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Employer Provided Data

Fast & easy for employers to provide following reliable data:

1. Employee Wage Data — similar to state quarterly Ul reports

2. Diversity Data — similar to EEO-1 data

3. Benefits Data — Does employer provide & contribute to benefits plan

e Health Insurance e Retirement e Paid Leave
4. Employer Data is Private & Secure

* Company data is not shared with anyone
* Company results are shared only with organizations it authorizes
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WFB Scenario #1
Internal Hiring

Data-driven insight into:
* Job Quiality for front-line workers P —
i Key employment Outcomes . v Cogswell Cogs Corp. Q42019 *****

* Benchmarked against peer firms  ReportingPeriod e Qunedcompany
° J O b QU a I | ty q u a r te rly t re n d S ‘ Q42019 ‘ Your overall score is excellent for Service Industries : Non-Government Workforce & Job Training and Placement Services!

o . .
Beneflts Compared to peer flrms Overall i 54 Benefits Credit ~ Qualifying Plan  Quality Standard How can you improve your score?

o Your best area for scoring improvement is Avg Earnings

i} Working Metrics JELE LS Upload Employee Data Welcome Norman v
i

Reports Social Impact Scorecard

Report Name Your score is based on frontline workers earning less than $60k / year compared to industry standards. The mission of the program is to encourage and equip business leaders to enact strategies that
‘ simultaneously produce outstanding outcomes for their businesses and frontline workers.

Job Growth . 759% 4 Health Insurance v v Change.
i _— 0, Retirement Plans -
Set as Favorite Retention 38/) v V
Earnings  m=f 9% # Paid Leave v v
Co. Wide ' o
- —_— 0, Your Benefits credits increased your score 1/2 star!
Retention 48% » ) y

Service Industries : Non-Government
Workforce & Job Training and Placement Services
Industry Averages
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WFB Scenario #1
Internal Hiring

Data-driven insight into:

* Diversity/Job Equity

* Gender cohort distributions

* Compared to industry/regional peers
* Job quality metric cohort comparisons

GOOD ¢.OMPANIES
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Diversity Overview

Q42019

Selected Geography: California

Cogswell Cogs Corp.
Corporation | Veteran Owned

Service Industries / Non-Government Workforce & Job Training and Placement Services
by Gender
Employee Count Metrics
Q42016 Q42019
50 83 75%
' ’ 60%
45%
30%
15%
0% —
-15%
Job Growth Retention Earnings
Company  Industry Company Industry

B Company H Male B Female

* The Not Provided category has very few members and may not provide a reliable measure.
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WFB Scenario #1

.. by Ethnicity
Internal lelng Employee Count Metrics
Data-driven insight into:
* Diversity/Job Equity Q42016 Q42019
* Race cohort distributions >0 83 8%
 Compared to industry/regional peers 65%
* Job quality metric cohort comparisons 45%
|||| il |
5% I -
I o
-15%
B I
Job Growth Retention Earnings

Company Industry Company Industry

B Company M Black/AA W White M Hispanic Other M Not Provided

* The Hispanic, Other and Not Provided categories have very few members and may not provide a reliable measure.
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Cogswell Cogs Corp.

Scenario #1
Internal Hiring Gevioe e en-Governet Wordce .l T snd Plceent Srices

Data-driven insight into:
* Diversity/Job Equity: Intersectionality

Q42016 Count Q42019 Count Job Growth Retention Earnings

. . . Organization 50 83 66% 48% -1%

* Race and gender cohort distributions
¢ Compared to indUStry/regionaI peers by Gender Q42016 Count Q42019 Count Job Growth Retention Earnings
* Job quality metric cohort comparisons — - » ~ ” .
» Male 18 29 61% 56% 4%
» Not Provided * 0 0 N/A N/A N/A

* This category has very few members and may not provide a reliable measure.

by Ethnicity Q42016 Count Q42019 Count Job Growth Retention Earnings
¥ Black / African American 13 24 85% 31% 3%
Female ® 6 16 167% 17% 15%
Male* 7 8 14% 43% 12%
Not Provided * 0 0 N/A N/A N/A
» Hispanic* 6 8 33% 50% 43%
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WFB Scenario #1
Internal Hiring

Interactive tool to:
* Create and measure

||| Working Metrics Reports Upload Employee Data Welcome Sarah v

* Race, gender, wage cohorts rra companyB — N
. Corporation | Woman Owned - Minority Owned \/ ~
[ ] Tra C k C h a n ges ove r tl m e Construction - Solar, Renewables, Efficiency s
Overall Retention Growth Earnings
* Compare JQ performance .
Retention History
Q12019 through Q4 2019 K
| | p—
Industry Benchmark
130% Male, Black / African American, Annual Salary under 60K
120% Male, White, Annual Salary over 60K
110%

Female, Black / African American, Annual Salary under 60K

100%
90%
80%

70% - ~

60%
40%

B0 e
Q12019 Q22019 Q32019 Q42019
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WFB Scenario #2
Procurement

Use all the same tools in bidder
Selection process to assess:

* Job Quality performance
» Comparison to peers
* Race/gender diversity

Race/gender Job Quality

GOOD ¢(COMPANIES
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CRCIUPIHEY  Reports  Upload Employee Data Welcome Norman v

Reports Social Impact Scorecard

Report Name Your score than $60k /year compar y . The mission of

‘ Social Impact Scorecard ‘ : e

T CogswellCogsCorp. Q42019 WOk Kk

Reporting Period AVeteran Owned company

‘ Q42019 ‘ Your i for 'Workforce & Job Training and Placement Services!

——————{ 54 BenchitsCredt

QualifyingPlan  Quality Standard

o Your best area for scoring improvement is Avg Earnings
10D GrOWth s} 75% # Health Insurance v v o
REtention  me—— 38% v Retirement Plans v -
Setas Favorite
Earnings e 9% 4  Padleae v v
Co.Wide 1 e
Retention 1 48% 4 ) Your Benefits credit ncreased your sore 1/2star!

Service Industries: Non-Government
Workforce & Job Training and Placement Services
Industry Averages

How can you improve your score?

Cogswell Cogs Corp
Corporatio
Service Ind ent W aining and Pl Sen
Q42016 Count Q42019 Count Job Growth Retention Earnings
Organization 50 83 66% 48% -1%
by Gender Q42016 Count Q42019 Count Job Growth Retention Earnings
> Female 32 54 69% 44% -3%
» Male 18 29 61% 56% 4%
» Not Provided * o o N/A N/A N/A
* This category has very few members and may not provide a reliable measure.
by Ethnicity Q42016 Count Q42019 Count JobGrowth  Retention Earnings
¥ Black / African American 13 24 85% 31% 3%
Female* 6 16 167% 17% 15%
Male * 7 8 14% 43% 12%
Not Provided * o o N/A N/A N/A
» Hispanic* 6 8 33% 50% 43%

Cogswell Cogs Corp

Corporati

eran O

rvice Industries

by Gender
Employee Count Metrics
Q42016 Q42019

50 83 75%

60%

45%

30%

15%

0%

-15%

Job Growth Retention Earnings
Company  Industry Company  Industry
B Company M Male M Female
* The Not Provided category has very few members and may not provide a reliable measure.
by Ethnicity
Employee Count Metrics
Q42016 Q42019
85%
65%
45%
25% I I I
5%
-15%
. . -35%
Job Growth Retention Earnings
Company  Industry Company  Industry

B Company M Black/AA B White B Hispanic

Other M Not Provided

* The Hispanic, Other and Not Provided categories have very few members and may not provide areliable measure.
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. Company Scorecard Comparison
WFB Scenario #2 pany P
This report compares company performance across several companies for a given time period.
Procurement
ey Q42019
Additional tools to do:
» Bidder head-to-head comparisons
* Bidder compa risons on each metric Cogswell Cogs Corp. Futuro, Inc. Spacely Sprockets
* Bidder benefits comparisons Overall Score * Y %k % * * % % % = % ¥
* Bidder trend analysis
* Supplier assessments post-award MetEIcs
Job Growth S 75% A -4% X -66%
Retention — 38% — 74% — 25%
Earnings . 9% . 10% - 8%
Co Wide Retention l 48% . 74% - 28%
Benefits
Health Insurance . - )
Retirement Plan
Paid Leave b @ @
- = =
Sector / Industry Service Industries : Non- Service Industries : Non- Service Industries : Non-
Government Workforce & Government Workforce & Government Workforce &
Job Training and Job Training and Job Training and
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WFB Scena rio #3 U AU  Reports  Upload Employee Data
Eva I u ate E m p I Oye rs Reports Quarterly Scorecard Comparison

U Se Sa m e tOO I S | n e m p I Oye r Report Name This report compares a company's performance over the selected time periods for all contributing metrics that define the Social Impact Scorecard.
. ‘ Quarterly Scorecard Com ‘ Cogswell Cogs Corp.
selection process as well as: | -
e Quarterly trend reports Reporting Period
( T Q12019 Q22019 Q32019 Q42019
)
Dashboards to measure progress | = @ Overall Score ok k N N ok k&
x Q32019
x Q22019 Metrics
x Q12019 Job Growth  — 51% — 45% i 69% S — 75%
Retention —= 37% —— 42% —— 42% — 38%
Earnings " 3% - 6% - 6% - 9%
Co Wide Retention
— 37% —— 42% — 4% — 48%
Show Report
Benefits
Health Insurance . =) =) .
— - : - :
Set as Favorite . @ — .
Sector/ Industry Service Industries : Non- Service Industries : Non- Service Industries : Non- Service Industries : Non-
Government Workforce & Government Workforce & Government Workforce & Government Workforce &
Job Training and Job Training and JobTrainingand .. Job Training and
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Next Steps
* RFA Member Working Metrics Pilots

* Nocost ¢ Easytoimplement < Accessto powerful data ¢ Expand nationally

 Contact us

A
. . Cincinnati USA
=== Working Metrics Regional Chamber
Larry Schlang Audrey Treasure
Ischlang@workingmetrics.com Atreasure@Cincinnatichamber.com
Workingmetrics.com cincinnatichamber.com
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