by community outreach by case managers and youth development specialist.  Community outreach includes visiting local libraries, bus stops, community centers, youth centers, etc. to talk with potential applicants.  we will also be doing community outreach by doing presentations in the community at other community organizations, at the Juvenile Probation Center to probation officers and being present as exhibitors for community events.  We plan to have the majority of our referrals come from the probation department. 
	Describe your intake process Include the tools you are using for your Objective Assessment and IEPISSRow1: Second Chance Case Managers will conduct an initial pre-screening either over the phone or in person with participant and/or parent/probation officer/guardian/service provider to determine if the youth could benefit from the program and is eligible for the services provided through the contract.  This pre-screening will also include a program overview and description so the youth understands the expectation of the program.  A secondary meeting will then be scheduled for application completion and documentation to be collected.  This meeting will be followed by the youth taking the TABE assessment and completing the Objective Assessment/ISS with case managers.
	Describe your referral process Include referrals for youth who are not eligible not eligible for reenrollment to the AJCCs andor your partners for other services You may reference other sections in the Program Design SummaryRow1: If a youth is not eligible for the services provided under WIOA, Second Chance will initially try to refer the participant in house to another program provided by Second Chance.  These programs include STRIVE Forward Youth Program, Youth Urban Garden Program, STRIVE Fresh Start, or the Job Readiness Training for individuals 18+.  If and individual does not meet eligibility criteria for any in house programs, or is not interested, Case Managers will then contact other WIOA programs in the metro region/neighboring regions for referrals. 
	Carry In Youth: 23
	Q1 JulSep: 25
	Q2 OctDec: 15
	Q3 JanMar: 25
	Q4 AprJun: 15
	Total Youth: 103
	Planned Exits: 10
	Planned Exits Q3: 9
	Planned Exits Q2: 8
	Planned Exits Q4: 10
	Total Planned Exits: 37
	Planned Attainments: 20
	Planned Attainments Q2: 23
	Planned Attainments Q3: 20
	Planned Attainments Q4: 23
	Total Planned Attainments: 86
	Planned Placements: 23
	Planned Placements Q2: 20
	Planned Placements Q3: 23
	Planned Placements Q4: 20
	Total Planned Placements: 86
	Describe your business services plan Include any professional networks advisory boards hiring fairs job fairs that you attendplan to attend in your region You may reference other sections in the Program Design SummaryRow1: The Business Service Team (BST) includes Business Services Representatives that work directly with the participants for job readiness training, resume building, job etiquette and preparation, as well as referrals for paid internships, non-paid internships and employment.  The BST is managed by the Business Service Coordinator.  The Business Service Coordinator is responsible for leading employer outreach efforts and job development for all Second Chance Programs.  This position is also responsible for supervision of Youth Business Service Representative, generating employment leads, employer outreach, employment related goal setting, developing an employer engagement strategy and other duties as assigned.  The BST is also responsible for ensuring job development contractual obligations are being met for all Second Chance Programs.  Second Chance hosts an annual Job Fair for both adults and youth participants.  Second Chance also encourages all participants to attend local job fairs and expos provided by other collaborative partners within the community. 
	Describe your plan for providing mental health services Include any partnerships and professional networking in your region and any training you provide your staff You may reference other sections in the Program Design SummaryRow1: Second Chance partners with the San Diego Family Health Centers for mental health service referrals.  On a monthly basis a representative is on site at Second Chance to assist with connecting participants to health care assistance.  The Mobile Medical Unit is also present on a monthly basis at the Second Chance office location for walk in appointments and questions.  Second Chance also utilizes Mental Health America and UCSD ReLink for referrals when participants are in need of mental health services including treatment, counseling, and group therapy.  All staff on the contract are trained in the Mental Health First Aid to assist with recognizing mental health needs in participants and knowing when a referral is appropriate. 
	Describe your plan for providing services during the follow up period including Supportive Services Incentives Adult Mentoring Tutoring and Leadership Development You may reference other sections in the Program Design SummaryRow1: Once a youth exits the program they continue to maintain contact with their case managers on a monthly basis.  Phone calls and face to face meetings are scheduled to assist the youth in maintaining a stable lifestyle.  Support Services are continued during the follow-up period.  Youth are also encouraged to continue to participate in community events, activities and outings, as well as referrals made to other in house programs if seen fit.  Also, please refer to "Program Element" "G", "H", "A" and "F" for further details.
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryA tutoring study skills training instruction and evidencebased dropout prevention and recovery strategies that lead to completion of the requirements for a secondary school diploma or its recognized equivalent or for a recognized postsecondary credential: We provide FLW (Future Leaders Workshop) which includes 4 weeks of curriculum working towards educational and career goals by engaging participants in work readiness activities, service learning projects, youth development groups and connecting youth to positive adult mentors.  Second Chance also partners with our on site JCCS to reengage youth into educational services.  1:1 tutoring is also provided to those youth enrolled in school at JCCS by the accredited teaching staff on site.  We have provided in the past year homework and tutoring club in the evening hours for those participants requiring additional services they can also work with our on site basic adult education instructor from San Diego Continuing Education for tutoring 
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryB alternative secondary school services or dropout recovery services: Please see above 

	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryC paid and unpaid work experiences Includes i summer employment opportunities and other employment opportunities available throughout the school year ii pre apprenticeship programs iii internships and job shadowing and iv onthejob training opportunities: Second Chance's BST and Youth BSR will support the employment and work experience needs of the WIOA participants.  based on the individual needs of the youth as identified in their ISS a youth may be referred to the BST for placement in a paid internship, employment, training program or apprenticeship.  The BST has extensive experience with over a thousand local employers.  WIOA participants are also eligible to complete our in house Pre-apprenticeship certification program in plumbing.  
1. Examples of possible employment opportunities: Bill Howe Plumbing, Performance Contracting Inc. (PCI), City Mark, Aqual Corp., CP Group, Raphael's Party Rentals, CLF Warehouse Inc., AJM Packaging, Corp, Quality Plumbing Systems, Chipotle, Sea World, Marriott, Ace Parking, Jack in the Box, Party City, etc.
2. Examples of Pre-apprenticeship Certification Programs: Home Builders Institute Pre-Apprenticeship Certification Program - Plumbing (on site).
3. Examples of Internship Opportunities: PCI, Comics-N-Stuff, Isis Barbershop, BBQ Pit, Bill Howe City Mark, Paradiso, Second Chance - Admin, Second Chance Youth Garden, Sammy's Bakery, etc.
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryD occupational skills training that leads to recognized postsecondary credentials that are aligned with in demand industry sectors or occupations: WIOA participants are eligible to complete our in house Pre-apprenticeship certification program in plumbing.  This is a six week hands on training course that prepares youth for employment in the building trades.  Youth will receive an industry recognized certificate upon completion of the course.  We also assist youth in identifying additional certificate programs that will assist them in reaching their goals identified in their ISS.
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryE Education offered concurrently with and in the same context as workforce preparation activities and training for a specific occupation workreadiness: WIOA participants can wither complete the FLW or the adult (18+) JRT curriculum.  both are four weeks long and include personal development, emotional literacy, and work readiness preparation. 
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryF leadership development opportunities Includes i community service and peercentered activities encouraging responsibility and other positive social and civic behaviors: During FLW youth are guided through service learning projects as well as deign and conduct a service learning project of their own where they are able to identify a need in their community and give back.  Youth also transported into the community for community events and activities that promote pro-social engagement. 
	Describe the services provided including relevant partnerships You may reference other sections in the Program Design SummaryG supportive services: Supportive services can include transportation (bus pass or rides to and from), clothing, hygiene, work clothing and supplies, post secondary school supplies/books, assistance with childcare, assistance with medical referrals, incentives for recognition of their achievements, counseling, housing assistance, educational testing, needs-related payments, or other related supportive services that enables a youth participant to participate in WIOA activities.
	H adult mentoring for a minimum of 12 months: Each youth will be assigned to a case manager that provides individual counseling and mentoring as the youth navigates its ISS.  Case managers also provide mentoring in the community, transporting youth to and from appointments, interviews, work, etc.  During the FLW youth also receive mentoring from an adult leader in the community who works in one of the identified career pathways.  this individual provides mentoring on how youth can het into a similar career and the steps necessary to enter into that field of work to give youth an inside experience to the work they would be doing in that career.
	I followup services for a minimum of 12 months: Once a youth exits the program they continue to maintain contact with their case managers on a monthly basis.  Phone calls and face to face meetings are scheduled to assist the youth in maintaining a stable lifestyle.  Support Services are continued during the follow-up period.  Youth are also encouraged to continue to participate in community events, activities and outings, as well as referrals made to other in house programs if seen fit.
	J comprehensive guidance and counseling Includes i Drug and alcohol abuse counseling and referral: If a youth is determined to need additional services regarding drug and alcohol use, a referral to an outside agency would be made.  Depending on the needs of the individual a case manager would assist in contacting local service providers. 
	K financial literacy education: Financial literacy curriculum is also provided in our youth development classes which are held weekly.  This topics is also covered during our FLW and adult JRT.
	L entrepreneurial skills training: During the FLW participants are instructed through modules designed to target specific elements that are important in the mainstream, workplace such as " determining what youth have to offer," "earning the opportunity", "career planning," "understanding employers," and "career exploration through community involvement." 
	M services that provide labor market and employment information about indemand industry sectors or occupations available in the local area such as career awareness career counseling and career exploration services: Our career exploration process starts with the active career exploration mentors that were described in section H.  Industry leaders from the community come into the FLW to discuss their career path, steps they took to get to where they are as well as what education and certification was needed to obtain their career.  These mentors assist the youth in exploring career opportunities they may have otherwise never been exposed to.  The mentors also do hands on projects with the youth to have them see and experience first hand what the actual duties and responsibilities are in that career.  Case managers will also be providing information to individuals during counseling sessions and while developing the youth's ISS.
	N activities that help youth prepare for and transition to postsecondary education and training: As described in section A, youth will be receiving post-secondary preparatory assistance if needed through our in house adult basic education instructor. Youth can also receive assistance by visiting the campuses of the schools they intend to enroll in and meeting with the school counselors and their second chance case manager.  The individual's case manager is available to assist the youth during the process of preparing for, applying, and enrolling into post-secondary education.  Support services can also be of assistance to youth looking to advance in higher education.
	PT1: [Education]
	Partner NameRow1: JCCS
	RoleRow1: High School Educator 
	undefined: No
	PT2: [Public System]
	Partner NameRow2: SD County Probation Department 
	RoleRow2: Assisting with referrals
	undefined_2: No_2
	PT3: [Mental Health]
	Partner NameRow3: Family Health Centers of SD
	RoleRow3: Receiving referrals for medical and mental health needs of participants and providing monthly on site assistance 
	undefined_3: No_3
	PT4: [Mental Health]
	Partner NameRow4: Mental Health America 
	RoleRow4: Ability to refer participants for mental health needs and services
	undefined_4: No_4
	PT5: [Community Organization]
	Partner NameRow5: SAY SD
	RoleRow5: Referrals and workshops source for relational health and education
	undefined_5: No_5
	PT6: [Education]
	Partner NameRow6: SD County Office of Continuing Education 
	RoleRow6: Provide tutoring and assistance with obtaining skills in preparation for HS Diploma or GED
	undefined_6: No_6
	PT7: [Mental Health]
	Partner NameRow7: UCSD ReLink 
	RoleRow7: Ability to refer participants for mental health treatment and services in southeast SD 
	undefined_7: No_7
	PT8: [Community Organization]
	Partner NameRow8: Project AWARE 
	RoleRow8: Referral source and ability to co-enroll youth in both programs for additional services
	undefined_8: No_8
	PT9: [Business (Non-Employer)]
	Partner NameRow9: E&E Industries
	RoleRow9: Forklift Certification Training Company
	undefined_9: No_9
	PT0: [Business (Non-Employer)]
	Partner NameRow10: Home Builders Institute 
	RoleRow10: Pre Apprenticeship Certification Training Provider 
	undefined_10: Yes_10
	Career Pathway Name: HealthCare 
	LiteracyNumeracy EFL: On
	HS DiplomaEquivalent: On
	TranscriptReport Card: On
	EmployerTraining Provider Progress Report: On
	OccupationalSkills Exam: On
	Describe initial plans for MSG attainment and documentation for the above Include what types of examscredentials if any are given for documentationRow1: Second Chance will be using the TABE to gain MSGs for LIT/NUM.  We will be using the HS Diplomas and GEDs along with transcripts that are provided by the youth participants.  MSGs for employer/training provider progress report will be provided by the employers or training instructors.  Occupational/Skills Exam will be provided by the participant to gather MSG information.   
	HS DiplomaEquiv: On
	PostSecondary DegreeCredential: On
	Certificates: On
	Name of DegreeCredentialCertificateRow1: Both HS Dilpomas and GEDs
	Issued ByRow1: Local secondary school institutions and adult schools
	ONet CodesRow1: 
	Name of DegreeCredentialCertificateRow2: Registered Nurse, BS; Licensed Vocational Nurse (LPN); Associates or BS
	Issued ByRow2: Community College, Universities or Training School  
	ONet CodesRow2: 
	Name of DegreeCredentialCertificateRow3: MA Certification, CNA Certification, HHA Certification
	Issued ByRow3: Bridges Career Center
	ONet CodesRow3: 
	Name of DegreeCredentialCertificateRow4: 
	Issued ByRow4: 
	ONet CodesRow4: 
	Name of DegreeCredentialCertificateRow5: 
	Issued ByRow5: 
	ONet CodesRow5: 
	Name of DegreeCredentialCertificateRow6: 
	Issued ByRow6: 
	ONet CodesRow6: 
	undefined_11: On
	undefined_12: On
	undefined_13: On
	Occupation Career TitleRow1: Medical Assistant, Certified Nursing Assistant 
	Employer Partner or School NameRow1: Bridge Career Center 
	Median EarningsRow1: $11.66-$13.25/hr
	ONet CodesRow1_2: 
	Occupation Career TitleRow2: Registered Nurse, LVN, LPN
	Employer Partner or School NameRow2: Local Community College
	Median EarningsRow2: $34.00/hr
	ONet CodesRow2_2: 
	Occupation Career TitleRow3: EMT, Paramedic, Occupational Therapist Assistant 
	Employer Partner or School NameRow3: Local Community College/Universities
	Median EarningsRow3: $15.00-$25.00/hr
	ONet CodesRow3_2: 
	Occupation Career TitleRow4: 
	Employer Partner or School NameRow4: 
	Median EarningsRow4: 
	ONet CodesRow4_2: 
	Occupation Career TitleRow5: 
	Employer Partner or School NameRow5: 
	Median EarningsRow5: 
	ONet CodesRow5_2: 
	Occupation Career TitleRow6: 
	Employer Partner or School NameRow6: 
	Median EarningsRow6: 
	ONet CodesRow6_2: 
	Career Pathway Name_2: Building Trades 
	LiteracyNumeracy EFL_2: On
	HS DiplomaEquivalent_2: On
	TranscriptReport Card_2: On
	EmployerTraining Provider Progress Report_2: On
	OccupationalSkills Exam_2: On
	Describe initial plans for MSG attainment and documentation for the above Include what types of examscredentials if any are given for documentationRow1_2: Second Chance will be using the TABE to gain MSGs for LIT/NUM.  We will be using the HS Diplomas and GEDs along with transcripts that are provided by the youth participants.  MSGs for employer/training provider progress report will be provided by the employers or training instructors.  Occupational/Skills Exam will be provided by the participant to gather MSG information.
	HS DiplomaEquiv_2: On
	PostSecondary DegreeCredential_2: On
	Certificates_2: On
	Name of DegreeCredentialCertificateRow1_2: Both HS Diplomas and GEDs
	Issued ByRow1_2: local secondary school institutions and adult schools 
	ONet CodesRow1_3: 
	Name of DegreeCredentialCertificateRow2_2: Associates degree or diploma program/apprenticeship program
	Issued ByRow2_2: Community Colleges, apprenticeship programs, training schools
	ONet CodesRow2_3: 
	Name of DegreeCredentialCertificateRow3_2: Pre-Apprenticeship Certificate Training (PACT) - Plumbing; Combination Forklift Operation and OSHA Safety Certification; OSHA Work Site Safety
	Issued ByRow3_2: Home Builder Institute; E&E Industries; USF; American Safety Council
	ONet CodesRow3_3: 
	Name of DegreeCredentialCertificateRow4_2: 
	Issued ByRow4_2: 
	ONet CodesRow4_3: 
	Name of DegreeCredentialCertificateRow5_2: 
	Issued ByRow5_2: 
	ONet CodesRow5_3: 
	Name of DegreeCredentialCertificateRow6_2: 
	Issued ByRow6_2: 
	ONet CodesRow6_3: 
	undefined_14: On
	undefined_15: Off
	undefined_16: On
	Occupation Career TitleRow1_2: Entry Level Plumbing; Carpentry; Welding; Construction; Roofing; Tiling; Electrical; Drywall, etc. 
	Employer Partner or School NameRow1_2: Home Builders Institute; E&E Industries; American Safety Council 
	Median EarningsRow1_2: $11.50-$19.00/hr
	ONet CodesRow1_4: 
	Occupation Career TitleRow2_2: Apprenticeship Programs
	Employer Partner or School NameRow2_2: ex: San Diego Electrical Training Center
	Median EarningsRow2_2: $17.00/hr 
	ONet CodesRow2_4: 
	Occupation Career TitleRow3_2: 
	Employer Partner or School NameRow3_2: 
	Median EarningsRow3_2: 
	ONet CodesRow3_4: 
	Occupation Career TitleRow4_2: 
	Employer Partner or School NameRow4_2: 
	Median EarningsRow4_2: 
	ONet CodesRow4_4: 
	Occupation Career TitleRow5_2: 
	Employer Partner or School NameRow5_2: 
	Median EarningsRow5_2: 
	ONet CodesRow5_4: 
	Occupation Career TitleRow6_2: 
	Employer Partner or School NameRow6_2: 
	Median EarningsRow6_2: 
	ONet CodesRow6_4: 
	Career Pathway Name_3: College Readiness 
	LiteracyNumeracy EFL_3: On
	HS DiplomaEquivalent_3: On
	TranscriptReport Card_3: On
	EmployerTraining Provider Progress Report_3: Off
	OccupationalSkills Exam_3: Off
	Describe initial plans for MSG attainment and documentation for the above Include what types of examscredentials if any are given for documentationRow1_3: Second Chance will be using the TABE to gain MSGs for LIT/NUM.  We will be using the HS Diplomas and GEDs along with transcripts that are provided by the youth participants.  
	HS DiplomaEquiv_3: On
	PostSecondary DegreeCredential_3: On
	Certificates_3: Off
	Name of DegreeCredentialCertificateRow1_3: Both HS Diplomas and GEDs 
	Issued ByRow1_3: Local secondary school institutions and adult schools 
	ONet CodesRow1_5: 
	Name of DegreeCredentialCertificateRow2_3: AA, AS, BS, BA
	Issued ByRow2_3: Community Colleges, Junior Colleges, Universities
	ONet CodesRow2_5: 
	Name of DegreeCredentialCertificateRow3_3: 
	Issued ByRow3_3: 
	ONet CodesRow3_5: 
	Name of DegreeCredentialCertificateRow4_3: 
	Issued ByRow4_3: 
	ONet CodesRow4_5: 
	Name of DegreeCredentialCertificateRow5_3: 
	Issued ByRow5_3: 
	ONet CodesRow5_5: 
	Name of DegreeCredentialCertificateRow6_3: 
	Issued ByRow6_3: 
	ONet CodesRow6_5: 
	undefined_17: Off
	undefined_18: On
	undefined_19: Off
	Occupation Career TitleRow1_3: AA, AS, BA, BS
	Employer Partner or School NameRow1_3: Community College, Universities, Trade Schools 
	Median EarningsRow1_3: 
	ONet CodesRow1_6: 
	Occupation Career TitleRow2_3: 
	Employer Partner or School NameRow2_3: 
	Median EarningsRow2_3: 
	ONet CodesRow2_6: 
	Occupation Career TitleRow3_3: 
	Employer Partner or School NameRow3_3: 
	Median EarningsRow3_3: 
	ONet CodesRow3_6: 
	Occupation Career TitleRow4_3: 
	Employer Partner or School NameRow4_3: 
	Median EarningsRow4_3: 
	ONet CodesRow4_6: 
	Occupation Career TitleRow5_3: 
	Employer Partner or School NameRow5_3: 
	Median EarningsRow5_3: 
	ONet CodesRow5_6: 
	Occupation Career TitleRow6_3: 
	Employer Partner or School NameRow6_3: 
	Median EarningsRow6_3: 
	ONet CodesRow6_6: 
	Subrecipient Name: Second Chance
	Program Year: 2018-2019
	Program Name: San Diego Second Chance 
	IT1: [Educational]
	DescriptionRow1: High School Diploma Attainment
	SF1: [One Time]
	AmountRow1: $100.00
	IT2: [Educational]
	DescriptionRow2: GED/Equivalent Attainment
	SF2: [One Time]
	AmountRow2: $100.00
	IT3: [Educational]
	DescriptionRow3: Post-Secondary School Placement 
	SF3: [One Time]
	AmountRow3: $50.00
	IT4: [Educational]
	DescriptionRow4: Secondary or Postsecondary Transcript/report Card for Sufficient # of Credit hours 
	SF4: [ Ongoing]
	AmountRow4: $25.00
	IT5: [Educational]
	DescriptionRow5: Achievement of at least One Educational Functioning Level (EFL) 
	SF5: [ Ongoing ]
	AmountRow5: $25.00
	IT6: [Educational]
	DescriptionRow6: Post TABE test completion 
	SF6: [One Time]
	AmountRow6: $20.00
	IT7: [Educational]
	DescriptionRow7: Post-Secondary Retention (90-180 Days)
	SF7: [One Time]
	AmountRow7: $50.00
	IT8: [Educational]
	DescriptionRow8: Post-Secondary Retention (270+ Days)
	SF8: [One Time]
	AmountRow8: $75.00
	IT9: [Work Readiness]
	DescriptionRow9: Perfect Attendance 
	SF9: [ Ongoing]
	AmountRow9: $50.00
	IT10: [Work Readiness]
	DescriptionRow10: Most Improved Behavior/Participation in Workshop
	SF10: [ Ongoing ]
	AmountRow10: $50.00
	IT11: [Work Readiness]
	DescriptionRow11: Peer Helper (Phase 2 only)
	SF11: [ Ongoing ]
	AmountRow11: $50.00
	IT12: [Work Readiness]
	DescriptionRow12: Best Performance Overall (Phase 1 only) 
	SF12: [  Ongoing]
	AmountRow12: $50.00
	IT13: [Work Readiness]
	DescriptionRow13: Job Readiness Training "JRT" or Future Leaders Workshop "FLW" Completion  
	SF13: [One Time]
	AmountRow13: $50.00
	IT14: [Work Experience]
	DescriptionRow14: Successful Completion of 100 hour Internship
	SF14: [One Time]
	AmountRow14: $50.00
	IT15: [Work Experience]
	DescriptionRow15: HBI PACT, Forklift, or other Industry Recognized Certification attainment 
	SF15: [ Ongoing]
	AmountRow15: $50.00
	T1: [Career pathway work-based learning]
	DescriptionRow1_2: Future Leaders Workshop"FLW"/Job Readiness Training "JRT"
	PM1: [Check]
	F1: [Bi-Weekly]
	AmountRow1_2: $75.00
	Maximum AmountRow1: $150.00
	T2: [Occupational/technical skills training]
	DescriptionRow2_2: Home Builders Institute (HBI) 
	PM 2: [Check]
	F2: [Weekly or Bi-Weekly ]
	AmountRow2_2: $75.00
	Maximum AmountRow2: $450.00
	T3: [ ]
	DescriptionRow3_2: Educational Training: Post-secondary/Advance
	PM3: [Check]
	F3: [ Monthly]
	AmountRow3_2: $100.00
	Maximum AmountRow3: $700.00
	T4: [ ]
	DescriptionRow4_2: 
	PM4: [ ]
	F4: [ ]
	AmountRow4_2: 
	Maximum AmountRow4: 


