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Employer Provided Data

Fast & easy for employers to provide following reliable data:
1. Employee Wage Data – similar to state quarterly UI reports
2. Diversity Data – similar to EEO-1 data
3. Benefits Data – Does employer provide & contribute to benefits plan

4.  Employer Data is Private & Secure
• Company data is not shared with anyone
• Company results are shared only with organizations it authorizes

• Retirement • Paid Leave• Health Insurance



WFB Scenario #1
Internal Hiring
Data-driven insight into: 
• Job Quality for front-line workers
• Key employment outcomes
• Benchmarked against peer firms
• Job Quality quarterly trends
• Benefits compared to peer firms



WFB Scenario #1
Internal Hiring
Data-driven insight into: 
• Diversity/Job Equity
• Gender cohort distributions
• Compared to industry/regional peers
• Job quality metric cohort comparisons



WFB Scenario #1
Internal Hiring
Data-driven insight into: 
• Diversity/Job Equity
• Race cohort distributions
• Compared to industry/regional peers
• Job quality metric cohort comparisons



Scenario #1
Internal Hiring
Data-driven insight into: 
• Diversity/Job Equity: Intersectionality
• Race and gender cohort distributions
• Compared to industry/regional peers
• Job quality metric cohort comparisons



WFB Scenario #1
Internal Hiring
Interactive tool to: 
• Create and measure
• Race, gender, wage cohorts
• Track changes over time
• Compare JQ performance



WFB Scenario #2
Procurement 
Use all the same tools in bidder
Selection process to assess:
• Job Quality performance
• Comparison to peers
• Race/gender diversity
• Race/gender Job Quality 



WFB Scenario #2
Procurement 

Additional tools to do:
• Bidder head-to-head comparisons
• Bidder comparisons on each metric
• Bidder benefits comparisons
• Bidder trend analysis
• Supplier assessments post-award



WFB Scenario #3
Evaluate Employers
Use same tools in employer
selection process as well as:
• Quarterly trend reports 
• Dashboards to measure progress



Next Steps
• RFA Member Working Metrics Pilots

• Contact us

• Easy to implement • Access to powerful data• No cost • Expand nationally

Larry Schlang
lschlang@workingmetrics.com
Workingmetrics.com

Audrey Treasure
Atreasure@Cincinnatichamber.com
cincinnatichamber.com
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